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ABSTRACT T

This study aimed to identify the efficiency level of administrative regulati %1 its
elements job division, administrative sequence, organizational buildi bu 1ness
coordination for managers in general secondary schools in Tripoli and identifying théimpact
of each of the variables school volume, gender, experience, academic quahﬁ% number
of training courses on the efficiency level of administrative u,gjulallon by agers the
general secondary schools in Tripoli, and identifying the effect of using 1 ern methods
on the efficiency level of administrative regulation by the managerg th&ygiteral secondary
schools in Tripoli. It also aimed to identify the main difficulties faci anggers in these

schools during their administrative job, the researcher has used t riptivqahd agplytical
methodology. The study sample composed of 787 teachers and chc M The
researcher used questionnaire as the main method for collectingata. The fuest®nnai s
been designed in two copies, one copy for teachers and the s copy forfsc J:zng
total items of the questionnaire equal to 84 distributed on the gin sn;i axj wln s the
axis of regulation element which include: (job d1 ' igfative v},squence
organizational building, business coordination), and t mod cthods,
and the axis of difficulties. The study showed th C a rences and
statistic indicator between the managers and teacb@ecnvcs ¢ th ciency levels
of administrative regulation in these schools through abQve n

ne ments and for
the managers. It also revealed the absence of a ral effecagn igicvindication on the
school volume, gender, academic qualificati ng pyt®pate "in gning courses about

the level of efficiency of administrative reg y the magpgers e general secondary
schools in Tripoli. This study recogni7ed K contra n the two perspective

of managers and teachers about the of] exp ' the efficiency level of
administrative regulation by manag iaccord $9 ns of managers, it showed
that the moral indicator was not exi tisti ly i (yc titrg the experience on the level
of administrative regulation by tRe ma \& gengtal¥secondary schools in Tripoli,

whereas the teachers opinion st 161(, W'lS moralght ct that was statically indicating
the experience on the level of gifiCigpcy ' egulation by the managers.
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ABSTRAK T
Kajian ini bertujuan mengkaji aras kecekapan peraturan pentadbiran denga e\n—
elemennya pengagihan kerja, kesinambungan pentadbiran, pembangunan §gangkasi,
penyelarasan bisnes untuk pengurus-pengurus sekolah-sekolah menengah umu ripoli

dan mengenalpasti impak setiap pembolehubah saiz sekolah, jantina, pengala layakan
akademik, bilangan kursus-kursus latihan ke atas aras kecekapan peraturan pen¥dbiran oleh
para pengurus sekolah-sekolah umum menengah di Tripoli, dan mengena iJKesan-kesan
menggunakan kaedah-kaedah moden ke atas aras kecekapan peratura Adbiran untuk
golongan ini di sekolah-sekolah umum menengah terletak dalam bar i Kajian ini ingin
mengenalpasti  kesukaran-kesukaran utama yang dihadapi oleh : J‘US sekolah-
sekolah ini dalam mercka menjalankan tugas-tugas pentadbira ngkaji
telah menggunakan kaedah-kaedah deskriptif dan analisis. arl

orang guru dan 91 orang pengurus/pentadbir sekolah. Pengka 1k
sebagai kaedah utama dalam mengumpulkan data. Soal-seli dalfMy dua
salinan, satu salinan untuk guru-guru dan salinan kedua ah,@ item
keseluruhan berjumlah 84 telah diagih-agihkan sama rata pa Nrrtu paksi

& Pembinaan

elemen peraturan termasuk: pengagihan kerja, keshggm

organisasi, penyelarasan bisnes, dan paksi-paksi kae@ st kesukaran.
Kajian mendapati terdapat perbezaan ketara damggtudfjuk ra perspektif
pentadbir dan guru-guru tentang aras kecekapan geratuMn ' &kolah—sekolah ni
melalui elemen-elemen yang telah dinyatakan %ak pe '
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