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The Impact of Regulatory Justice on Performance Excellence \Y~
Introduction ; )

This questionnaire is designed for the purpose of scientific research in the f
human resources for the educational sector and to find out the extent toY@' the
educational body's outputs affect work behaviors and then the impact \gn their
excellence and creativity in this vital sector, so your contribution ¥gfilhhg this
questionnaire helps to reach a new scientific theory in the field lence in
performance of the teaching staff. § ;

Research questionnaire N
(NG
First: The initial data \,Y.

1- Academic qualification

General secondary Diplc%
igher Di o S
Higher Diploma y ate “« Q

4- Practical ience >
S

::ﬁb@n 10 years |:| 10-20 20-30 |:| 30 Above

S

|
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Second: the variables
The independent variablel: organizational justice
1- Equitable distribution

Q1: Do you feel fair financial and moral returns compared to your efforts?

Degree of approv

Statement : |

strongly agree
agree

Neutral

1- My salary is proportional to my
efforts responsibilities assigned to them
2. My career privileges are
commensurate with the

3- My career privileges are suitable for
my working hours

4- My career Privileges are
commensurate with the difficulties | face

<>

5. My career privileges are
commensurate with the work pressures |
face

LIS

2. Procedural justice

NS

Q2: Do distribution procedures involve tranSmafencland igt rity@

A

Deg&/of approval

N

Statement I%\'

Neutral

| don't
agree

I don't
strongly
agree

(A

that harms me

6. 1 will be given the opport
complain about any dec&\actior‘

7. 1 have the opportusfMgto thfluen
any decision or mak n geci®i
before it is issu

e
8. My decisio iong,age mgle
based on acc infOrmat :
Decisions anSro dures apply to all

without dj ation

9. Deci 'Nﬂd procedures apply to all
withoHi5 gtﬁ; ination
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3- Fairness of dealings

Q3: Does the school administration apply the rules of public justice in dealing with it?

Degree of approval

@on't
rongly

| don't | don't
Statement | don't Id
strongly strongly
agree
agree agree agree

10- Respects my professional and
humanitarian rights officials

11- My officials treat me with kindness
and politeness

12- My officials treat me with honesty
and honesty

Y-

13- The officials of all his employees
are treated equally

4- information justice

Q4: Is the school administration transparent, accurate an

information to you?

@ve |.a clm

N

ject
zDer

Statement SI OI%’do ' X nglt Qa n't s:rgcr)]g;[y
ag reget) gree agree
14- 1 receive my officials’ clarifications % ': &\
about any action related to my work in S
timely manner o q QC_?
15- | can easily access information i(/‘
related to my work N
16- Work-related informationis Y‘ V>
available to all staff % y: l Q’
17. My officials explain to me th N’ vy
justifications for the demardirp\\ ‘§J
my job &
D T
) ’ (:"
Independent V. * Strafegic, a%bent
Q5: Have strat S corer/‘o creamng a spirit of creativity and excellence in
playing your équcanal role? N\
AN Degree of approval
\Statement | don't | don't | don't I don't | don't
strongly strongly strongly
agree agree
agree agree agree

rity of vision and awareness
e glessage contributed to my
y of the work significantly

mas

313




19- The administration's interest in the
goals | aspire to has led me to work
harder and work hard

20- The administration's interest in the
objectives of the customers (students)
motivated me to give

21- The administration's interest in the
higher goals of the society for
development prompted me to think
about creativity and excellence 22- The
size of the achievement at work made
me feel the need to enter the
competition

22- The size of the achievement at work
made me feel the need to enter the
competition

Intermediate Variable: Regulatory
Citizenship Behavior

1. Altruism Q6: Did volunteer behavior a
organizational citizenship?

nd helpin

%he con

al
Statement aly I don't s:r?)?]glty
agree
e agree
23. | burden my colleagues in the
absence of
24. | teach and train new teachers
their work
25. Work hard to get the job 38T ven | # g Q}V
off-duty N S
26. Feel the suffering a %al | T
circumstances of studegfts ,&
27. Share managem ' : | ("U'
administrative burd% 5
)N
2. Consciousigs onscienc X
Q7: Do you@a your self-compli ith the rules of work in the absence of the
sergeant hag cofMbuted to the level of"gérformance improvement?
\ Degree of approval
Statement | dont | don't | dont I don't | dont
strongly strongly strongly
: 3 agree agree
agree agree agree
28- | very comfortable in my

teaching job

29. | never miss work unless necessary
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30- Always feel inside me self-control
over the effectiveness of work and
productive efficiency

31- | treat students as boys who need
care

32- | deal with students equally despite
their levels

3. Sportsmanship

affect performance?

Statement

| don't
strongly
agree

33- Accept criticism and treat it as a
guidance subject to discussion

34. Stay away from side effects that
create problems

35- Rise to the state of boredom,
suppinization or even complaint

36- Be patient with students’ problems
such as lack of absorption or bullying

4- Civilized behavior

Q9: Does your active participationiaMonl;

'i' ~EBree of approval
I&don'’ } | don't . | ldon't
Statement % 14 | strongly | 1907 | girongly
- ee agree
AX Nadree agree agree

37- Participate in the schlgl's e¥entg dnd 3
activities to demonstraig i .
38. In social circles, }' (,3-’
school's successes L

39. I try to do cr i i N
ways of teach% 4\
40. 1 presentﬁa ment propDsal fOKd

the future chool R

41- 1 ha %avoid my flaws and to
devote % ects
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5- Courtesy, kindness or civility

Q10: Is my ability to avoid problems in order to ensure stability create a clear

atmosphere for good work?

Statement

Degree of approval

| don't
strongly
agree

| don't
agree

| don't
strongly
agree

I d @0”1
S rongly

agree

42- 1 deal with my fellow teachers with
all due respect

43. | stand with my colleagues to help
them with all their needs

44. | do not interfere with what i do not
care about the practical or personal
aspect of my colleagues

45. The most valuable efforts of
colleagues and praise for their fees 46-
Meet the management's honor me with
more work and achievement

’

46- Meet the management's honor me
with more work and achievement

N

Child Variable: Performance Excellence

Q11: Have your creativity and innovative
colleagues?

o

oF

S

'stiTw w among your

Statement

atmpt

0

scientific and practical S

47. | feel self-motivated to ghovaR as
my innovations are evaluated
48. | participate in brainstogming O

0

=5

d
strorghg

egree ©fApproval
| glon't “&ont | don't | dont
J e \strongly aaree | Strongly
9N agree g agree
N
p
N/
&

digeu
49.A. | care a lot abou &titiv
advantage in school N i\ )

material ar

S
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Influential variable, religious and Islamic culture
Q12: Do you feel a sense of excellence at work?

Degree of approval

I don't . | don't
Statement strongly | don't strongly
agree
agree agree

53- I carry out my duties out of
legitimate and functional responsibility

54. Make sure that the flag is
communicated as a trust and a sacred
imposition.

55. | offer assistance to my colleagues
in the belief in brotherhood in humanity,
religion and the public interest

56. | sense the connection between my
job and Islamic culture in theory and
practice.

57. Regulatory justice is not an obstacle
to my drive to stand out and to deliver
initiatives, but rather to seek pay and
reward.
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