CHAPTER 5

DISCUSSION, CONCLUSION AND RECOMMENDATION \
5.0 Introduction Y'

The chapter begin with the summary of the findings of this Y‘ en, the chapter
clus

provides recommendation for future study. The chapter ended with 'on of this study.
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51 Discussion of Findings 2 \T

This study predicted that Islamic Ieade!;I i rvarﬂ‘\lea ship participative

leadership style will have a positive and signiM cton job rm@ The results from

data analysis shows that all leadership styl insignif\?_gggfe @b performance. The

findings are contradicted with prewoué@;s (Harwik 2@15'%%)um0, 2019; Zaim et al.,

RN

2022; Hamzah et al., 2021). A po%asoll due tht‘egevious studies have verify the

relationship of non-Islamic IF% unde‘r'

2022), banking sector (H h, Basli

ove :‘ngnhabh as service firm (Zaim et al.,

elm¥§2€)21), small and medium enterprise

(Harwiki, 2015) and inational iion @Jmo, 2019). It could be there are other

¢
organizational fact %a} inflgen e{1p(0;?es’ job performance at the Islamic religion
S
agencies under@nt st ajlis@ma Islam Kedah.
N
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5.2 Itation and Suggestion for Future Study
Qis study only includes three types of leadership style (Islamic leadership, servant
leadership, participative leadership) as the determinants for job performance. Future study may
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select different leadership style such as transformational leadership and transactional

leadership as the factors that may influence job performance.

The context of this study is Majlis Agama Islam Kedah (MAIK), who th; 62

employees. Future study may re-examine again the research framework % udy in
different context such as banking, retail, and automotive sector. It is?‘o different

organization has different management and managerial level. V

This study applies a quantitative study. Future study ;Iy a] mixed-method

approach. Conducting a quantitative and qualitative resea may provi ‘adequate
. : : N
understanding about what factors influence job perform sbut al t‘og{“nactors

influence job performance. Yv \‘. Y}/

53 Conclusion

\ 9
&
This study was conducted to % theﬂlnflu ce of(égmic leadership, servant

rmance a employees at Majlis Agama

leadership and participative leadership.on pr
itat

Islam Kedah (MAIK). This S% quan‘t' v s}tfdy@estionnaires that adopted from

previous research was usewas a tc@&sure éidbles of this study such as Islamic

leadership, servant lea &hpar' ipati 'Iead éﬁ'fp, and job performance. The data was
¢

obtained from 52 e %@s. The analysis !K/ascg ducted using SPSS version 23. The analysis

NN
results show th% ic leadérship’ jervarmhadership and participative leadership style show
no influencAnployees’ job perfo@fce at Majlis Agama Islam Kedah (MAIK).
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