CHAPTER 2

LITERATURE REVIEW

2.1 Introduction Vz
Literature review can be defined as a summary of wbhed research that
relate to the new research. Ramdhani, Syakur and Ali aw literature
review as the discussion on previous research in rel subjec d-an%-the
g N
information gathered from certain field within cert@in*period. It alsof€an e‘éz?lained
with the initial factor for a study to be design.Wore i, _this' study @’researcher

focused on certain area that relate to und Me li ence ﬁarried female
onsibilit

teacher which includes role and resp \

satisfaction, teacher in family I;’ (@ mar\%f as(:;@ing a married female
)
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teacher. &
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Teacher im the *ro\,ns th@ﬁy many roles at school with many

&
other assigned W\S bilities: lpain @ and responsibility of being a teacher is
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teaching s@ However;, t teg&hgr was also instructed to be involved with

admini% asks.’Ggﬂ&ns,ﬁt, Vanderlinde, Declercg, Lieselot, and Bram
N

(ZOAO conducted a syst&batic review of teacher roles and competences for

teax synchronously online through videoconferencing technology found that

Oc ers play five important roles. Teachers are responsible in organizing an online

class which are instructional, social, technical, communicational, and managerial.

During Covid-19 pandemic, every educational institution needs to proceed their



learning activities through online in order to prevent infection of coronavirus. Thus,
the responsibilities of teachers are expanded with new tasks especially relat?ﬁ!h
technology. Teacher needs to be expert in using media and computer ap@s for
organising virtual class during pandemic of Covid-19. A
Velea and Farca (2013) had conducted a study that mvestl ed the role of
teachers for affective education and moral of children at se evel. The study
*c:,

distributed survey questionnaire in 2011. It aims to ide resent issues and

problems that teachers and students face in regard to m W catron in
the classroom, to investigate how instructors e their r Ito %}pornt
important areas for teacher preparation, and t t i& ts. @ result of

the rapid changes to the educational syst th

pastsfew de@gs~ there is a

greater demand than ever for update\hronal techni es.@fmdmgs of this

study highlight that be it a parent each er, d 04make sure that children
N,
should learn things in a Way es th mi raveﬁuctivity and forms their

behavior. Regardless of th ic at at er teaches in the classroom,

the moral aim of educ% |0r|t|zl;j"l
Based on & y con y Isagm, Anna Eriksson and Sara (2022) in

their research hers i g ro Q‘On the tension between reflexivity and
[

reproductloa study orﬁ cjawrs at Sweden focused on teacher’s

respons ility on studént c ﬁr chm& and to guide student to find their path for future
stu flndlng of the stu@wﬂlcates that teachers do not need to take an active
% udent’s future study and career choice. Another study enforces that teacher’s

nsibility is only on student’s performance in their current study (Kurt, Gungor &

Qrcr, 2014; Lauermann, 2014). If there is a problem with the student performance, it



reflects that the teachers need to improve their teaching methods in order to help
student with their learning (Lauermann, 2014).

In study conducted by Lauermann (2014) had mentioned the resp@ﬁ ity of
being a teacher can understand from these six categories which are rson that
take the responsibility, the object that need be responsible on,%for whom the
responsibility given, the judge of the responsibility, a prescriptive criterion of
responsibility and a realm of action and responsibility. T tudly was conducted by
using qualitative approach and the sample was taken fr he p 'mw‘econdary

T
teachers in United States. This study found that t@nsibilit of ct’er‘@eases
it

teacher’s motivation such as giving effort a % den@ﬁich this

d wor.@?d~ less family

time. The responsibilities found from research are ing @ﬁ as preparing for

class’s material, role model for th%dent 0 \bwTsu /4as“communication with

responsibility might give effect on teacher% f slBYp,

-

N,
other people and punctual. An win%gcé)standards recommended

ats o%eacher’s integrity and work

by the state is one of teacfﬁ%ponr ity
ethic (Lauermann, 201 ( 0’
4 $ &

Another rj%éibility '0 a te is administrative and managerial
tasks at school. % ple; r cart‘ibjééppointed as a head of school or being a

!
¢
leader for t nt sport cluh. A’dnc'_r(f?trative and managerial tasks are defined as

NN
ho wo 3nd h‘;@ing their job to achieve company target or goal

to m&into better qualit@f company (Jayarathna & Weerakkody, 2014).

