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ABSTRAK

Kajian ini bertujuan mendedahkan hubungan antara perancangan strategik, pegbangunan
sumber manusia dan kesan proses pembiayaan terhadap hubungan ini di W ersiti-
universiti awam Jordan. Populasi kajian adalah pekerja di universiti-u &1 awam
seramai (19511) individu. Sampel kajian pula adalah para rektor uni ‘%universiti,
timbalan-timbalan, pembantu-pembantu dan para penasihat mereka,{& para dekan,
timbalan-timbalan dan para pembantu mereka selain ketua-ketuﬁ' tan dan para
pengurus sumber kewangan serta sumber manusia menyamai 521 Mdividu. Beberapa
pekerja dalam lapangan ini telah dipilih secara rawak sebagai SM kajian. Pengkaji
telah membangunkan soal selidik (520) borang soal selidik te redarkan dan (417)

daripadanya telah dipulangkan kembali. Data telah dipros aluil program statistik
SPSS dan SEM AMOS. Purata, sisihan piawai dan 1815 ak%:g)loratori dan

konfirmatori telah digunakan bagi menentukan faktor-fakto i sptia L( soal selidik
ini. Pengkaji juga menggunakan analisis regresi bagi ukur Hfipot itl ka%' Kajian
mendapati bahawa terdapat hubungan korelasi bsitif Jdagy sthtid{ikal antara

perancangan strategik dan pembangunan sumb ia, fjugaerdafat hubungan
korelasi statistikal yang positif antara perancangan s i iayaan. Juga,
ah memainkan
can strategik dengan
er. kan keputusan ini,

: T eperhatinan  terhadap
Jorderrghdk urusan universiti perlu
yaﬂgm pergofal dan intelek di samping

i pen@&han nilai-nilai umum yang
kepéfbagaian budaya, mewujudkan
@ kreativiti di kalangan pekerja

ewangan dan menyediakan dana

serta(@eningkatkan fokus terhadap latihan
ive€f-universiti tersebut.

beberapa cadangan telah dikemuk
perancangan strategik di universiti-uni
menitikberatkan pengurusan sumber
menganggapnya sebagai pendekata

dikongsi bersama dan tidak ber‘%@
a
|

budaya institusi cemerlang y pa
yang multi-budaya dan intelek, m in%lfiaﬂc

bagi perancangan strategi ber
bagi meningkatkan kece kitaiiga

N
FIE



ABSTRACT

This study aimed to highlight the relationship between strategic planning and human
resources development, and the impact of the funding process on this relationship in
the Jordanian public universities. The study population consisted of all employees in
the Jordanian public universities (19,511 employees) while the study sample consisted
of rectors, their deputies, assistants and advisers, deans, their deputies and ¥@spagants,
heads of departments, and directors of financial and human resour these
universities. (521) A simple random sample was chosen and the \%ﬁ\er has
developed a questionnaire of which 520 questionnaires have been di;%ut and 417
valid questionnaires returned. The data was collected using SPSS, as Well as SEM
(AMOS). Averages, standard deviations, as well as the explora and assertive
factor analysis were used to determine the underlying factorsafpr ghch field of the
questionnaire. The researcher has used the regression a to measure the
hypotheses of the study. The study has found that the i significant positive
correlation between strategic planning and human resource lo j}:ent and another
significant positive correlation between strategic planni rOC§SS nding. The
study has also concluded that funding process (the me jating facjor) gha s'anggsential
role in linking strategic planning with human ces qevgdp in such
universities. In light of these results, a numberéecoq ngatio ave been
determined including: paying more attention to gl \pJ{ ng i%he Jordanian
universities, increasing the interest of the W um d intellectual

tratqgi® approach to the

diversity management in human resources
establishment of common and shared vaN an @nizational distinct

culture that will enhance creativity angong unive layees, with a focus on
training and increasing and diversifyingyJinghcia cks ese universities.
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