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ABSTRAK

Kajian ini bertujuan mendedahkan kesan penggunaan aplikasi Kecerdasan Buatan
atau “Artificial Intelligence” (AI) terhadap kemahiran membuat keputusan d \
usaha memperkasa prestasi kecemerlangan pengurusan sumber manusia %
Pejabat Polis Kontinjen Abu Dhabi. Model kajian ini termasuk “Kecerdasan Bua
sebagai pemboleh ubah bebas, “memperkasa prestasi kecemerlangan p%ﬂA an
bah

gunakan

sumber manusia” sebagai pemboleh ubah bersandar. Manakala. Pe

pengantara ialah “kemahiran membuat keputusan”.

adalah terdiri daripada set soal selidik yang diedarkan oleh pe
kajian iaitu selidik komprehensif yang diwakili oleh (1
merupakan penjawat awam di Ibu Pejabat Polis Kontinj
menggunakan applikasi Pakej Statistik bagi Sains So
the Social Sciences” (SPSS) dan “Analysis of M ru

ini mencapai beberapa dapatan, antara ya clp’l ng

terhadap peningkatan prestasi kecemerlangan rjay pa ngurtisan sumber

manusia di lbu Pejabat Polis Kontinjen abl, be t k a{gnya kemabhiran
membuat keputusan.Dapatan kajlan a dz!ﬁat buk adanya kesan
penggunaan Al terhadap usaha m saka Si k@%ﬁerlangan kerjaya
dalam pengurusan sumber manu id @at kelemahan dalam
pengurusan Ibu Pejabat Polis Abu abi }sln hagian sumber manusia,

Kajian ini turut menunjukkan,impa p|r bua @putusan yang dapat difahami
dalam petunjuk prestasi Kgqe lan ya@gatlf di Bahagian Pengurusan

Sumber Manusnalbu@’?a@ Polis Konti j rl b,) abi.
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ABSTRACT
The study aimed to reveal the impact of Al application on decision-making in
improving the performance of human resources management at Abu Dhabi Poli z

independent variable, "improving the performance of human resources man "

General Headquarters. The model of the study included "artificial intelligence"scﬂa

as the dependent variable, while the intermediate variable is "decision-ma The

researcher used the descriptive analytical approach, as well as t
approach. The study tool is the questionnaire which was distributed
to the study community, as the sample of the study w ted 'by the
comprehensive survey, as it is represented in (180) individua e staff of the Abu
Dhabi Police General Headquarters. The researcher used (SPSS) and MG\Y'
study has reached many results, the most important of j& the prese 04 ﬂirf?
n S

impact of artificial intelligence in improving perfor h{ﬁm reso@.
tez d k of ion-

management in Abu Dhabi Police General Headquar u

making. The results of the study also proved% re i
urc

intelligence on improving performance in hum
lack of performance in the managem@i‘f the \\ habi A ice General

Headquarters and its human resources de t. Th u t als@W an impact on
the decision-making process, which h{ ively in &Qperfcrmance of the

Human Resources Department of tl?hu Dhafi Police GeneralrHeadquarters.
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