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ABSTRAK

Kajian ini dijalankan untuk meneliti peranan mediasi pengkayaan kerja
terhadap hubungan di antara pembelajaran sepanjang hayat dan k
dikalangan penerima program Hadiah Latihan Persekutan (HLP)
sekolah menengah dan rendah di Malaysia, tahun 2018. Dengan mengambil kira
kepentingan kepuasan kerja dikalangan guru-guru ini, kajian ini tel?gkaji kesan
pembelajaran sepanjang hayat terhadap kepuasan kerja merekal, Pembelajaran
sepanjang hayat terdiri daripada beberapa dimensi iaitu motivasi, menambah baik
pengetahuan dan kemahiran serta pembangunan kerjaya. Keaji i menggunakan
rekabentuk soal selidik melalui pengedaran soalan kaji selidi tuk mengumpul data
daripada responden. Teknik persampelan secara rawak m ah jigunakan untuk
mendapatkan data daripada 350 orang guru-guru sek an rehdah yang
terlibat didalam program HLP ini. Sejumlah 234 s¢ alan kayji idik _telah
dipulangkan dan diterima, seterusnya digunakan untukstujuan me i
kajian secara kuantitatif telah digunakan untuk m ali8is datajme
dan IBM SPSS. Analisis statistik berbentuk diskripti anali?‘s eliabiliti dqn analisis
faktor telah dijalankan dengan menggunakan p? SPS%%\ tara ituy’ Analysis
of Moment Structure (AMOS) digunakan untuk menghaSilkan-‘ measuréent model’,
‘structural model” dan seterusnya menguji Ws—hip esis Kajian. %mnya, kajian
ini telah menyumbangkan kepada ev%u an literaﬁ{r dalam konsep
kepuasan kerja terhadap bidang kerja&z ru dan m erika@apatan berkenaan
kesan terhadap faktor kajian berkenaan kepuas in itu, kajian ini juga telah
% t

@
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menyumbang kepada penambahbai didalam bidang sumber
inf telah mendedahKan™ bahawa pembelajaran

an memberikaii késa gsung terhadap kepuasan
ubah ias1 pul jian ini mendapati bahawa
terdapat kesan signifikan angsung kay kerja dan keluarga terhadap
hubungan antara pemb jaragsepanja hayat qarﬁgsan kerja. Akhir sekali, kajian
ini bermatlamat kepan% mban? pe wnée n ilmu terhadap kepuasan kerja
guru-guru sektor pendidik awana\i aysiﬁ,J rutamanya penerima HLP sekolah

rendah dan meneIK Q %%

kerja guru. Daripada aspek pe
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ABSTRACT

This study was done to examine the mediation roles of work family enrichment

on the relationship between lifelong learning and job satisfaction among publicprimary
and secondary school teachers in Malaysia involved in the ‘H tihan
Persekutuan’ (HLP) programme for the year 2018. By giving attent& rds the
importance of job satisfaction among this group of teachers, the study tested lifelong
learning on teachers’ job satisfaction. Lifelong learning consists of swdimensions
which are motivation, improving knowledge and skills, and career déyelopment. The
study used a survey design through the distribution of questionnaires to collect data
from the respondents. A probability simple random sampling as employed to
get data from 350 public primary and secondary school teag¢hers ‘i the HLP programme
for the study. A total of 234 questionnaires were returned med useable for the

data analysis procedure in this study. The research me d was quantitative for the
iptiv sw’an lysis,
e
o

analysis purposes through SEM and IBM SPSS. De
reliability analysis, and factor analysis were performe@using the SPSS t leﬁ/l hile,
the analysis of moment structure (AMOS) was use roduce the meastir Qh\ del,
structural equation model, and to test the researc potheses.! Generall e study

on spgldf}lcally to

contributes to the literature by enhancing the c f job_sati
the teachers” work scope as well as exposure to the effe earchyfactors towards

teachers’ job satisfaction. Apart from tEWstud ontributes ‘émproving the
obs ction. In terms of

methods of the study in the human resqur . Fin m thelc{udy revealed that
lifelong learning significantly and direN cts teacher,

mediator variable, the study found ghat work i ichment (WFE) mediate the
relationship between lifelong lea i% job &\x ifally, the study purposely
contributes to the body of knowle joysatisfaction in %public education sector
focusing on the HLP progra 1 public_prim ﬁnd@bndary school teachers in
Malaysia. N
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