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ABSTRACT \z
The study aims to analyse the interaction between independent variables a* D

impact on related results of the strategic planning, and related results of the ic
management field of human resources, according to the theory of Pfieffe Iso
aimed at demonstrating the relations between gender, job level on one si d nd the
dependent variables on the other side. Investigation is made |nto ificant

human resources in Libyan universities from the view of staff, dyg t me of the
university variable. The researcher used the descriptive meth rder to
achieve the objectives of the study, measurement was desi
paragraphs, and the sample size (10%) of the employees of the

differences between responses of the respondents about the strat%g ning of
na

university. The results showed no differences in staﬂvw
between years of experience and the n f the u ction of the

variable of strategic planning practices, and between¥he a
employees who have education levels of Mas E

employment level with the name oftheu ctiopof m m%status and job
t|o of mafi tal s@e academic level,
ce

d )
NErsit WI
and Omar al-Mukhtar was drawn randomly. The result of th@study revedled t he?e\Y'
is no difference in staff response and the dependent vari i
' Ievel the
$lcant
differences in years of experience for the emp eriegge Tor (11
years) and more. There are differences in onment
atus, ye exp% and the name of
F employm evel and the name of

practices, and between the independent variable marita
fog general
manager. The results of MANOVA analysis show | fIC tl% nteraction
1)‘fl ifference between the

years of experience, interaction of m
the university, and the interaction
the university. The study shoysed
practices of the human strate% ce and year [&
that have more than one year of e rlem‘\.\1

ndep

between the employee’s T, ses a e t variables, and there is no
significance attributed es jOb el. T sults of the T-test showed no

differences in employe%s| rate anning of human resources due
to the name of the @iniyeMei of the study are: supplying the
Libyan universitie CI ists in strategic planning and human
resources manag i veI of current staff, private collectors
who have univgrsity ualifiCafi and who have little experience in the
academic wo Iding cou es \N'kshops in the field of strategic planning.

The resear commends drawmgmfup a strategy to build a plan for the human
resource erms of quality and quaftity at the level of the Ministry of Higher

Educatlo%

perience for employees
no significant difference




ABSTRAK

Kajian ini bertujuan untuk menganalisis interaksi antara pembolehubah bebas d\
kesannya terhadap keputusan berkaitan perancangan strategik, dan kepu%
berkaitan bidang pengurusan strategik sumber manusia, menurut teori Pfieffer. Q:u
bertujuan untuk menunjukkan hubungan antara jantina, tahap kerja di satu p n
pembolehubah bersandar di pihak yang lain. Siasatan dibuat ke dalam perb ang
signifikan di antara respons daripada responden mengenai perancangan Qrategik
sumber manusia di universiti-universiti Libya dari sudut kakit n,p'kerana
pembolehubah nama universiti. Penyelidik menggunakan kaedah desigiptiT™®an untuk
mencapai objektif kajian, pengukuran telah direka bentuk berupa 33%599%, dan
saiz sampel (10%) daripada pekerja Universiti-Universiti Bengligig, d8n Qmar al-
Mukhtar telah dipilih secara rawak. Hasil kajian menunju

ahdwa gtilak gda
perbezaan respons kakitangan dan pembolehubah bersandar lan pMn
strategik, dan di antara pembolehubah bebas status perkahv@igan dan najna urg ersiﬁ.\Y'
Hasil kajian menunjukkan tidak terdapat perbezaan daﬁ%ons kakit r‘

pembolehubah bersandar amalan perancangan strategik, I antar
ih TEr

e yai
ekeri%wjgtuk
pengurus besar. Keputusan analisis MANOV kkar i si stgystlk yang
signifikan antara tahun pengalaman dan nam rsiti, interesi ta wbekerjaan
dengan nama universiti, interaksi status perkah n ta erj ngan nama
universiti, interaksi status perkahwinan, t%kademi ; aKJ,Ln pengalaman,
interaksi status perkahwinan, tahun pen amgyu

ivegSi, dan interaksi
tahap akademik dan pekerjaan den

Y Kaji ni menunjukkan
bahawa terdapat perbezaan yang sig an-zm n sumber manusia
strategik dan tahun pengalaman u

emp lebih daripada satu
tahun pengalaman, manakalagtida n‘ﬁa signifikan di antara
respons pekerja dan pembole n*sgek ada kepentingan yang
dikaitkan dengan jantina dan p jian-T menunjukkan tidak
terdapat perbezaan dalam %ns ancangan strategik sumber
manusia kerana nam& siti an dari kajian ini ialah:
membekalkan  univergi{-uniWersit pelbagai pakar di bidang
perancangan strategi

pekerja yang mempunyai tahap pendidikan Sarjana

ng mempunyai kelayakan universiti

kakitangan semas n an

atau kurang, da i Iﬁggalaman dalam kerja-kerja akademik

secara mengad kiWsus ol | da bidang perancangan strategik. Pengkaji
e mmbina suatu pelan untuk sumber manusia

mencadangka kaan strat€gi unt
dari segi kuakifL®an kuantiti di peringJ& ementerian Pengajian Tinggi.
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