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ABSTRAK

Model Kompetensi Imam adalah salah satu model yang perlu diperkenalk%b&ada

semua institusi masjid di Malaysia. Imej imam di Malaysia menjadi satu im% iasa
d

dikernakan para imam tidak melepasi tahap kepimpinan yang berk ikalangan

pihak pengurusan masjid mahupun di peringkat penerimaan | Oleh itu,
kedudukan para imam di Malaysia dianggap tidak begitu pentin% tus pekerjaan
h

sebagai seorang imam menjadi bahan kajian penyelidik co
pendidikan, status gajian, pencaruman KWSP dan sebagai g';ian ini akan melihat

Ipada segi taraf

model kompetensi imam yang berstruktur bagi seseo an teIWr sebagai
imam. Berdasarkan analisis kandungan terhadap model tersebut, maka didapati maodel

a bag\ﬁ}enaik

, Ima
ini perlu diterapkan kepada semua lapisan imam kh ya di Mal

taraf kualiti dan penerimaan masyarakat akan kedudakan imam

demikian, model ini seharusnya menjadi rujukan di s

menjadi satu garis panduan kepada pihakewaut



ABSTRACT

Yn

Leadership Competency Model for Imams is one of the models that \o be

introduced to all mosque institutions in Malaysia. The image of imam alaysia has
become a common image because imams do not pass the level of e ive leadership
among the mosgque management or at the level of receiving con rem Therefore,
the position of imams in Malaysia is considered not very im nt'and the job status
as an imam is the subject of research for example in ter pﬁzatjon level, salary

status, EPF contribution and so on. This study will loo structure

of the model, it was found that this model needs to lied to al e’s g‘\‘l}wms,

especially in Malaysia in order to upgrade the quality and comgmunity/accepfarice of the
gel S

imam's position in the mosque. Therefore, this m h reference-in all levels

—X

of society and be a guideline for the auth(c'tl

N



C«::.J\da.’;b

Ll @ drldl Slawgs o d) el cg @) pildl sl el Bela
3y13) o Al 3L (S grams Og3last Y LYY Y Ails Bygee Ll O Mﬁ& Covol
Mo g pomg ¥ Uil 8 Bed¥) Gzt OB ¢ U pleall JW\Q‘J;; 9l drl
Ay codad) Sgradt S o JUL foew o Cndl g, Y:m‘iggbjjs &23s
o bl 8eliST Gl #3g0dl 3 dwlyll oda o U Ly M:‘ﬁ Sl

|
o o il U]zl m3sedl W Of uxrg ¢ g P zw\_{-}/mg‘gs
Y

G oLyl sk qastl Usdy 83551 s %: SN AN




CONTENT PAGE
Contents

BIODATA OF AUTHOR

ACKNOWLODGEMENT Y.

ABSTRAK |
ABSTRACT ‘\d. %

MULAKHKHAS AL-BAHTH é ‘r]’ j Y_.\C‘}
b 4
CONTENTS Y' Ny N, Y}'
& g? S
O

CHAPTER 1: BACKGROUND RE%:H \

1.0 Introduction Y 1
?j 0 S

1.1 Problem Statem

17}
A‘% 4
1.2 R d #b' > 8
: esearchern and Objec 0
anc J

AUTHOR DECLARATION \

13 Signific Th% ’Cq 9
1.4 S@tud@ (§,\> 10

Conclusion \,Y' 15

o $
QgPTER 2: LEADERSHIP OF IMAMS IN MANAGING THE MOSQUE

0 Introduction 16

2.1 Imam in Al-Quran and Hadis 18



2.2 Elements to appoint an Imam 21

2.3 Duties and roles of Imams v
2.4 Conclusion C}ZQ

CHAPTER 3: LEADERSHIP COMPETENCY MODEL OF IMAMS IN

MANAGING THE MOSQUE \/

3.0 Introduction z ' 31

3.1 Leadership Competency Model to be an Imam .\d 36
@

3.2 Basic competence é | _\C}YZZ
4 N

3.3 Work Related Management Y. \ N 52

3.4 Conclusion

AN
CHAPTER 4: ANALYSIS OF TEN /OF IMAM IN
MANAGING THE MOSQU NISTRAT: QE?
&
4.0 Introduction ‘é\
e\@spective of leadership 73

4.2 List of competengCies relate i gms. 81
4.3 Role of Iead%) nd ms for mosque institutions 90
4.4 Compt@del I mos 95
45 COHQO} ’ V‘Z 97

CHﬂéR 5: SUGGESTI 5
%{oduction 98

Suggestion 99

5.2 Conclusion 103



