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ABSTRAK

Tujuan kajian ini adalah mengetahui tahap persepsi pegawai pengurusan terhadap dan
kepentingan perancangan pentadbiran bagi membina sumber manusia Organisasi
Dakwa Islam Antarabangsa di Lybia. Ia juga bertujuan untuk mengetalngpimmgejauh
mana pegawal pengurusan tersebut menjalankan perancangan pent bagi
pembinaan sumber manusia serta kemungkinan untuk mencapai perbg@an¥mnoral (bila
ada), selaras dengan setiap pemboleh ubah (jantina, kelayakan aka W, pengalaman
kerja, dan bilangan kursus dan latihan). Selain itu, untuk nwn&,‘\g:asalah utama
yang menghadkan keberkesanan amalan asas peran an?pentadbiran bagi

pembinaan sumber manusia. Penyelidikan ini juga ingi nMpay 'satu onsep yang

dicadangkan oleh pengkaji untuk memahami mek:glsnn yagg 1 binaz-sumber

manusia Organisasi yang merupakan subyek kajiamge®, denga

asas perancangan pentadbiran secara betul dan

Lo g i i
k,éh;an ini terdiri
rgax@

daripada 240 kakitangan sebagai kajian penul st Dakwa Islam

menganalisis data tersebut dengan m akan bat uan@sian Statistical Package
For Social (SPSS). Dapatan kajian jl:l TO§hw &I‘ahap persepsi dan amalan

ntifgdnarancangan pentadbiran untuk
s

o
¥2. PdipYfasalahan kelemahan pengurusan

kakitangan pengurusan bagi

membina sumber manusia a@h{h
sumber manusia yang se Mng

utama) yang menghacﬂéﬂa n®a

sumber manusia, %wsil ha el@%ﬂan kapasiti perancangan di kalangan
pengarah-pengaw tan dan eks‘}eu&?erupakan antara permasalahan yang kurang

=
signifikan, :\ ~

kap an pengkhususan adalah (masalah

,‘;!er%‘l)cangan pentadbiran bagi pembinaan



Abstract

The study aims to unveil the recognition level of senior management staff of and
significance of administrative planning for the development of human resources in th

World Islamic Call Society (Libya). It also explores to what ext enior
management staff apply the of administrative planning for the developr Vuman
resources, which are essential to be followed and seeks to reach signi %ﬁferences
(if any), in relation to each of the variables (sex, educational qualy ions, years of
experience and the number of training courses). Furthermore &Qe ptudy detects the

in fundamentals of

e ur{aﬂ reaches a
mgch s\xv-ch help
develop human resources in the World Islamic C oclety, gu oﬂfae present

study, through the sound and effective app 'n‘{ ‘r§1~mentals of

administrative planning. The study was conc on"ﬁ sapple ‘&\he staff at the
Headquarters of the World Islamic Call So poh@talmg 240 persons

as a full survey. The researcher ado:)%he des v aﬁ%?ytlcal method when

main problems which limit the effectiveness of exerc

administrative planning for the development of hun

proposed conception by the researcher of the most imgortai

ibya),

performing his study and used the q

ife too mcol@t data for the realization
of the purposes of the present stud %{ @'y the sample were analyzed
using the Statistical Package ﬂ%ﬁlalt icjfcds %S). Therefore, the researcher
was able to reach a number @& res 4
c

ti

st in(&rtant of which are as follows: (1)

1or.@anagement staff of the fundamentals

the level of recognition

and significance of adnﬁjt atZe'pl j‘n , or the development of human resources
was (average); (ii) $h ley & )o%& rganization of human resources in a way
which matches th se of work 1n g&)rdance with efficiency and specialization is

one of the \nnportant unpedhents hindering the practice of the effective

Bdministrative planning for the development of human resources; and

fundamer
(iii) th

divisions is one of the less significant problems.

roffem of the low planning abilities of the heads of departments and
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