CHAPTER 5

DISCUSSION AND CONCLUSION

51 Introduction
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This chapter has explained the research findings fronpter 4 where the

findings are based on research objectives. This chapter pro ve'rview based on

three sub-topics, (1) to explore the life of being ,married female ers, Q; to
o )
understand the challenges of being married fe acher and (3)to eseribe the
4 b9
strategies in managing their stress as marriere t@a% e d@dssion was
explained based on research question ' stucm. i chzz included the
discussion of the data gathered, conch% the stu

suggestions for future research. C‘)
? @

'mitat@ of the study, and

5.2  Summary of the fingi
_ L _
The purpose o earch .5 to ‘korzo life of married female teachers.

Then, the researK nts tq uhtand ;@(ffhallenges of being married female
teacher. And | the resea nts &mscribe the strategies in managing their
f%“ : c.)(-’ g ging
ied

stress as m

ale teacher.
S
%ﬁ udy, in Ws wézonducted to collect the data from three teachers

N
whAlO years teaching 'Q%perience and their school located in Lembah Klang

area er than that, the teachers must be married and having children. The interview

08 conducted for 45 minutes via face-to-face interview and online platform. The

Interview was converted from audio into transcript and the data was analysed by using
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thematic analysis. All research questions were gained from the interview and the
researcher is able to endorse the results of the study. Y~

The results for this study are presented in three main sub-topi \& are
understanding life of being a teacher, understanding life of marri d overall
understanding the life of married female teacher. The results of the study are discussed
in detail in discussion part based on research objectives. : \,
5.3  Discussion of findings \d

* ~%-

This section only focusses to discusses%the findings m,d@ The
discussion of the findings is following the reseaifh objectivesfof the sea@i~
5.3.1 Research Objectives 1: To e@ lifeo rried fgqle teachers

The findings gained a view @f understa life experience of being married

c—z A
e
o

female teachers. The understan f life ienc CBf married female was

discovered in Theme 3 whicth erstandi e ov\ life experience of married

female teacher. From this theme, the Iudy Upd§teacher had overview on their
' 1

life with optimistic view. Lsife S can een in both negative and positive.

e
Everyone will fa&hardn in their lifeSAS being a teacher and a married woman

\a I (O .
at the same &jc uld/be’ ¢ e;rglné"because the person needs to balance their

O
responsibili mip ing/ther ti \Nellbetweenjob and house chores.

4

S addition, teacher in M?B;sia had a lot of holidays and this is a bonus for
\

t Mere they can spend time with their family. Other than that, to have a good life

erience, teachers need to maintain their health including emotional aspect. In other
S

w, to have a good life experience, teachers need to have effective coping strategy
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such as always put their mind in a positive mindset and sort things out with their
closest person. Yv

The findings of the present study are supported by many previous % One
of study conducted by Maeran et al. (2013) found that job satisfactioﬂ'&leacher IS
high when they love their work. Work-life balance among teachers cannot be achieve
completely because it involves personal issues such as fa 'I\cbdﬁict and others.
They also found that length of working hour has positive %

V\'ith work-family

conflicts. This explained that long duration of worki ill give on
23

work-

family conflict. It would be reasonable to assum%ore experienge to@‘g to

increased professional competence and the de nt % e be@ﬁ)urs that
allow workers to balance work and family '\gri 0\ %\

The finding from previous s support the r of @study where the

participants gave response similar ﬁmjhe fir@fy&% aez%n et al. (2013) where

N,
teacher had short time of Work%vern ent sghool |<<n:lyl laysia only works from
7.20 am until 3.00 pm whi@hor‘ ared Qﬁt
ac

2

her occupation. This benefit

can reduce stress Ieve% hersfin I'ajsi&bhere they can give more time to
g <Q

manage household 3.00 pm: er firgzg from the same study found that job
satisfaction increases When 'ves @“job. It support this current study where
teacher love F@ob b aJse e);kn@vc%at they contribute in future generation life.

&gre,a ?ondu \by Aftab & Khatoon (2012) found that teacher

% b 9
Wh(ﬁ&ess than 16 years @ﬁching has high stress level. It is related to their

i%ﬁ&y by having thought of less competency in their profession. Aftab and
oon (2012) also found that job satisfaction of an individual affected by their
nvironmental factors such as supportive colleague, mentally challenging work,

working conditions and equitable rewards. To manage individual stress at work,
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teachers must be given the necessary atmosphere and support. In order to improve
their functional abilities and minimise stress, teachers should approach their owks
with positivity, protecting their profession in the process. In which the fi \Df this
previous study had support the result of current study on support frorﬂ'&q teachers
help to increase teacher motivation to maintain their career as being a‘t€acher.

Apart from that, a previous study had conducted on sqcmport inside and

outside family on teacher’s work engagement and burn- iorilli et al. (2019).

