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Model Fit Summary

Mot it 4 gl

CMIN

Model NPAR CMIN DF P CMIN/DF

Default model 102 2036.033 759 .000 2.683 Y'
Saturated model 861 .000 0 \
Independence model 41 8270.353 820 .000 10.086 : ,
RMR, GFI Yv

Model RMR GFI AGFI PGFI V

Default model 198 )] 740 .679 q

Saturated model 000 1.000

Independence model 356 253

Baseline Comparisons

NFI  RFI
ions Deltal  rhol
Default model 754 734
Saturated model 1.000
Independence model 000  .000

Parsimony-Adjusted Measures

Model

Default model

Saturated model

Independence model

NCP

Model HI 90

27088

Default model 1 1466?)@ 1414.776
Saturated mode] 000 oo 000
Independence 7450.353  7161.951 7745.254
FMIN Q’

Model FMIN FO LO 90 HI 90
Default model 6.632 4.160 3.736 4.608
Saturated model 000 .000 .000 .000
Independence model | 26.939 24268 23.329 25.229

RMSEA

e



Model RMSEA S E@O0REHI'O0SEPCLOSE

Default model 074 070 078 .000
Independence model 272 169 RIS .000

AlIC

Model AlC BCC BIC CAIC

Default model 2240.033  2272.365 2620.504 2722.504
|

Saturated model 000 1994921 4933.616  5794.616 c\:

52.353 8365.349 8505.287 8546.287

Independence model | 8

ECVI Y'
Model ECVI LO90 HI90 MECVI \,
Default model 7.297 6.873 7.745 7.402 q
Saturated model 5609 5609 5609  6.498 |

Independence model | 27.206 26.267 28.167 27.24 \d
Y

HOELTER % J | _{‘}
’ ¥

Node] HOELT I;)I{ HOELTER q \
Default model U2 , 0‘
Independence model BE :

A
4

US I )
L) n

Minimization: .047
Miscellaneous:  2.608
Bootstrap: .000

Total: 8655 c
Estimates (Group number @

Scalar Estimates (Gr()up%\mll
Maximum Likcliho% natdkb_)

Regression \\'ciu\ sroup numbcr\‘ﬁ efault model)

Estimate  S.E. @R P Label
behaviour : reaction 40280765 266 NEt St nars 33
behaviour <--- learning 489  .073 6.734  ***  par 34
learn f2 <--- learning 500
Beahviour fI  <--- behaviour 271 .065 4.166  ***  par 4
Behaviour 2 <--- behaviour 1.000
Reaction fl <---  reaction 500
Reaction {2 <--- reaction 500
Resources <--- 00 343 125 -2.748 006 par 13




Estimate’ ' 'SE. @GRS Bl abel
Bureacracy <--- 00 1.000
learn 13 <--- learning 500
Results <--- Dbehaviour 539 086 6,286 _FEH s nar 25
Results <--- 00 -426 148 -2.874 .004 par 41
Results <---  moderator -172 053 -3.213 .001 par 48
Learning 4 <--- learn f2 1.000
Learning | <--- learn f2 IR0 050 BTl 5105614 WEEkEE fnare 1]
Learning 3 <--- learn 2 544 059 D28 4E LTS &
Behaviour 3 <--- Beahviour fl 1.000 %
Behaviour 1 <--- Behaviour 2 1.000 A
Behaviour 2 <--- Behaviour f2 836 .086 9475 Bt (et r3
Reaction | <--- Reaction_fl 1.000 v
Reaction 2 <--- Reaction_fl 1.256 .093 ar
Reaction 5 <--- Reaction f2 1.000
Reaction 6 <--- Reaction f2 783 ] 8
Behaviour 3 <--- Behaviour 2 919 .089
Organ_Obst 7 <--- Bureacracy 950 .031

Organ Obst 10 <--- Bureacyacy \ 988 3

Organ Obst 13 <--- Resources 516 i ) 10
Organ_Obst 16 <--- Resources 940 ek (WA 11
Organ Obst 11 <--- Resources .943 ‘“‘&1‘_12
Results 7 <---  Results 1.03 Y par 14
Results 6 <--- Results par 15
Reaction 8 <--- Reaction f2 par_16

[earning 7
[Learning 6
Learning 5
Reaction 9
Results 2

Results 10
Organ Obst
Organ Obst
Organ Obst

learn f3
learn {3

learn f3

Results
Bureadf gy

Reaction f z : : .§. il Wpaly
Results . :

par 17
par I8

par 20
D AR D]
26N GRS E N e 00
L6F060 S ks i nar 08
15903 S e hars 24

"—'-l—‘[‘)-—-

8.531 e

< Bur \\ 0 .
: B %ul 5
Organ_Obst 17 <--- %ccs ) £
- v/ 4.676  ***  par 27
fl

Organ Obst 8§ < pgacracy ) :
Behaviour 8 < 4021]1\'i(JL11‘ j & 57 .199 6.330  *** par 28
SVAIES S e e L)

Behaviour 9 ‘\Bk‘ilh\'i()ul'ﬂf‘] JESD. .
Behaviour I()% Beahviour fl IPS 69 800'S

61963t R p a3 ()
Reaction 4 - Reaction f1 18248 197 316708 st naris |
Reaction Q— Reaction f2 1.198 166 790 S AT )
Organ _Obst 3 <---  Bureacracy 1.000
Organ_Obst 14 <--- Resources 1.000
Results 5 <---  Results 1.000
Results 4 <--- Results 833 042 19.876  *** par 46
Results 8 <--- Results 642 078 SHl SR e pan 47

\rSH]



Standardized Regression Weights: (Group number 1 - Default model)

Estimate

behaviour
behaviour
learn 2

Beahviour f1
Behaviour 12
Reaction {1

Reaction 2
Resources

Bureacracy

learn 3
Results
Results
Results
[Learnin

u
[earning
(84

LI — In

[earning
Behaviour 5
Behaviour |
Behaviour 2
Reaction |
Reaction 2
Reaction 5
Reaction 6
Behaviour 3
Organ Obst 7

Organ Obst 10 -
Organ Obst 13 -
Organ Obst 16 <

Organ Obst 11
Results 7
Results 6
Reaction 8
Learning 7
[Learning 6
Learning S

Reaction 9

Results 1
Organ Obst |
Organ_Obst 2
Organ Obst 4
Organ_Obst |
Organ Obst 8§
Behaviour 8

-
/
/

¥ Results

NCLIH]ML
% Reaction 2
Results 2 Q

reaction
learning
learning
behaviour
behaviour
reaction
reaction

00

00

learning
behaviour

00

moderator
learn {2
learn f2
learn {2
Beahviour fl
Behaviour {2
Behaviour f2
Reaction fl
Reaction {1
Reaction f2
Reaction 2
Behaviour 2

Bureacracy

Bureacracy c z i

Resources

Resourceg
Resou r&\

—

‘v

arn .

Results
Bureacracy
Bureacracy
Bureacracy
Resources
Bureacracy
Beahviour fl

564
794
592
306
.899
.645
.809
311
966
.805
401
496
-.163

969

857

599

.600
722

AR




Fstimate

Behaviour 9 <--- Beahviour fl
Behaviour 10 <--- Beahviour fl
Reaction 4 --- Reaction fl
Reaction 10 <--- Reaction f2
Organ_Obst 3 <--- Bureacracy
Organ Obst 14 <--- Resources
Results 5 <--- Results
Results 4 <--- Results
Results 8 <---  Results
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