\Btrative tasks are important to understand the teacher’s life because it can give

managi

S )

ome overview about the workload and how the organization system works. Based on
e previous research by Hartinah, Suharso, Umam, Syazali, Lestari, Roslina, and

Jermsittiparsert (2020), teacher’s performance management was focused on working
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environment, motivation, and school leader’s role. This research was conducted in
Indonesian context to identify the influence of principle role, working envir?!m
and motivation on teacher’s performance. The results from this research @ that

teacher’s performance can be improved directly by enhancing prin role and

working environment. ?

A study by Burbank, Bates and Ramirez (2012) examine perspectives on
g ju

several activities to empower and train new teachers bef j r'p into teaching
field. The data involve experience of these two teachers n wo kiWan school

and teaching preparation program at university.

research aims| tgi-gg\:ide

o% co@grs when
Y.

k with a vaneéty of student

information that can be applied such as findi

developing curricula for preservice teac

populations and designing field-base(WerD nces.
work organization system for worleﬁ) impro\['hew'

that, the result can be used to if%ow anagement o school offers support in

providing conducive worki \ho

n
A study in 20 gku

ATriffin Bdsh@d Nordin revealed the roles and
g <Q
responsibility of e N&t teacr efingay the teachers themselves. The roles
discussed in the. study inc er, é(ent expert, facilitator and mentor and

¢
innovator. %evio studies I{id @(}S‘QUSSCd on teacher’s application their content
NN

and tea% ill infclass#and it

this rch on teacher leader

&

ult in limitation on their own skills. Similar to

.2

(Fairman & Mackenzie, 2014) has emphasised the

\m o
i ce of teacher collaboration to advance teaching and learning methods. In

Q ition, new demands for educators generally focused on work-life balance where

hool administration need to find other initiative to reduce teacher’s burden on work

and ministry of education can amend new policies to promote healthy life balance
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such as provide allowance for teacher’s who work in rural area and day-care service
for nursing mother. Yv

Semradova & Hubackova (2016) conducted a study titled _I@acher
Responsibility in Distance Education”. The study focused on teache&onsibility
that involve in distance learning in the future. The study was conddcted on future

teacher who are still studying at pedagogical faculties. The tMed in this study

was hermeneutic approach where the researcher conduct eKenc:, analysis based

on students’ essay. One of the students said that tea wit trw teaching
oy

Ny
wherethe _teacher ds to
fer e

IS uj\ff or e@:a'ching or

online teaching method which have responsibility'to mﬂke ide and@st;en word for

class plus they do not have direct pos& Elty} correctiongif the kany misspoke or

mistake during teaching process. M@Sf them \%eTha a@\-to-face teaching have

methods need to deal with student’s disciplinary is

deal with their student misbehaviours. Howev

N,
higher responsibility than dist atioﬁ where it canQ(a:een from differences of

&
role and responsibility betw?\r;itio’ eaching @Teaching method.
In conclusion, research inv, Stiéatsbteacher’s role and responsibility
4 &
by using many ty& metho(is \a quaﬁalive methods (Velea & Farca, 2013),
semi-structuredw w (
2014), Iiteriihvie or e
\
Huback% 6) an "pative\%thods (Hartinah et al., 2020; Isaksson et al.,
02&&

2 ermann, 2014). Mo@f’ the study focused on the responsibility of being a

riffir(:}&él., 2018), screening model (Kurt et al.,

o
y‘%n ysis (Grammens et al., 2022; Semradova &

\ W

t nd school action in improving teacher’s skills. There is no study focus on

&1 er’s responsibility as being a mother or wife found so far. A study by Lauermann

014) was not comprehensively describe teachers experience in other geographical

context because it was conducted in Michigan, United State.
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2.3  Teacher’s Well-Being and Job Satisfaction as Married Female Teacher
Teachers’ well-being can be identified by analysing their work-life b ]
stress, emotion, and other psychological aspect. Other than that, menta@ also
part of teacher’s well-being that need to put into account. Positive health is
defined by the World Health Organisation (2019) "a condition of ng in which

the individual realises his or her own abilities, may oversee .|'|fNical challenges,
h

work effectively and efficiently, and contribute to his

co'nmunity." This

in goo sdeition to

| | | _ "X
the absence of mental illness (Ruggeri K, Garcia-Ga , Maguire a¢ @ppert
b

definition of wellbeing includes the sense of life as bein

etal., 2020). ' 4

There were four studies found th onducte

health as found in Anderson, Werner-@(ing, Ga
Asa & Lasebikan (2016); Kuwato (jjano, %ﬂ%