They found that family was the most significant suppert fol w.}d\bdsupervisor
23

ir reseafch a'ni‘I@pport
nc% S wh\Yéve tense

s supportssthe re of this study

support and interaction with colleagues. Additionall

may help clarify the necessity of offering soci

or weakened relationships with their fami

where all participants had mentloneN@ gained ort @T family either in
physical support or emotional suppt@) \T

Another research found%kas & al. ) Q(/\udled on factor of work
and family conflict. It is f ml lo w0 mg% , family demand, individual
perception, high work O%Tld Ion p‘o becomes the factor of conflict
between work and ly comlr
in managing th &t c i
(2015) supp. sﬁresul o‘ft éseb where teacher had high work demand and

commlt% amily.Jn sames\hdy by Akkas et al. (2012) list out the factors to
X _ _ .
eI ied female worker WME')'r/are supportive environment, flexible time schedule,
N

S% pport such as family and others. Thus, these findings support the results of
esearch where teacher had fleeting time of working which help them to manage

ﬁll’ role and responsibilities with family.
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M. Theganclude that everyone need flexibility

o

'th th&iﬁésponsibility. The study by Akkas et al.
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Based on Bronfenbrenner in Ecological system which explain about human
development process through five layers of environment; microsystem, meso ,
exosystem, macrosystem and chronosystem. Human development inva%\veral
aspects such as biological, physical, and psychological. In the terms hological
development, people develop their thinking structure and emotmsed on the
influence of their surroundings. For example, the culture i%].' dividual family

creates ethic and manners of the individual. This impli eYframework of social

constructivism where people develop their knowled roug Wteraction.
L ]

X

There are three basic things which are knowledg@
gain from human activity, while reality is?w th
knowledge implement and learning is a co\g’w p

new things in life. \: ,

5.3.2 Research Objectives Zgrsﬁnd t all s of being married
\ N\’w
N

(72]

female teachers

The challenges‘of :ezg marrLd feémale .teachers was identified during the
an

%

4
tri S ana d in Theme 1 and Theme 2. The

interview of this st%

challenges Werﬁ\egwed i -themes (i-@eme 1 and Theme 2. The challenges
were identifi&yeren y bas Qﬁ'tE(j}r le as teacher and role as married woman.
The cha@ be',n at ;her \A@} students, school admin, workload, and family.
Studen&e 0

i Xto study about the subject and the student who have different level of

o

me the challengqﬁl‘j&r a teacher due to disciplinary issues, do not have
\

intelligence where the teacher need to identify the methods suitable for the students.
ext, school admins become the challenge due to their relationship with the school

admins and too much administrative work given to the teacher. Then, the workload for
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a teacher causes the teacher to put less attention on teaching preparation and need to

bring extra work at home which disturbs time spent with family. YV
The challenges faced by the teacher in marriage life were bu@dule,
balancing responsibility and managing relationship with spouse. As d above,

teachers had many administrative works given by school adminj¢thus it causes
teachers to have busy schedule for their family. The leading M for teachers is
they facing a problem to balance their responsibility be miI)' and school. In

addition, this study found that when teachers have préblems wit spouse, it
B

Az

causes teachers to have emotional disturbance when ing to schoo I K

A study conducted by Grammens et al. ou@ her.bring 5 roles

in organizing online class which is istru nah\des er, s@?facilitator,

managerial and pedagogical. Pedag%aqaeans a r I@? about effective

teaching strategy and maintainingﬁha)enthusia r@pation of students in

N,
class. The statement supports l%ts Wﬂere teachers (3‘33 to be creative to teach

the students that have different telr ce evels%\ structional designer means
cour,

-9

c‘om@nent. Thus, during Pandemic of
’ &

learn to teach students from far. During

designing the learnin of the

'3

COVID-19, teacl‘zk@ to df
rs

this time, teac dt bout(‘-;&hnology for virtual classes. It causes

¢
expansion o cher’s respon ilfiewi new tasks which teach about technology
NN
(Gramrr% l., 2022). r tham that, teachers must be creative to design a slide
pre ion and how to mal@(/ideo for the topics. This study supports the data

\N regarding to challenge in terms of workload where teachers in Malaysia need
@ ake report via online and key-in student’s attendance virtually.

Another study that supports results of this research is Velea and Farca (2013).

