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APPENDIX A

QUESTIONNAIRES

User Requirements Questionnaire for Graduates \?

Welcome %
This survey is carried out by a Masters student in Universiti Sains Islam l\@ in order to

identify the user requirements for the Integrated Graduate Portal (IGP) eveloped for
facilitating graduate marketability. V

What is the Integrated Graduate Portal?

The Integrated Graduate portal is an online environment propo orde’ to create mutual

interaction between the lecturers, graduates, employers an it higd§trator in any
university and likewise aid in marketability of graduates. nd messed
through the use of a web browser. The IGP will present gradijaNs' e-poftfol i'e @milation

of their work, skills and accomplishments, employers and thgir employmeyt requgrements and
r

also serve as advisers and mentors for the graduatesv‘e' w (%Yvisers to the
tr he pogtdThe Integrated

students and the university administrators as the agmin®tra
eack&ser’s requirement.

Graduate Portal is purposed to be set up and c@cc
Why is it important to me? \ -\O
the

The survey provides you as a user the o ra]i% V1 Cb;&erage of the portal and
have a portal which is developed accor, he Lequir eﬂts@elﬁed by the users.
What will be done with the result \ , $

1

After the results have been it will be njly@ and used to produce a set of
requirements that will be usgd in \&]é t R: ¢ implementation of an Integrated
Graduate Portal prototype. \ | %
WO &
Section 1: Personal InE ati i | (—gJ
Your age is betwee 4 (J
X S
18-21 s

/L€

above

Year i hool
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Would you be interested in using an Integrated Graduate Portal which is developed for
facilitating student marketability?

Yes
No
Indifferent \Y~
How often do you use the web during the working week? r
Every day- four hours or more Y.

N

Every day- less than four hours

Several times a week Y.
Section 2: ICT Skills l\d
"X

What is your computer experience? N
1 year or less :J 'Y_.\
V

2 to 4 years Y \ T
5 years or more CV é

How comfortable do you feel using Computers gen&l?
C . S,
Very comfortable A T
| . N 2
Comfortable — I can do most % wantgdo SQ

Neither comfortable nor unc

Uncomfortable %
How comfortable do you&Nﬂg tlle 1

Very comforta Nc ndoe
( : ’

Comfortablgssd ca@ do ngoststhihes 1

Neither ¢ ]

UncoAble —I cannot do 1@things I would like to do

ch'?\i mfortable - I cannot do most things I would like to do
HOWQ you use the internet?

der 1 hour per day

1-3 hours a day
3-6 hours a day
More than 6 hours per day

Section 3: Tasks the IGP should support
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Please rate how important the following activities are for you as a graduate

Essential | Very Important | Somewhat Not
Important Important Important

Find and acquire

information such as v

employers and lecturers
information

Share, upload or archive *
information such as students
resume, videos, seminars i

and trainings

Create user relationship with
other users such as friends, '
lecturers mentors and
followers ,
P ad
-

“Other activities % ' ' _6"
Please list other key tasks you will like to be made avagableWor yod’

Section 4: General behaviour of t MraI

Rank these requirements in ord% ferencq An fdatv@' that are not important to you can
be left blank. s 'y &
I‘k (J

* A

A 2 Ist | 2nd | 3rd | 4th | 5"
Easy login page \ f (}"

Access software and in! on from lﬂ/wﬁc}w

I can customize the

€ anc ”un)io)a@ﬂat I use
-

"v/s
Have a portal th¥is 88y to use, vith lil' e weed for help

Ability to dogyt files in different mat such as Word, Excel,
JPEG, MP? Q\thcrs.

Enabl cpartment to set default options and create user
accqunts



Additional comments

Please provide any extra comment
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Section 5: Possessed Skills

Please rate the skills you possess as a student.

Positive Attitude

N

Essential | Very Importantgy SoRgewhat Not
Important m:.ul Important
Integrity []
Motivation B
'l A

Self-Management

Responsibility

Presentation

Communication

Teanm/ Group Outcomes

Tech Savvy

Work Ethic

Customer Service

Written Communication

Numeracy : ”S‘.
Using Tools and 2 ": NS
Technology .\\ ‘&

Problem Solving

Planning, Organizing

and Implementing

Other activitie

Please list o

N
Is you possess lhz\N‘&%

re not listed.

b o




135

Section 6: Employer Requirements for graduates

Please rate how important any of the following employer requirements are for you to be aware

of as a student.

