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ABSTRAK

Reka bentuk kerja dianggap salah satu faktor yang mempengaruhi kepuasan kerja. la
juga dianggap sebagai satu penyelesaian kepada banyak halangan komitm\
organisasi yang menghalang tahap komitmen organisasi. Reka bentuk kerja

merupakan faktor yang mempengaruhi kepuasan guru. Kajian ini bertujuan ‘untu

menganalisis darjah reka bentuk kerja dan hubungannya dengan komitmen o Si
dan kepuasan kerja guru guru dalam wilayah Al-Batinah di Kesulta

guru sampel sebanyak (n=329) yang diambil dari populasi (N=10174), P

menyediakan soal selidik yang terdiri daripada (45) faktor yang_sah
dipercayai dengan dibahagikan kepada tiga langkah: reka bentuk erj%,%ﬁasan kerja

dan komitmen organisasi. Hasil kajian menunjukkan tahap pur hana semua
pemboleh ubah reka bentuk pekerjaan yang dipersoalkan. Di engan jumlah min
prestasi reka bentuk kerja adalah 3.39, dan min 3.31 untuk prestasi,kepu aWan

min 3.55 prestasi komitmen organisasi. Keputusan regresi (R) regresi .5!8,\‘2'
Sig=0.000 menunjukkan korelasi positif antara darjah prestasiy kepuasan Jald

tahap prestasi komitmen organisasi. Secara perbandi darjah pembolehuba

promosi telah berkorelasi negatif dengan tahap k
organisasi. Hasil lanjut tidak menunjukkan perbezaan
antara statistik sampel mengikut perbezaan ciri W
kesimpulan penting berdasarkan perbezaan% S
Berdasarkan penemuan penyelidikan, kajian™igi

reka bentuk kerja piawaian untuk meningkat kepuasa

i berma di
: tida%?ggpat
iri %] ografi.

prinsip

komitmen

organisasi, serta membangkitkan kebeba%restam ifl. “Adalah juga

ducadangkan untuk tidak memberi tump pagea ortkenai pangkat kerana

takut bahawa ia mungkin mempunyai % if terha pdahapguasan kerja dan
u

komitmen organisasi di kalangan gému- di wi Al %@n ah di Kesultanan
Oman. N
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ABSTRACT

Job design is considered one of factors influencing job satisfaction. It is also
considered one of solutions to many organizational commitment obstacles that hina\

the level of organizational commitment. Job design is also a factor influenci
teachers’ satisfaction. This study aimed at analyzing the degrees of job desigm an

their relation to both organizational commitment and job satisfaction for the

of Al Batinah Governorate in the Sultanate of Oman. The researcher
descriptive correlational approach. The study was conducted on a sample teachers of
(n= 329) drawn from the population of (N= 10174). The researc
questionnaire consisting of (45) valid and reliable factors with were dividedwnto three
measures: job design, job satisfaction and organizational commitmen results of
the study showed the moderate mean levels of all job design vi in 1uestion.
Where by the total means of job design were 3.39, 3.31 for j

organizational commitment. The results of the regression

isfactiop and 3,65
coefficient=0.518
Sig.=0.000 revealed showed a positive correlation ween” thel degree Gf\‘{‘
performance, job satisfaction and the level of org rﬁ%
er id_ ot

Contrariwise, the promotion variables degrees were n

degrees of job satisfaction and organizational commi
show meaningful natural differences among sample statistics
ifi

in
demographic characteristics. Thus, there were no ntc ased
on population differences in demographic ch% tics. search
findings, the study recommended the estaBblishment of i design
principles so as to enhance job satisfaction and organizational i , as well as

«Q

to arouse the freedom of performance ancﬁtlwty. mendable to
focus too much on promotion factors for‘the f tYE ey a&e?:ne ative impact
on the degree of job satisfaction and or%onal ommitment among teachers of Al
Batinah province in the Sultanate of % &

2
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