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ABSTRAK

Penilaian latihan dan pembangunan sumber manusia dianggap antara isu-isu penting
bagi sesuatu organisasi. Ini kerana, kejayaan pembangunan kemahiran dan
pengalaman para pekerja di institusi adalah antara keperluan asas untuk kejayaan
latthan sumber manusia tersebut. Objektif kajian ini ialah untuk mengukur kesan
penilaian program latihan ke atas hasil latihan dan Juga mengukur kesan yeakgilgan
organisasi terhadap hasil latihan tersebut. Kajian ini menggunakan met%z*kriptif
analisis melalui Pemodelan Persamaan Struktur menggunakan perisiag ™OS. Data
kajian dikumpul menggunakan instrumen soal selidik yang berl&kan model
Kirkpatrick untuk penilaian program latihan dan diedarkan secara T kepada 353

responden. Keputusan kajian menunjukkan terdapat kesan langg tiap reaksi dan

pembelajaran responden terhadap tingkah laku mereka, serta t kesan langsung

daripada tingkah laku responden terhadap hasil latiha 1 juga terdapat
hubungan kesan positif pada reaksi dan pembelajaran | jn tgghadap hasil
ti fpha glaggan dan
a"ia hi juga

lak kan pada

latihan melalui tingkah laku mereka. Kajian ini juga men

kekangan organisasi mengurangkan keberkesanan hRW latihfn.
membuat kesimpulan bahawa empat tahap Kirkpatri®agdak

33

ha

&

kadar yang sama dalam institusi selepas tam:
berkurangan secara beransur-ansur bermula " adn‘ P Oul\'u@v reaksi para
@ har

pengaplikasiannya
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ABSTRACT

Evaluation of the training and advancement of human resources is considered as one
of the important subjects for any organization which is concerned with the
development of the skills and experiences of their workers as basic requirements for
the training. This study intends to measure the effect of evaluation of training
programs on the training results as well as the effect of the organizational o Jes on
the training results. This study uses the analytical descriptive meﬂxd hrough
structural evaluation modeling using AMOS program. Data is coll (% sing the
questionnaires based on the Kirkpatrick model for evaluation of the t&g programs.
The questionnaire randomly distributed to 353 respondents an mployees of
Libyan Defence as the research sample. The finding reveals t‘]]crcz a direct effect
between the reaction and learning of the respondents on their avior. Likewise,
there is a direct effect from the behavior of the trainees th training results and,

R CTN 1{1 legrning of the
trainees on the training results through their behavior. BSWges, hM sl,%yvs that
the organizational obstacles significantly decrease%ﬁraini = Te u'ts. so, this

there is a relationship between the positive effect of th

study indicates that the four Kirkpatrick levels ar complgtely pragifted to the

A 10\%0“16 practice
ainees to the

same degree in the organization after finishing th rnin
decreases beginning from the measurement af th

N

finishing of measuring the training results.
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