Essential Very Important Somewhat
Important Important 4 IlCOrtant

Required skills
4

Job ) =

training and

Requirements
Information on Y‘*

knowledge
requirements

Certificate
Requirements

workshops
Computer ? '

Professional ' SN 4
courses q -\ \&

requirements 4\
Internship or Q
work placements O

~Additional comments ‘C\‘
Please provide any extra comment c}

Section 7: Lecturers Rc@nts@ 40%

. N
Please rate how impdLt ny fofeth %\\@&J lecturers’ requirements are for you as a
student.

£y ; Important Somewhat Not
Impexght Important Important
\J

Evaluation

Recommend

Lecturc

Attestation

CV/Cover letter
evaluation

e m
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Additional comments
Please provide any extra comment

Section 8: Data sharing among all users
Rank these requirements in order of preference. Any features that are not il$lt to you can

be left blank.
st >:nd 31-d 4lh Slll
Sharing and handling large files
Files to have version control so that they can be safely chan
multiple authorship \\d
@

Control over who can view or modify shared files

Enforce all users to use the same application in order to%
manipulate data or files P
When shared data has been modified or added, g

should be notified automatically

Section 9: Functionality to assist collaboyfition 1
Rank these requirements in order of prefef§Qc Ala/ 1 mt@;sexlot important to you can

be left blank. g &
\ -

ﬂ\l 7nd 3l'd 4lh Slh
Online chat for real-time commynicaton Nt
. . (N
Private messaging o,
Discussion Forum

Groups

User Relationships
Blog
Collation/digest
Desktop videoc

/

vy
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Section 10: Setting up collaboration

Rank these requirements in order of preference. Any features that are not important to you can
be left blank.

[ want to be able to easily set up teams and groups

Ability to locate other potential users with similar interests
Support for building new interest groups

. |
Mechanism to find lecturers and employers with specific expertise
Ability to be able to rate other users’ contents

Ability to be able to comment on other users’ profile or content

Additional comments
Please provide any extra comment \d
@
N

Section 11: Mechanisms for being kept up to :Gwd W 4‘4\
Rank the mechanisms by which you wish to bN b to date nc@s resources. and
other information.

" st nd rd
|l \f 0 b < n_- 1 2 3
A What's New page when you logon eseatsly Pojtal \G
An e-mail alert containing informat Is y when i @omes available
(e.g. updates on students or lec é
, == : LN
An e-mail alert containing links g I when it becomes
available (e.g.

Does
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Additional comments

mments, including capabilities that you would like to see as part of

the Integrated Graduate Portal.

Please provide any other co
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APPENDIX B
User Requirements Questionnaire for Employers
Welcome
This survey is carried out by a Masters student in Universiti Sains Islam Mala izrder to

identify the user requirements for the Integrated Graduate Portal (IGP) to cloped for
facilitating graduate marketability.

What is the Integrated Graduate Portal? Yh
The Integrated Graduate portal is an online environment proposed 1Mggger to create mutual

interaction between the lecturers, graduates, employers and univ administrator in any
university and likewise aid in marketability of graduates. Thefgyifpnmgnt can be accessed

e-portfolios ig. compilation
apl IMI‘(‘) pents and
s as tytors dndypad s to the
students and the university administrators as the adnd ator of tl tal. T’&G Integrated

Graduate Portal is purposed to be set up and customiv : usag Srequirement.

Why is it important to me? g

The survey provides you as a user the opp mlato wider CO@@ of the portal and
icd b

have a portal which is developed accordingto the¥eq % eci y the users.
P
&

What will be done with the results? E Py
]
After the results have been collatN ill%szedhx used to produce a set of
dnd

requirements that will be used in elopiler théamplementation of an Integrated
Graduate Portal prototype. c $J
tion

through the use of a web browser. The IGP will present gra
of their work, skills and accomplishments, employers and thei
also serve as advisers and mentors for the graduates, le

N

Organization:

Section 1: Personal Inforn \

S I
&)

Profession: %\

years and above

Would you be interested in using an Integrated Graduate Portal which is developed for
facilitating student marketability?

Yes
No

Indifferent
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How often do you use the web during the working week?