N
y on,@g:er’s mental
ar®§<& O’Dea (2019);
'p@Druschke, Scheuch &
N,
Hinz (2013) studies. Three o onducted thes res@ on the knowledge of

&

mental health among teac mthel er one wa using on the knowledge of

mental health that can prove
’ &
the research had &fpecif" \h'e\ rget@mng female teachers’ mental health
n t

which is based\ ibt et ') st Seibt et al. (2013) had studied female
¢
teachers by s(@uanti ative met od&j’%ey took the sample of 630 female teachers
%v N
with average age of 47 yearscgf‘d. By using General Health Questionnaire, the
Y-

stu d physical complai@ﬁersonal factors and effort-reward ratio contributed

tudeht’s m@l health status. However, one of

t \hl health in teachers. Thus, some preventive measures need to be discussed in

G ging teacher’s health in the future.
Work-life balance is a tool that was used to measure the ability for a person to

manage their personal life and work task. A study from Johari, Yean Tan, Zulkarnain



and Zati lwani (2018) was conducted to examine the influence of workload and work
life balance and job performance at school among teacher. This study was corwm
by using survey questionnaire at Northern Region of Peninsular Mala s%k 302
teachers. The findings of this study found that work life balance and my gave
an impact on the job performance of a teacher while workload had"not given any
impact on the job performed by the teachers. \)

Another research by Saeed and Farooqi (2014 K(j.or giving better

understanding about relationship between job satisfac job tr'és\adwork life

_ R 'Y
balance which can help them improve their performa mong lect sﬁt _l&ﬁ-ry rsity
of Gujrat. This research had been conducted Yp qla\m’lt i ppr@ﬁ and the
findings show that work-life balance had“positively i e

n job%hsfaction and
organization commitment on the Iecm IS sugges

t w@he result shows
high level of job satisfaction will re@jn high \m&vo
N

In addition, a study by%, Pit&elli CanQ(Zﬁo (2013) who explored

the work-life balance and ii;emnst’ I b sa@tion among ltalian teachers.
Two hundred eighty-% r
&

cipated *n@ study. The result showed that
3
teacher’s job satisf: &{is higr \a'us the@e their work. However, the result for
work-life balam{&g th lWas é‘éatisfactory because it involves personal
¢
issues. Thei g@t of o:-;? U’alacé? depends on the teacher life experience in
\
handlin%itges fa }hem.{\
Y-

&emola & Gbemi oda'}’(2021) conducted research to identifying the

S par

relationship between work-life balance and job performance among secondary school
eacher at EKiti state. Seven hundred twenty-two teachers and 72 school principals had
een chosen in the state as the respondents. This study was conducted using

guantitative approach and multistage sampling protocol. The findings of this study
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revealed that teachers had moderate work-life balance and job efficacy where these
two elements are related to each other. However, job performance, work i
tension and workload show strong negative relationship between each oth(v}

A study conducted by Bolin (2014) was focused on teacher jo ction and
the factor that influence job satisfaction. The study sample was teagher from three

secondary schools located at Beijing, China. The result of thiq sticates that the

factor of teacher’s satisfaction is self-fulfilment such as lary and low work
intensity. Other than that, length of service, subject teaching an a'asqfdacher also

-3
Yv
m stress atjm@ative

contribute to teacher’s satisfaction. And lastly teache

behaviour are major elements influencing wor

Aftab & Khatoon (2012) conduct study i

some independent variables with wor@mong sec
study was conducted in India wh% tea%lw Iv @using The Teachers
Occupational Stress Scale. The%/as irﬁerpr by &%‘E SPSS. The findings for
this study indicated that i %tea i
Based on this study, %j%;er J

counterparts. Othe w thatl grad
A &

compared to po taed teac At the end of this study, the researchers

¢

revealed thaf% IS si ic&?wt eiif'f%rence between salary, marital status, and
\

subject% minest ?Ievei& teachers.

