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ABSTRAK

Kajian ini membincangkan kesan budaya organisasi sebagai faktor pengantara terha Q
hubungan antara tingkah laku kreativiti pentadbiran dan prestasi organisasi. Dari séidu

pandangan pekerja di sekolah-sekolah Kegubernuran Al Shargiyah Utara di Kesult

Oman, dan dari sudut ini, kajian ini bertujuan untuk mengenal pasti kesan h\%\ﬁtl
pentadbiran terhadap prestasi organisasi menggunakan budaya organisasi di sekolah-
sekolah Al Utara. Kegubernuran Shargiyah di Kesultanan Oman.Untuk apai
matlamat ini; Pendekatan deskriptif analitik digunakan untuk kesesuaiannya untuk
kajian ini, dan soal selidik yang terdiri daripada (¢°) item telah diba an dan

diedarkan pada dimensi paksi utama yang diwakili dalam: kreativitippentadbiran,
budaya organisasi, dan prestasi organisasi. Populasi kajian terdiriddaripada pekerja di
sekolah-sekolah di Kegubernuran Al Shargiyah Utara di Kesultan an. Bilangan

Oman. Untuk menggunakan Structural Equation Modellin
versi ketiga, Hasil kajian menunjukkan terdapat hubu
antara kreativiti pentadbiran dan prestasi organisasi di_seko
Shargiyah Utara di Kesultanan Oman, dan terdapat huWn p gsung ra
kreativiti pentadbiran dan budaya organisasi, serta terdapat hu sitif langsung
antara budaya organisasi dan prestasi organisasi. ﬁhdnilai daripada (°7%),
pekali laluan ialah (Y,¥)+), dan pekali T ial g@/). Ter ga @n budaya
organisasi terhadap hubungan antara kreativiti dbiran dan eprestasi‘erganisasi di
sekolah Shargiya Utara di Kesultanan O i I nilai alah kurang

ial VA, WY ). Kajian itu

daripada (°%), pekali laluan ialah (¥,)2
mendedahkan bahawa terdapat hubun .anta "mjdaya organisasi
ilai Padalahykura ripada (°%), dan

dan prestasi organisasi, di mana p
mencapai pekali laluan (V,Y¢+) serta pekali T () 3y n kajlan itu mencadangkan
atlvj,%entadbiran di institusi
g kepada mentakrifkan

keperluan untuk berusaha mengem n aplikasi
rangka kerja teori untuk budaya organisasi @ aﬁz%pentadbiran, kerana kajian

pengajian tinggi di Kesultanan Oman, Kajian!ini

secara teori menyumbang kepada men ‘}I\[@ i teori prestasi organisasi, dan kajian
secara praktikal menyumbangkepada mengukur m ajian dan menentukan kesan
langsung pembolehubah®kajian pe i Kreativiti dalam prestasi organisasi dan
menentukan kesan 'Nng ng aya @msasi terhadap hubungan antara
Kreativiti pentadbirartidu\ restasi organiSasi di’ Al Shargiyah North Governorate,
Sultanate of Oman{"Ke Kata kunci: Kreativiti pengurusan, prestasi organisasi, budaya
organisasi, Kesultanan Oman, { J/ 7 IV
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ABSTRACT

This study discussed the effect of organizational culture as a mediating factor on the

relationship  between administrative creativity behavior and organizatim\

performance. From the point of view of workers in the schools of the Nort

Shargiyah Governorate in the Sultanate of Oman, and from this standpoint, thestud

aimed to identify the impact of administrative creativity on organizational perf e

using organizational culture in the schools of the North Al Shargiyah Gov te in

the Sultanate of Oman. To achieve this; The analytical descriptive approach ?s used

for its suitability for this study, and a questionnaire consisting of ( items was

developed and distributed on the dimensions of the main axes re?r nted in:
a

administrative creativity, organizational culture, and organizatio ance. The
study population consists of workers in schools in the North Al Sh Governorate
in the Sultanate of Oman. The number of them is (¢ +) work \fsa le
was (YY1), and the study followed the method of a non-stratifie dom sa inthe
schools of the North Al Shargiyah Governorate in the Sult se the

Structural Equation Modeling Method (SMART PLS), the th ition, and reisuﬁl_geﬁ-}
of the study showed that there is a direct positive relati between administrativ
creativity and organizational performance in the s fAlS W Ng?‘h
Governorate in the Sultanate of Oman, and there is & direc %"LL rel tiqtrs ip
between administrative creativity and organizati Il as Jére is a
relationship Direct positive relationship b organi [ture and

iomal ¢
organizational performance. Where the P-val as Dypthe p E‘befficient
was (Y,¥) +), and the T-coefficient was (,VVY). T is ab%il to %nizational
culture on the relationship between adrﬁg'ﬁjative c r% nzébrganizational
performance in North Shargiya schools ige It%p of Oman. Where the P-value
coefficient was less than (¢7), the pat ient was (¥»'4a+), he T coefficient
was (YA,)Y4). The study revealed thak% is adi istic ationship between
iona erlr ncey wher, P-value coefficient

organizational culture and organiz
was less than (7). and achieve the%ﬁoefﬁ ient o a%vellas the T coefficient
(YY,Ye+), and the study reco the need to work panding the application
of administrative creativity in higher educationsi itdft'é@; in the Sultanate of Oman.
The study contributed to id ﬂ%lg th C\reu al fra ork of organizational culture
and administrative creatiyity, as¥the s\?jz}oreti contributed to identifying the
theory of organizational, perférman Il as study contributed practically to
measuring the study &and identi :fgl the_direct impact of the study variables
administrative creati organizatignal performance and identifying the indirect
impact of organiz%bultur inther Ia}iégﬁip Between Administrative Creativity
and Organizati% formance _i ',AI Shargiyah North Governorate, Sultanate of
Oman.

Keywords: ‘%nistrative creativit@ganizational performance, organizational

culture, S% of Oman.
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