Every day- four hours or more

Every day- less than four hours

Several times a week v
Section 2: ICT Skills %\
What is your computer experience? *

X~
Y

1 year or less

2 to 4 years
5 years or more z '

How comfortable do you feel using Computers in general? \d
@

Very comfortable é | .{')‘\Y.
Comfortable — I can do most things I want toﬁ L 4 \/Y.
Neither comfortable nor uncomfortable N ?\ g

Uncomfortable \
How comfortable do you feel using the ICCrnet. \

Very comfortable —1 can do ever

Comfortable — I can do most t S

N
Neither comfortable n uncglfortab ( 0
Uncomfortable -1 ctmx]ot‘amanxﬁ \V‘t‘)}’d like to do
_ | dann

Very uncomforlq&

How often do you us cYpterfed?
Under 1 he ay
’

1-3 ho w ' ¥

3—6%5 a day

an 6 hours per day

1|d0 st th would like to do

}.s/
-
s,

Sediion 3P asks the IGP should support

Please rate how important the following activities are for you as an employer

Essential | Very Important | Somewhat Not
Important Important Important

Find and acquire
information such as students

e-portfolio, lecturers
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information

Share or archive
information such as students
resume, videos, seminars
and trainings

Create user relationship

friends, mentors and
followers

Other activities

Other activities

with other users such as q
NY

Please list other key tasks you will like to be made available for OU'R

Section 4: General behaviour of the Integr t@ma r ‘4
Xy @

Rank these requirements in order of preferegce. [esgiaaray important to you can
be left blank. % A
o

i“ AQ*' 1st | 2nd | 3rd | 4th | 5

Easy login page

Access software and informatiq wywhire 3 ¥ ~S‘:
i

such¥Vord, Excel,

|
)y &
iong Qo create user

Enables the depam@ \
accounts <' é

~ Additional cordgn
Please provi extra comment .‘\—)




Section 5: Required Skills To be Possessed by Graduates

Please rate how important the following skills are for you as an employer
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Essential | Very Important | Somewhat

Important Important

It nt

Integrity

Motivation

Positive Attitude

Self-Management

Responsibility

Presentation

Communication

Teamwork

Tech Savvy
Work Ethic

Customer Service

Written
Communication

Other activities

Please list other skills you will like to be nyede availa
L 2.~
\% ) 4 q‘:)
N

Section 6: Students’ E-:&\io len
l

Not
Important

I
N
e e LY
Pleasc rate how impor ofloWir —;onébo contents are for you as an employer
h bs ¥
Eisiui ? 4 Important |  Somewhat
4 g1 rtant Important

Resume

Mission

staten

GOt

Samples’ of related work

experience

Testimonials

Recommendation letters

Awards and honours

Voluntary service
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records

List of references

Educational
Qualifications

Blog or website

Transcripts

Cover letters
Written work

Research Projects

Presentations (video and

audio)

Internship

Courses and Description
Professional courses
taken

Extra-curricular
activities

Business plans &
Research Proposals

~Other activities

Please list other contents you will like to be ma

Section 7: Lecturers Re&ants |
Please rate how impox%} 0 \ wil@cturcrs’ requirements are for you as an
employer. % ¢

b

cnti}l' ery W | Important Somewhat Not
4 k2 Iflpov@a Important Important
Evaluation fas >
&
: N

Recomme
Letter

Attestation

Section 8: Data sharing among all users
Rank these requirements in order of preference. Any features that are not important to you can

be left blank.
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lsz 2ud 3rd 4xh 5th

Sharing and handling large files

Files to have version control so that they can be safely changed under

multiple authorship
Control over who can view or modify shared files K

Enforce all users to use the same application in order to view or

manipulate data or files

When shared data has been modified or added, group members
should be notified automatically

~Section 9: Functionality to assist collaboration

Rank these requirements in order of preference. Any features that aTtmportant to you can

be left blank.
d i 31‘ 4lh Slh
t '

Online chat for real-time communication 9
3 & 3 1—54
Private messaging ' # | :)
Discussion Forum 2 y / =
Groups N7 ny
: : N e
User Relationships VV " Q\
Blog % \ 3
= . . ~ . A~
Collation/digest of e-mail groups \' % ()
. 4

N,
Desktop videoconferencing % Ny
Section 10: Setting up collaboration o . "‘)“
o
Rank these requirements in order ofIM
be left blank. ,
3

