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Abstrak
Tesis ini bertujuan untuk mengenal pasti kaedah tradisional yang digun alam
menganalisis dan mengenal pasti keperluan latihan, dan bagaimana un menuhi
keperluan meninakatkan keapayaan badan amal Islam dan juga untuk kaedah

moden dan sejauh mana ia sesuai dengan realiti amal kontemporari dal eplgenal pasti
keperluan latihan pekerja. Kajian ini juga berusaha untuk melihat met&i pendekatan
moden dalam proses latihan dan membandingkannya dengan pers if dan pemulihan
Islam. Untuk itu, kajian ini cuba menjawab soalan utama iaitu: idakah pendekatan
metodologi dalam latihan analisis keperluan badan—badaﬂw Islam? Contoh
penerokaan daripada lapan (8) institusi dari negara-negara eza dan kemudian
berkembang dengan penerimaan dan kelulusan penga ar. Juga kredibilit dan
ketegaran yang telah disahkan sebagai alat utama un enggmpul data secara
kuantitatif. Soal selidik mengandungi 64 item diedark ndg@'mengandungi

pada 5 : maklumat peribadi & pekerjaan, trend irfduwi, sikap
peribadi mengenai latihan, pendapat mengenai keper i a es'k‘eﬁa kursus-
kursus asas dan latihan. Di samping itu, satu la an jalah temubual

untuk mengumpul data secara kualitatif yang t
termasuk semua kakitangan Yayasan Amal Qa
rawak terdivi daripada semua jabatan dan n.
penyelidik telah menggunakan kaedah 191
dianalisis menggunakan program SP
mengintegrasikan data kedua-dua kgedah.
beberapa pengekstrakan peratusa %ug
bahawa kebanyakan peninakat%.g

berterusan, yang berdasarkan %alisis nar keperluan, dan bahawa
sebab-sebab yang paling peng k joPing Pprestas Reseluruhan dalam badan amal
adalah disebabkan kekur. g‘:%%tura da l@\e yang mengawal kerja, Kajian
ini juga menyediakan u% dangas® unglk an®éis keperluan latihan badan-badan

anaPppulasi kajian
espogdR dipilih secara

gobjektif kajian ini,
engafitu, data yang telah
disediakan dengan
i hasil penting melalui
dingan antara dapatan:
ng kepada latihan yang



ABSTRACT
This thesis aimed to identify the traditional methods used in the analysis and {dentification
of training needs and how to meet the renewable requirements for Islamic chz% as well
as to detect modern methods and the extent of their applicability eality of
contemporary charities in the identification of training needs of the e %s. The study
has also sought to shed light on the modern methodological appro%l the training
process and compare it to the Islamic perspective of training and rehabilftation. For that,
the study had tried to answer a key question namely: have the metlwgical approaches
been followed in the training needs analysis of Islamic chagjties¥ The study used a
questionnaire research first built and developed through ex M sample of eight (8)
o%vﬁ

institutions from different countries and then develope th the acceptance and
approval of the expert referees, also its credibility and pers wefe confirmed as a key
tool to collect quantitative data. This questionnaire i (64) &ems déstributed on (5)
dimensions: personal & job information, trends on industgl r aM;so ] attitudes
about training, opinions about the training needs, ac to basfc coufs aggg.aining. In
addition, another tool used is the interview to co. ualitati h#dk consisted of

(31) items. The study population included all t% stat¥of thd haQYFoundation in

Doha a random sample was selected from all d divisiags® To achieve the
objectives of the study, the researcher has uskgd the¥lesexi )@6 method, thus, the
data was analyzed using the statistical r@SP conglusions were drawn by
integrating data of both methods. Th dyfreached ral ortant results via the

extraction of the percentages, frequepcies #hd lyzg ag'etlons, as well as making
comparisons, among the findings: t &é"ﬂ gaps treatment depends on
continuous training, which is based sysfematic ¥naly; f the actual needs, and that

ps in charities are due to the
rigidity and lack of regulations gulate the work, the study also

proposed a special model for lesT inin q?eds of charities.
'S
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NGOs

SWOT

ECOSOC

ICNPO

TNA

Non-Governmental Organization %\
Strengths, Weaknesses, Opportunities and Threats. W

United Nations Economic And Social C%iz
International Classification of Non rowanizations
Training Needs Analysis é l
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