Velea and Farca (2013) found that teacher and parent need to make sure for a student
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learn something that can improve their productivity and form a good attitude of the
student. Regardless of academic performance, the moral aim of educa?"ls
prioritized. Based on the data gathered on Chapter 4, the role of belrﬁ%&cher
includes educator which teacher play role to educate the students wnt&Qmanners
Thus, the study by Velea and Farca (2013) support the findings of this study where
teacher had to educate the students that have disciplinary issu

The study conducted by Fairman and Mackenzie eYf:J new demands
for educators generally focused on work-life balance “Where Mmstratlon
need to find other initiatives to reduce teacher’s burd worklgad. 1s'31&§v}d that
teachers feel burdened with many jobs given ol adMi nd aQ/Yﬁer study

] gl' o
y € ng principal
role and providing good conditions to\%r teachers rtin@‘(‘ al., 2020). This

study supports the results on the re Shl betﬁm h I,@'mm and teacher need

to be in good condition, and if %t will becomeithe Q(a?lenge for the teachers to

\ N\’w
improve their performance i;c l.

shows that teacher’s performance can be% ed

: S
Furthermore, a% duct; by draﬁ@ and Weerakkody (2014) found

that teacher’s extr&gonmb‘l MC is ﬁ.ﬁ agerial and administrative tasks at

school. The example given 'cher cﬂj\‘rf school can be appointed as a head of
school or a er for the st en‘r 3@}‘? club. Based on the data given from the
prewouQﬁ% tedcherss#heed t@mrk on weekends to train students for sport

| ns which cause li time to spend for their family. The study by

J na and Weerakkody (2014) support that teacher needs to do extra work
EI

nted by the school, cause the teacher to have busy schedule and limiting the time

end with their family at home.
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The challenges in marriage life from this research are relationship with spouse,

balancing responsibility, and busy schedule. There is a study that supports the I‘V!qs

of this research which conducted by Erdamar and Demirel (2014). The@d that
being a married female teacher can be a challenge for some people his study
conducted to identify the work-family conflict and family-work confligt. These are the

work-family conflicts that arise most frequently are the hwand emotional
exhaustion from work makes it difficult to handle the ta ttme' and a problem

that was encountered at work results in tension and stres om .\d
‘X
ical issues, withl t@nily-

h% eop@a forsake

byﬂun seen@nstances at
home such as a kid being sick, unin@sts comi to@‘l’ here are certain

On the other hand, the following are the mo

work conflict is the responsibilities and little

sleep. The difficulty of professional life is,ca

issues had mention in the previou ter of t rc ;@\h as their child being

N
sick and school admin did no%he teacherzand erug%?onal disturbance due to

N\’w
conflict with spouse cause i%b_lv tsj 3 %\
All of these c}% are really c 's'ihg@flict between work and family,
and it might cause *{Iar catis i

supported the findingswef th

anotgksues. In several previous study had
on c’é(enges faced by teacher in Malaysia.
¢ I ‘..)
= e
5.3.3 %sg’ Ob,e 0\ :3: TO@Scrlbe the strategies in managing their stress
Yv

married female tea )
Al e

rom the result in previous chapter, the strategies in managing teacher’s stress
aswparried female teacher were identified. The strategies in managing stress were
und based on the support system of the teacher as being a teacher and married

female in Theme 1 and Theme 2. The findings were discovered separately. The
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support system for being a teacher is divided into two categories which are social
support and spiritual support. Social support was gained from other peoplew
them such as family, other teachers, and students. Meanwhile, spiritual @ was
gained from ritual activities such as reminding themselves of Allah a ising their

intension of teaching. ?

A study by Ferguson, Mang and Frost (2017) explqred social support
ce

gives impact in reducing teacher stress in northern On s'udy found that

teachers are less likely to share their work issues with th iends or due to the

L ]
stigma about teacher competency. The teacher wt@wy to share ulti}é%zs‘ues
at workplace showing their lower sense towar CQ@ and %Eér intent.
However, the response given from the s :g:ﬂome om teérg:s also. The
study supports the result of this res&hhere teac lik Qtalk about their

workload stress with their family arﬁ%nds suc\sthgr &'a\nd and parent because
N,

most of them are also teachers.% o 4 *,

\Z &

Based on the Greenglass OOjj, erejare @categories of social support

which is emotional s strumental linGO‘nd informational support. First
d &
support comes fro ﬁqﬁmersmi\ \Iau nshi (uhere an individual feels belonging to
&kg i

certain people K '

emotional s m ua'I. @ijental support is when a person given a
NN

support% s off'fina il, ansé\services. Lastly, informational support means

Yv
supm&at given through a@é motivational quotes, and useful information by

0 \hople. Thus, the study embraces this research result where teachers gain social

G ort from their closest people such as friends, parents, or spouse to reduce their
ress.

3 frie@:’and family. Most of them tend to give
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The spiritual supports bring meaning of the feelings belonging to something
greater than themselves (Scott, 2023). Spiritual supports was studied in p
research by Hamjah, Ismail, Sham, Rasit and Ismail (2015). They found |tual
support is equal to inner motivation where it helps to reduce work-rel ess. This
inner motivation helps to increase positive mindset towards teaching responsibilities.