¥ \

i 1 st 2nd 3rd 4th Sth
I V\dl.ll to be able to easily sixﬂea s, mds¥ps (O
Ability to locate other poigfegial Wser. With sphilar @RTests
Support for building 119%1‘ stlgr' N NY:
Mechanism to find leh vitlf spec i gkpetfe and students
within the universi ) (J

Ability to be abl
Ability to be ab Oomment on other

—AdditionaIK nts N
Please provg Wy extra comment

7

s’ profile or content

Section 11: Mechanisms for being kept up to date
Rank the mechanisms by which you wish to be kept up to date on functions, resources, and

other information.

o EalE

Ard
J
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A What's New page when you logon to the Research Portal

An e-mail alert containing information that I specify when it becomes available
(c.g. updates on students or lecturers portfolio)

An e-mail alert containing links to information that I specify when it becomes

available (e.g. update on students skills or cv) %-
Your perception of the requirements set )
How applicable are the features identified earlier in this questionnaire to your cMployer

needs? Y.
N
|

Spot on

Good coverage 2 g
Meets some needs \d
™. o

Irrelevant
| &
Does the features set presented seem complete? A\
’ 3

5 NEE

N/A

AL
Additional comments % A\? \&

Please provide any other comments, i1
the Integrated Graduate Portal.
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APPENDIX C

User Requirements Questionnaire for Lecturers

Welcome

This survey is carried out by a Masters student in Universiti Sains Islam Mala Ngrder to
identify the user requirements for the Integrated Graduate Portal (IGP) to 5% oped for

facilitating graduate marketability.

What is the Integrated Graduate Portal? Y-
The Integrated Graduate portal is an online environment proposed iTNEdpr to create mutual

interaction between the lecturers, graduates, employers and univégsmeadministrator in any
university and likewise aid in marketability of graduates. The ’ixzme 1t can be accessed
e-portfplios 1.9 compilation

lo mgw.'d;rements and
's as tufors afd jadvise¥s to the

tor of thg péftal. TH%, Tntegrated
rdingdo use@quirement.

through the use of a web browser. The IGP will present grad
of their work, skills and accomplishments, employers and thei
also serve as advisers and mentors for the graduates, lec
students and the university administrators as the adming
Graduate Portal is purposed to be set up and customiz

Why is it important to me? V W g
The survey provides you as a user the opp(\%o wider CO\'%@Q of the portal and
have a portal which is developed according to thcfequ 1%? cc& y the users.
What will be done with the results? , 0 C}&

]
After the results have been collalex fill besgualfzed used to produce a set of
cVel

requirements that will be used in offn™®nt apd t1$p plementation of an Integrated
Graduate Portal prototype. c
ion

N
Section 1: Personal lnformK \v‘ S &
Sex

@)
S
&
Male %\& ’ '.l (—9

Female % p §J
Your age is beﬁ%

L,
20-

$

QO
51-60

e §

60 and above

Would you be interested in using an Integrated Graduate Portal which is developed for
facilitating student marketability?

Yes
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No
Indifferent
How often do you use the web during the working week?
Every day- four hours or more v
Every day- less than four hours %\
Several times a week *
X~
Y

Section 2: ICT SKkills

What is your computer experience?
1 year or less z l

2 to 4 years \d
"y

5 years or more { | .{_}
How comfortable do you feel using Computers in ery! P 4 Y'
\ N
Very comfortable °\ S.
Comfortable — I can do most things a%x

Neither comfortable nor uncomforﬁ:le \T

Uncomfortable

]
How comfortable do you feel usingN te .HN A
N
Very comfortable — I dozrerytllil'g tha$l iva§ do
0 ma

Comfortable — I can d

tl]il% tG‘ é/
Neither comforu@mq@lc Q/%

o

Uncomfortablc%mo de ma )ylm would like to do
C

Very unco%ﬁ ¢ - [ fanndt go 1 hings 1 would like to do
KA vl s
How often do the inte#het? Y'
&
Un& ur per day
%rs a day

3¥whours a day

More than 6 hours per day

Section 3: Tasks the IGP should support

Please rate how important the following activities are for you as a lecturer
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Essential | Very Important | Somewhat Not
Important Important Important

Find and acquire
information such as
employers and lecturers

information such as students

information q
Share, upload or archive %
*4

resume, videos, seminars

Create user relationship with

and trainings Yh

other users such as friends,

lecturers mentors and
followers '

.

