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ABSTRAK Y-

Kajian ini bertujuan untuk mengenalpasti pengurusan latiwcara atas talian
(online) dan faktor-faktor yang memberi kesan kepada pembTan sumber manusia
dan kemudian membangunkan strategi untuk mengurusk anpsecara atas talian
terhadap pembangunan sumber manusia di Univeggsislh S3bha. ' Libaa Pengkaji
menggunakan kaedah analisis deskriptif dan diterima seb®gi al tls'&*&;’di 1 mana
set soal selidik telah diedarkan kepada 235 respon ang terdi crari(ggfitangan
universiti. Soal selidik bertujuan untuk mend pandangan erelh mengenai
kepentingan menguruskan latihan secara atasq]'g iaitdl an\¥'enggunakan
kemudahan internet untuk tujuan pembangun su manyRT. Kajian ini
merumuskan bahawa terdapat potensi untuk j si |[#hap)eca as talian dalam
operasi dan aktiviti pentadbiran yang an al )d&lamat university.
Strategi yang jelas diperlukan untuk latiha mlqns, ' g optimum. Kajian

ini mendapati rancangan pembangunan@umber N "§ xﬁ\komprehensiﬂ sesuai
iﬂ ang@ di @niversiti Sabha dapat
a

dengan keperluan latihan dalam
meningkatkan keberkesanan. Latj c at "'talj.@" disyorkan berdasarkan
keputusan dan analisis teori, serta n lar\ikan secara atas talian dapat

memenuhi keperluan latihan kaki .
| 7S

S
/.



ABSTRACT io

The study aims to link the management of distance training and thﬁ‘ct.ors that affect
the development of human resources and then develops a st to manage the
proposed regulatory distance training for human resourc elopment at the
University of Sabha, Libya. The researcher used the descrifgvegnalytical method and
were adopted as a tool questionnaire and it was distri
respondents from university staff to get to know t

to, 4 sample of 235
oin é&é about the
importance of managing distance training using thE Internet ffor u’na‘n\wmurce

<

development. The study concluded that there is 1al fg@r tion of
distance training in operations and administrative vitiep i ievigg different
goals of the university and the existence of a chrat

working on optimal investment of human resoygce.<¥Whe

the results and the theoretical analysis and vi tio
development of comprehensive plans to iwj aining

the University of Sabha in all disciplingg, and¥de
these needs through distance training e In T

raix%g, especially
cor%@ ded based on
po resented by the

man resources at
1 gplans needed to meet
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