b

lin, (2014); Ma &

ing t ationship of

ry s@%l’s teachers. The

'eEsE}mfluenced teacher’s stress.
more str | as compared to their female

teacher also had more stress as

@nillan, (2010); and Saeed & Farooqi, (2014) had
S %about job satisfaction among teachers. All these studies used quantitative
ch. The objectives of the study were different. Bolin (2014) investigated the

ctors contributing to job satisfaction among teachers. However, Ma and Macmillan

(2010) studied how to gain job satisfaction based on certain aspects such as

15



organizational culture, teaching competence, and administration control. While Saeed
& Farooqi (2014) focused on the connection between job satisfaction, W?Iﬂ
balance, and job stress. Bolin (2014) and Ma & Macmillan (2010) agreeo@lture
of workplace play a significant role in achieve job satisfaction. A

In sum, the review of previous studies shows that there is reIWip between
work life balance and job satisfaction among teachers and lec reN Malaysia, Italy,
Nigeria, and India. However, all these studies employe tv' approach with
limited number of respondents in their studies (N= an Mn certain

"X
study] by using @ative

demographic context. It might be relevant to cond

fa tioﬁ married female

dem?la Gloem.@:ag~ (2021) had

touched on the work and family iSSN ion in thew=Stud (ﬁ]d the other two

research are not. However, the stu@ere not\(:us?ed ;Q%male married teacher

Y S
S

L
RN

N
24  Married Female erin Fllmil ilfe§
4 b o 4,%“
As being a W and i \mr\ the safne’may be a challenge and maybe not.
A study had b MUct
N !
gh (Er}‘a?mar & Demirel, 2014). The study sample is

conflict- thos ers Jenft
%v . ? N
364 secwj% nd primarylev | e@atlon teachers. Data of the study was collected

methods in understanding the well-being and j}

teachers. Two studies by Maeran et al. (

in specific.

identify s@/work-family conflict and family-work
b4

via theWwork-family and farr@%«\NTork conflict scale that was developed by the
\

i
rENers with the demographic characteristic’s questionnaire. The findings of this

highlight that the organisational, or the institution need to reduce work-family

S
nflict to prevent issues that cause family conflict and dissatisfaction in working.



Other than that, paying more attention on the health of the teachers is one of the ways

to maintain and increase job satisfaction among teachers. YV

In addition, another study by Fiorilli, Schneider, Buonomo & Ro \019)

focused on the aspect of social support inside and outside family on‘f&er s work

engagement and burn-out. The study was conducted by using quantWapproaches

where 363 teachers at Southern Italy were to answer the g Nre They found
3

that family was the most significant support followed vnlor support and

interaction with colleagues. Additionally, their researc fami y may help
clarify the necessity of offering social assistance achers w he#/e Ge}e or
weakened relationships with their families. H thi nok&'usmg on

%\‘T

the family support of teacher in managing IW eac
rof Qns by Mclntosh,

A relevant study of mothers % in help
McQuaid, Munro and Dabir (201We @nyﬂ t ;@rpact of motherhood,
career breaks, school aged- Chl%th W%rkin aurs ('l)he mother cumulatively
and individually. The data gai om ish we{%orce database where 46, 565
of nurses had register Sco:l%ij e'20®2008 All the data was analysed
and identify based the fac‘ \h\to ve ﬁ-/result found that gender had bring

%r p '
¢

positive effect K
declines if (%xan ve eéhl@ and motherhood brings harm to women's

abilityt% e in thelr ﬁers.‘zg\

&an -Apostu (2017) r{d\)c’onducted research to analyse how woman manage

t rk commitment and family by rebuilding family new activity and what is the
: ct on woman passion to continue their career after taking maternal leaves. This
udy was conducted by using qualitative approach where historical data had been

used to achieve the objective of the research. The results shows that woman cannot

of a-} dividual. Woman’s career progression



leave their responsibility as wife, and they are also aware of taking maternal leave if
they decide to have a child. Both these factors might give effect on the wﬂm
professional environment become difficult to manage. Another re{e%’k was
conducted on identifying the relationship between workplace flexi d labour
force of mother participation by Herr & Wolfram (2012). They uw data from
alumnae of Harvard to observe their work flexibility and lab M among mother
at late 30s. The findings showed that inflexible work surr &:ad'push woman to

|
go out and working. .\d
@

In addition, Akkas, Hossain and Rhaman (2 rganized y'or@or of

work-family conflict at different workplace in V‘b esrq y us@ﬁurposive
a

een eterrn.@gzn terms of
re a@veral factors that

sampling where the participant’s charact

workplace and age. The result of thls@orted tha

had been identified in causing amlly c W @ctors include longer
N,

working hours, work schedul %V deﬁland, omml t to family, individual

perception, unsupportive f , gender ro e‘\% family, demand for leisure

;hd@ll these factors showed that all

theizif.e' and time. However, when it comes

ete l@ésk given.