Other activities ' .b\Y.

Please list other key tasks you will like to be made avekaRLE*for, o \’Y'
ol

S Ys

G P&
Section 4: General behaviour of the or: ate.&?tal
NS
Rank these requirements in orc' ofi‘cfcrcn : Af tica@ that are not important to you can

be left blank.

T\ l\P‘ )g Ist | 2nd | 3rd | 4th | 5th
Easy login page § {Q
1 O

Have a scr\'iA is easy to use, wi le need for help

Enables n artment to set default options and create user
accoun
Additi omments

‘ide any extra comment
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Section 5: Required Skills

Please rate how important you think the following skills are for the students as a lecturer

Essential | Very Important | Somewhat Not
Important Important ant

Motivation

Integrity \
«c‘)

Positive Attitude

Self-Management ~
Responsibility V

Presentation

Communication

Team/ Group Outcomes

Tech Savvy

Work Ethic i -

Customer Service ,

: e A
Written Communication
Avad

Numeracy

Using Tools and
Technology

Problem Solving

Planning, Organizing
and Implementing

Other activities ,
Please list other skills you wil%te mad@ avaflath you.

Sy
L c}&/'\?@'
3¢

Please rate Nmpormnt any of the following employer requirements are for the graduates to

be awglc
Essential Very Important Somewhat Not
Important

Important Important

Required skills

Job
Requirements

Information on

training and
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workshops

Computer
knowledge
requirements

Certificate
Requirements

Professional
courses
requirements

Internship or
work placements

Additional comments
Please provide any extra comment

Section 7: Data sharing among all users
Rank these requirements in order of preferer
be left blank.

Sharing and handling large files
Files to have version control so tha can

3 rd

4111

Sth

multiple authorship
Control over who can view or modify shay

Enforce all users to use thgss appl':at

Y

VIEW Or

manipulate data or files iy
When shared data hzl:mloc}ﬂgi ol H’ded(%dhp members

should be notified <sz)call' - ) {1
% s v/: 4\
joral

Section 8: Fun; ity to assist col!».]g;ation
Rank these4 1ents in order of Pgference. Any features that are not important to you can

be left bla

15[

) nd

4|h

5(1\

for real-time communication

Private messaging

Discussion Forum

Groups

User Relationships

Blog

Collation/digest of e-mail groups
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L

Desktop videoconferencing | I |

Section 9: Setting up collaboration

I want to be able to easily set up teams and groups

Rank these requirements in order of preference. Any features that are not important?m can
Ability to locate other potential users with similar interests

be left blank. \
1% h 41h Sth
Support for building new interest groups

Mechanism to find employers with specific expertise and students

within the university

Ability to be able to rate other users’ contents

Ability to be able to comment on other users’ profile or conter \Ndr

§ W
S
Additional comments p A
Please provide any extra comment \ \3.

; &
Section 10: Mechanisms for being kePgup A
to @ on functions, resources, and

Rank the mechanisms by whicl 'ow to bg keppu
other information. ( 0
s L
U‘ 15( 2nd 3rd

'l\\\ -

o tl esead Portal

An c-mail alert contaipiiT®eg : ] s@ when it becomes available
(e.g. updates on stude : T gli(})

An e-mail alert ¢ opmatdthat I specify when it becomes

)

available (e.g.

N of the requirements set

are the features identified earlier in this questionnaire to your employer

Your per
How g
needs’

pot on

Good coverage
Meets some needs
[rrelevant

Does the features set presented seem complete?
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APPENDIX D

User Requirements Questionnaire for Administrators

Welcome

This survey is carried out by a Masters student in Universiti Sains Islam Malayhy 1Z0rder to
identify the user requirements for the Integrated Graduate Portal (IGP) to Eloped for

facilitating graduate marketability.

se order to create mutual
interaction between the lecturers, graduates, employers and ufIVegsity ztiministrator in any
envirpnmgnt 4fn be accessed

1.8 Qﬁpilation

What is the Integrated Graduate Portal?

The Integrated Graduate portal is an online environment pro

university and likewise aid in marketability of graduates.

through the use of a web browser. The IGP will present gy
of their work, skills and accomplishments, employers a1 1‘:q.&framents and
also serve as advisers and mentors for the graduates, and gdvisers to the

students and the university administrators as the ad rato\sgfk por he Integrated
Graduate Portal is purposed to be set up and custdggizegPaccegdiMao cachINer’s requirement.

