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ABSTRAK

Kajian bertujuan untuk mengenal pasti kesan latihan memerlukan prestasi organisasi p

Perbadanan Minyak Kebangsaan - Libya. Populasi kajian terdiri daripada: (801%;

pekerja Oil Corporation Negara di Libya, sampel dipilih daripada (259) pekerj ana

ia telah bergantung kepada program SPSS, untuk analisis statistik, dan var |Iateral

alfa analisis yang terhasil adalah (9.23) alpha nisbah (0,000), y. ?:Jukkan

penerimaan hipotesis utama, yang menyatakan bahawa ada kesan % tara secara
iy, d

m ,Perbadanan

tela (0&? yang
daripad ruba@{f‘l’
yang berlaku daripada nilai-nilai pembolehubah bers , Prestasi organisa

selebihnya (85.4%), manakala korelasi pekali (a) adalar?s rda bunggv yang
signifikan antara penggunaan kaedah saintifik untukw erluan Than dan

prestasi organisasi. Sebagai hasil nilai beta = (. 0%- (4 ta pp ﬁ(alan saintifik

statistik untuk menentukan keperluan latihan prestasi organis

Minyak Kebangsaan. Sejak keputusan pekali penentuan *

menunjukkan bahawa pembolehubah bebas menjelaskan (44.6%

yang digunakan dalam menentukan keperluan lati r|t (3,5159) dan
sisihan piawai (1,0423) dan (70%) daripad an |an menunjukkan
hubungan yang positif antara penggu andard préstasi 42‘;‘1) keperluan latihan
organisasi, kajian itu mendapati terdapat istik signifikan pada tahap
moral (0.05) atau kurang dal %}I.sam

k]ut lan paksi pembolehubah

demografi kecuali jantina dan umur. Jlar\ an keperluan untuk mengkaji

semula program latihan u&ku\gmendhl ithan yang paling penting, dan
ba

perhatian pemimpin denga\

menilai keperluan Iatlhar‘@lumj iaa
% g b4

zilkar m koleksi yang diperlukan untuk
ah d&(ahatkan untuk memohon teori TNA.
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ABSTRACT

The study aimed to identify the impact of the training needs of organizatio
performance in the National Oil Corporation - Libya. The study population cgs

(801) employees of the National Oil Corporation employees in Libya, the 33 as

selected from (259) employees. Where it has been depending on SPSS , for
statistical analysis, and the resulting unilateral variance alfa analysis was ( e ratio
alpha (0.000), which indicates the acceptance of the main hypothesis, which, states that
there is a statistically significant impact to determine the trainin ds of the

organizational performance within the National Oil Corporation.
coefficient of determination "R2" was (0.146), which shows tha
explain (14.6%) of the changes that occur of the dependent vari
performance and the rest (85.4%), while the correlation coefficien

in results of the
e ndegt variables

was a statistically significant relationship between the u scientific me hods) 0
identify training needs and organizational performance. A results ofthe"peta vaiﬁ'res =
(. 308), T = (4.79), the degree of scientific standards usedyin, det mli'n' aini-Qg,Y‘needs

Q%J\anol (70%) of the

were the arithmetic mean (3.5159) and standard deviatien (1.
answer to the sample, the study showed a posi (Natior?s(hip tweensthe use of
standards in organizational performance and '%needs, dy, <'Ernd there are
statistically significant differences at the moral levelvof @Q S l& e trends of the
sample on the study attribute the axes dem ic variab ge gender and age. The
study recommends the need to revisit the traiging qrogr
training needs, and the leaders attentior%n he h
ation, itfi

S to @he most important

pertsén;the collection needed
ble @ply the theory of TNA.

to assess the training needs of the inf it
% ' (S
4 &
NN @
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