¢
Over ‘@revi of v&ntet(jt:ales identified organizational action in order

time, personal proble k d

individuals need fl Wy in |in

to working, the personwneed

to help % ers ma eir li as mother and teacher at the same time. There is
a d f studies particula@écusing on how family support helps teachers in
g their life and how family becomes the main support for the teacher in

oving their well-being. Besides, most of these studies conducted by using

uantitative methods to identify family-work conflict and work-family conflict.
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2.5 Managing Life as A Married Female Teacher

As being a married female teacher, they are expected to take o ir
responsibilities as a wife, mother, and a professional worker. They will @ best
to balance their career and family role in order to prevent stressed. Hossain,

Mohammad Ikbal Rhaman, and Sabibur (2015) had studied%.causes and
consequences of work-family conflict (WFC) among emw employees in
Bangladesh. The study was conducted in quantitative Q/h:r it focused on
identifying the factors of WFC for female’s worker in t diffe nW\ivhich are
government organizations, universities, and commer nks aroun ar’glile\;r:zf
This study was conducted to find a guidelinefor thés Ies{kn/‘;ﬁanaging
their WFC which might contribute to the@r:l \satisf@vr: The study
found that job inflexibility, age of ¢ en, long worki our,@érvisory support,
discrimination at workplace, the % of hus ’gs p(%‘and dependent care

N,
responsibility are the main f%‘( conflict perim(fgc? by female employees.
However, the study had lis m fa,\ cangéfemale employees managing
0

rk envifFonm nt,'ﬂ ible time schedule, social support,

'3 ’ &
formulation of fa@ndl@ arin (parenting with spouse and redefinition
of structures ro &
'\ ) O

¢
Ano wy canduct by'h{i_z} ~Apostu (2017) brings another idea in order

N
to manage their femal yees%o work in professional setting to balance their
X

life en career and famil@%earranging their family activities such as reducing

their life such as supp

t \lber of children. The study found that female employees faced limited
esources of time and energy. This statement was proven by the study conducted by
rant-Vallone & Ensher (2017) who found that 29% of the respondents agree that

they have difficulty in managing family due to workload at their workplace. Other



than that, woman who took maternal leave will return to work only because they find
a new job with flexible working hour and close with their childcare centre -
Apostu, 2017). lulian-Apostu (2017) also emphasizes on woman natu@re to
bring their role of being a woman and a mother where they need to a overload

task when they bring the dual female identity. ?

A study by Yusof, Ishak, Mohd Zahidi, Mohd Abidi Z}E,Bakar and Abu

(2014) was conducted to find the critical and core of E

teacher educators. This study was conducted using quantitative jres rDong 140
teachers from Malaysian Institute of Teacher tion by nd I‘\@I;z;ian
Emotional Quotient Inventory. The results s atS\pi'ri I ha\t?e' highest
score followed by maturity and others. :'Yd:om‘pet ies hi V'z~i1ted in the

inventory would help teacher to achi Eeiaarget an e th@ s role-model for

future educators. Other than that, b@ i

will help to cultivate educator. pholﬁ the principles-of religion and universal

=
-%ﬁ

0 ];‘@\btional Competencies
N,

values and have a keen sens?\gﬁfesl I tity§
A study by Hamj mail, Sham, aéit@ Ismail (2015) on a paper title
4 ’ &
\k\ge ated

‘Spiritual Support i anagirjg gds of Academicians’, they found that
spiritual suppow al to=i 'otiv@? where it helps to reduce work-related

¢
stress. This Mas aimed t 'd&ti@iritual support in managing their stress and
NN

the per% f the iciar‘&elated to their career. The study sample was
Y-

ran%selected, and the\c%lé was analysed by using descriptive statistical
t \me. The study found that based on the respondents' perceptions of their
cademic careers, they suffer stress because of a severe workload that causes

motional and physical exhaustion, as well as whenever they receive new
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assignments. This study also discovered that a spiritual approach may help academics
cope with stress. Yv