Why is it important to me? \1 4<\
Q

The survey provides you as a user tl rtunfly to en coverage of the portal and
have a portal which is developed acotg to thergguifemer ecified by the users.

z I
What will be done with the réSulty? s s 0

After the results have @111\10', iyl b
requirements that will Q in opn
Graduate Portal prota% ¢ "l

Section 1: Perso jrmatjpn
4
Organization:

Professio

(03
(//

alyzed and used to produce a set of
and the implementation of an Integrated

Ay e
{ 4
c R »

Your \%nerience in your primary activity
chr or less
2 years to 4 years
5to 10 years

10 years and above
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Would you be interested in using an Integrated Graduate Portal which is developed for
facilitating student marketability?

Yes

o
Indifferent %\
How often do you use the web during the working week? *

Every day- four hours or more Y.

Every day- less than four hours V

Several times a week z '

How long the graduate’s data should be kept on th egrat d%ﬂte Portal
website?

2 year or less

3 to 4 years

5 years or more
Which of the following academic division s

Integrated Gradual Portal activities? c

School of Undergraduate Studic%

School of Postgraduate Studies
Both of them z ,
Tone of the s
None of them \

Section 2: ICT Skills v |
Fo
What is your coma&peric ce? $

1 year 01355 4 X

2 to N\
R%‘ more

Howdagmfdable do you feel using Computers in general?

Very comfortable
Comfortable — I can do most things I want to do
Neither comfortable nor uncomfortable

Uncomfortable
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How comfortable do you feel using the Internet?
Very comfortable — I can do everything that I want to do
Comfortable — I can do most things 1 want to do
Neither comfortable nor uncomfortable

Uncomfortable —I cannot do many things I would like to do 1%\

Very uncomfortable - I cannot do most things I would like to do

How often do you use the internet? T
Under 1 hour per day V
1-3 hours a day T '
3-6 hours a day \d'
More than 6 hours per day é ' .SY.
Section 3: Tasks the IGP should support \" \'Y-

Please rate how important the following activities E’l orp’ou d!‘a ST admi@mtor

Q
O
\
Manage graduates, lecturers and
employers profiles
Add New Services related to al
stakeholders

p, 1@ Somewhat | Not
Provide roles and aulhcntic@

Important | Importan
users
Set criteria for all users g tesy
Jecturers and employgf8).

t
Static contents cat alcdf 4

through online (‘5
Fully cus)mgdblc graphic

elements roagly  from  admin
panel)
Crea t / Save as many icon

sets as you like

Admin can
Add/Edit/Delete/ Approve/Disappro

ve any activities

Site administrators have control

over what is displayed in ncarly all
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dropdown lists and list boxes
throughout the site i.e.: "Functions",
"Search Categories", "Employers ",
“Graduates” etc.

Alert send to administrator in case
of non-normal activity by an user

Database backup.

Setup multiple admin with file

access privileges.

Other activities

Section 4: General behaviour of the Integrated Graduate@tagfal
Rank these requirements in order of preference. Any fegturcNehat agf g0t i

blank. \
St

4

|

o

portaRrean be left

2}“ 3rd | 4th

5 th

Easy login page

administrative Panel.

/
L,

Access software and information from anywjger

ce are and i o0 anywjeere -7 ) A
Ability to send email notifications to cagdidgpes, r st OI{‘\‘\
employers depending on their acc atus, rig ufrc@?

Automated Emails indicating th@l g expffred.
Enables my department to set defauligbpti S&Meft‘)@er

accounts

Extensive usage stats (F

resumes etc) 1o .l

T c” o " ?
Import data directly tan €3 ;tm:"daukbge \(:)
% e 4 4\
Section 5: Funcﬁnz y to assis collathl.tion
U

Rank these 1'& ents in order of pm&?ence. Any features that are not important to you can

be left blank¥

lSl

3rd 4lh

5111

or real-time communication

Private messaging

Discussion Forum

Groups

User Relationships

Blog

Collation/digest of e-mail groups

Desktop videoconferencing
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Additional comments
Please provide any extra comment

