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ABSTRAK

Motivasi dianggap sebagai salah satu faktor utama yang boleh mempengaruhi tasi
pekerja di organisasi. Kajian terdahulu telah mengenalpasti faktor-faktoryang
mempengaruhi motivasi pekerja seperti gaji, kepimpinan transformasi, pengayaan
pekerjaan, keselamatan pekerjaan, latihan dan pembangunan dan pembé@n. Walau
bagaimanapun, impak faktor-faktor ini terhadap motivasi para pekerja di organisasi
Islam, khususnya di Malaysia masih belum diterokai secara mendalam”melalui kajian
empirikal. Oleh itu, kajian ini dijalankan untuk menguji k i, kepimpinan
transformasi, pengayaan pekerjaan, keselamatan pekerjaan, latiha pembangunan
dan pemberdayaan ke atas motivasi para pekerja di Yayasan Da slamiah Malaysia
(YADIM), Putrajaya, Malaysia. Di samping itu, kajian ini in menguji peranan

kepuasan kerja dan penglibatan kerja sebagai penyede lam hubungan antara
gaji, kepimpinan transformasi, pengayaan pekerjaan, lamat n%tihan dan

ah diambil, meng ankan
dapatifbaha a'akcr) ktor

pembangunan, pemberdayaan dan motivasi. Data kajian ini

soal selidik ke atas 190 pekerja di YADIM. Kajian i

yang mempengaruhi motivasi pekerja di YADIM gaji, kepimptnan transformasi,
pengayaan pekerjaan, keselamatan kerja, lati dary pembéngunaf, p m?t?rdayaan.
Kajian ini juga memberikan bukti empirikal i \919.@ kepua;r' kerja dan
penglibatan kerja sebagai penyederhana di hubung ntara -@p kepimpinan
transformasi, keselamatan kerja dan motie | hb\
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ABSTRACT

Motivation is regarded as one of the main factors that can influence eﬂ%e’s
performance in organization. The previous studies have identified the&asf that
rs

influence employee motivation such as salary, transformational | p, job
enrichment, job security, training and development and empowerment=Hgwever, the
impact of these factors on the motivation of employees at Islamic Organization,
particularly in Malaysia has not been adequately explored throug%ﬁcal study.
Therefore, this study was conducted to examine the effect of salary, transformational
leadership, job enrichment, job security, training and developmm empowerment
on employees’ motivation in Yayasan Dakwah Islamiah Malay: DIM), Putrajaya,
Malaysia. In addition, this study also further investigates 0 ratilwg effects of job
satisfaction and job involvement in the relationship b ary, transformational
leadership, job enrichment, job security, training and opme t,LQQ#ment and
employee motivation. The data of this study have be rou estionnaire
among 190 employees in YADIM. This study has fo at theffactors that i&;uence
employees’ motivation in YADIM are salary, ormational leaders igﬁnd job

security. This study also provides empirical evi out the role/0f job satisfaction
and job involvement as moderator in the relationship be )en{ ry, transformational

leadership and job security and motivation.\, 0\
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