To summarize the findings on managing life as female married t %\IS all
the research was conducted in different methods except for study as et al.
(2015) and Yusof et al. (2014)(Hamjah et al., 2015) which conduc¥n~quantitative

research. There are so many ideas and findings that had be Mto help teacher
bz

manage their life as female married teacher such as fin hat ,)rowde flexible
time, have good environment with the presence of suppestive sacia superwsor

or officemate and others. And other than that, the can reduce h#lr @s by

having good relationship with God (Allah). H?@ ; a bél mal@%ployees
re ces

must face the challenge to balance their lif SS wor

2.6  Conceptual Framework \ ’<\

S N\
The framework that ha osem int

udy@ data collection is based
on social constructivism. Social str
Te

a fra@/\/ork where people gain new
knowledge according ccty s lifi

>

Xp 1ehc<(§arnett 2019). The target society

'3
in this study is NQQ ar i teacher” where it will focus on the life
experienced by e her ng t rnett (2019), humans learn from three
!
basics thlngs are reality nﬁNI&é@ and learning. Reality can be gained from

7t

human aeti Whll? oy‘;d e @structed by humans when they build meaning

about semething while mteracglgg with other people. Learning occurs when people

e in society where people gain new knowledge about a new thing.

% To understand female married teacher in this study, several themes will be
QUS such as role and responsibility of being teacher, teacher’s wellbeing and

satisfaction, teacher in family life and managing life as a female married teacher.
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Many questions asked during the interview were based on three main questions which
are How is teacher’s life as a teacher so far? How is your life as a mother? Ts
your life overall? All this question will help to understand life experien@male
married teacher in Malaysia. A

Other frameworks were used to guide this research in data collection on
understanding life of married female teacher which ec M framework by
Bronfenbrenner. In the study conducted by Crawford %.Brrnfenbrenner is

basically used to identify human development process.®ghis th OW layers of
L ]

system, rdsy@ and

e w at @Tled with

ave'daily in ions such as

con@%/er in ecological

system that is filled with combinatﬁﬁ influen\byégeo e{n\microsystem such as
n%w 2

environment which are microsystem, mesosyste

chronosystem. In a teacher’s life, a microsys

people that have direct contact with the inw and
» :

family, other teachers, and students.“Mes ;}tem is t

school admin, school staff a ts iﬁ' a classroo t gives impact on one

individual. N Q\%

Exosystem is t ikdMayer in’ecol ic‘al@[em where this layer is focusing
4 $ &

on the influence of osysten] ple,égi.ok child may lead to parent miss their

work which thig,givesimpa 'WOI’k(J em (Evans, 2023). Macrosystem is the

¢
fourth layer_in“ecalogical syst &he@‘:?]is layer focuses on how cultural elements

"
affect th(i{l,' ual devel ent su%as geographical area, wealth, or socioeconomic

statuﬁz last layer in ecolo@éystem is chronosystem where this layer consists of

X‘nental changes that occur over the lifetime that influence individual

N
3&Iopment such as life transition and pandemic of coronavirus.
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In conclusion, social constructivism and Bronfenbrenner Ecological theory
were used to explore the life experience of married female teacher in the term

lesson learn and the impact of environment that influence the individual d@ent

2.7  Conclusion Y'

In a nutshell, conclude that much research identify being and job

satisfaction of being married female teacher (Aftab & oon, 2012; Bolin, 2014;

A—J—‘

Ma & Macmillan, 2010; Saeed & Farooqi, 2014, et al. Md married
@

teacher in family life (Fiorilli et al., 2019; Mcl et al;, 201 )'W_{e)XSing

qualitative approach. However, the research c duc fourw at po marrigd female

N

ey n % o work and

can leave their responsibilities as a worw m
SSome researchers

manage house no matter how muc tg!s)hey are:

conducted in other approach such semi-struc ﬁﬂ*&r ~literature review, than

quantitatively. However, most cuseﬁ on t ‘prgaaganonal action in helping
teacher manage their work- Ill‘ermc ta|n| <%’elr performance as teacher
and mother at the same ti All o #Sﬁu n; understanding the role and
responsibility of te jOb“ t| action among teachers; teachers in

—

ell-
family life and @g lif ayf e marrled teacher can help to build one

!
research that %cted y' dhal{jahm approach to gain understanding the life

usi
%’ AN .
experle% alayfe al :a rlegg‘eacher in detail.
X

QA &
N
S
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