Section 6: Mechanisms for being kept up to date *j

Rank the mechanisms by which you wish to be kept up to date on function§i resoutces, and

other information.
A
N lst r)nd 311]

A What's New page when you logon to the Research Portal

(e.g. updates on students or lecturers portfolio)

An e-mail alert containing links to information that I specifygwhen

available (e.g. update on students skills or cv)

-y

¢

~Additional ts I -
£ 1tional comments : VY-

Please provide any extra comment ;; \

Your perception of the requirements % ] ' @
ie

o
How applicable are the features idemif\ plicr in Tty esti(&@re to your employer
NS

needs? ,
Spot on %z P i“l 0
Good coverage l \ é}l
Meets some nccd\& | O
Irrelevant . ’ (j)
~ \‘
Does the features }ksent’d e conq@le?
\ ¥
Yes

No

Add&ommcnts

Please provide any other comments, including capabilities that you would like to sce as part of
the Integrated Graduate Portal.
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APPENDIX E
Evaluation Questionnaire for Graduates

Dear Respondents:

This portal is an Integrated Graduate Portal (IGP) which is designed ilitating
graduate marketability in order to increase the graduates’ chances of g yobs. This

portal will also help to bridge the gap between the university, et yefs and their
graduates so as to increase the chances of graduates in gettigg jobs through the
interaction between all the stakeholders involved. Lecturers will Nkewise be able to
assist graduates through providing attestation and referencew for graduates to
prospective employers in the IGP. This form includes tgn wﬂons to evaluate this

portal. l

Thank you for your valuable time. \d
®
N

l. Does IGP showecase all your achievements such as slghlg als}\f‘o

others?

a. Yes b. Notexactly c. ot 0‘ <§
Is the required job information provided by empWpyersyn th suffgcnt and enough for you?

2.
a. Yes b. Not exactly % at aA (,}
3. Is obtaining reference and attestatio

graduates?

s fromwgetu rsqi@GP a good verification method for
S
N

a. Yes b. Not cx" Elx ! tat il 0
4. [s the IGP easy to create y 1ifle “Qi or n{@ability?

I 01
a. Yes b. N@y C.

Is IGP useful for sczl%x\'al' able | ﬁugc’s for graduates?

a. Yes t exagtly ﬁat all

6. Is IGP casy@ng your )ss‘ssedvkllls?

=]

===
{2
0

W

4
&
a. \\ Not exactly “s” Notatall

rivate messaging useful in IGP?

7
b. Notexactly c¢. Notatall
8. Do you think IGP is user-friendly?
a. Yes b. Notexactly «¢. Notatall
9. In general, is the IGP useful for graduates, employers and the university?

aNaYies b. Notexactly c¢. Notatall

10. Can the IGP facilitate graduate marketability?
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APPENDIX F
Evaluation Questionnaire for Employers

Dear Respondents:

This portal is an Integrated Graduate Portal (IGP) which is designed fqr
graduate marketability in order to increase the graduates’ chances of gejtiny
portal will also help to bridge the gap between the university, en%% and their
graduates so as to increase the chances of graduates in getting jobWthrough the
interaction between all the stakeholders involved. Lecturers will?ﬁise be able to
assist graduates through providing attestation and reference erg?for graduates to
prospective employers in the IGP. This form includes ten sidns to evaluate this

portal.

Thank you for your valuable time.

Does IGP showcase graduates achievements such as skills;

on? cN
Yes b. Notexactly c¢. Notat?

a.

Is the IGP useful for available graduates’ l'csu% \>
]

e (23 b. Notexactly c. a

1l
Is IGP useful in finding graduates for %ncn 'Ai
a: IEY(es b. Not cxuclly%%ol atlll | 0
Is obtaining reference and attesigtion Mter £ cturs‘

graduates? &\
a. Yes b. Not w c,
Is IGP useful for scarc%ailabl jomvaeanci€sfor graduates?

a. Yes b. xactﬂ "2 Nﬁ_lall

Is IGP easy for Aﬁjob vacancies ;11@&1‘ requirements

Not exactly c¢.  Notatall

[s the tas wate messaging useful in IGP?

a. 5 b. Notexactly c¢. Notatall
What do you think about IGP’s interface design?

a. . Yes b. Notexactly c¢. Notatall

In general, is the IGP useful for graduates, employers and the university?

a,  Yes b. Notexactly c¢. Notatall
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