The research by Hamjah et al. (2015) validates the fi m this research
where a teacher able to cope with the challenge through rk§:Jp,)ort with renew
her intension of teaching students. Another study foun Ha aWand Sham
(2012) where strengthening spiritual relation with G Ilah) ision tlie @od to
increase motivation. When an individual incre m\ it led @Berson to

here @er strengthen
nd @‘meir trust on God

become productive. This comprises of th e earch fi
their bond with God (Allah) from Ilst t eligious

in everything where Allah will helpﬁ% \

The findings on suppo%rrl gg life J damz%c.?amlly was found to be

support system for marrie %e :] t@lfe The results showed in
i

previous chapter Whe%grs gaini sup rtl ny aspects such career aspect,
4
e

house chores man ent a n(i i : Agndmg to a study conducted by Indra

(2014) mentlon th ues i naging or balancing their responsibility

between jO amll u b; rE(_:ﬁ ing support from their spouse, children,

NN
friends, n r grw s&st&m in achieving a balance of duties. Husband

‘i

l—"

nee ke responsibility in l@{e chores and childcare sometimes when their wives
N
a ing outside. This can balance the imbalance responsibility of the wives. The

Q ren support can also help their mother to balance their responsibility by
ompleting their tasks such as finishing homework and arrange their own books for
school. These findings of the previous study had back up the findings of this research
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where the teachers had received support from their spouse in childcare and their

g
O

A study on life experience of married female teacher coWes to other

children in managing their own life according to their age.

5.4 Contributions of the research

researcher that study on teacher’s life based on social constructi\w he result of the

igion ixnd government

a. This s ributes to

study, contribute to give the knowledge for the school o

about the reality life of married female teacher in M

L ]
explain the life experience of being married femal her. The stu y'Ni Y; to

=\
explain the challenge faced by the married female teacher in Managi th% ife which
can be taken into consideration to give e att tiom{o\ to @ge work life
inc@‘qives a first step

balance. This study is particularly si\n for sch

approach for future research. c \T

o
55  Implications \‘% Aj \ACS—
The findings o ismare #
teacher by exploring their®life i

female teacher a@ra I anaa'ﬂ}@ heir stress as married female teacher.

This study fireaj) er vielv ?!ax;fe‘?)ence of married female teacher in Malaysia

_ O
since mzy‘d ous }tu ieson a(@/\/as conducted in other country.
b

This st

3,

eals the challeng%gqga by teachers in Malaysia are students, school
\

workload, and family issues. While the challenges faced by married female

busy schedule, problem to balance their responsibility as being married female and
N

blem with spouse. This shows how work and family bring conflict to married
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female teacher. This shows that married female teacher needs help or guidance to
reach work life balance in order to reduce their stress of being married female t?ﬁ!
Lastly, this study reveals the supports received by the teachers to @their
issues for example from their family members, spouse, children, ot hers, and
ritual activities. These findings might be the guideline for governmentforganization to

conduct activities to strengthen the support for married female iekﬁb’in Malaysia.
5.6  Limitations of the research ‘\d
L 2

size of this study is
\ \/HE'
small which the researcher only chooses thgee teaeher mbe@gﬁd be larger

to gives clear explanations about marr\%e teache ex@ence in Malaysia.
In addition, this study specifies oneertain Critéri cWas @ears of experience or
an

married female teacher in Lembah Klang, Ma

N,
more, teach at school in Lemb ared and t be:@arried and have children.
| . & |
The number of children are no CIT ther@a study who mentioned the

findings from the Q@o S
possibility of p&é"th m
!
¢ ubje (f&ching is also important due to the response
&

Furth , the type
. . N .
given b% cher‘- 0 :I st@ it found that the teacher who teach religious
Il 'ta

subject will talk about her ritu@;agt.ivities which might be bias toward the other two

challenge is greater for oge with fman child@a%(Mclntosh et al.,, 2012). The
4 2
eed

{gﬁut into consideration where the

<

ildren W(»igneve different level of challenge.

N
Nnts who teach English subject. The place of school also needs to put into
comsideration where most of teacher mention about the students’ interest to learn.
owever, two of them were teaching in rural area.
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Other than that, there is potential bias in answers given by the participants.
There are several events are organized by school at the moment which i
teacher’s tension in managing the events. For example, the sports event i c\g for
next two weeks. Thus, it possible to have bias answer for the teacher interview
conducted during that period of time. So, the researcher ne 0 put into
consideration before conducting interview with teachers. Wtential bias in
answer will happen if the teacher has baby which it invo ny trings for giving
attention to a baby.

"AX
Lastly, the questions design by the researcher t be paor Nit @t not

cover all the elements that need to study.w S % i th@ments of

their past experience, current experienc d tur&\ hich@;rws how the

teachers are develop from their past ewﬁa. The questiens rr@"help the study to

really explain the human developrﬁyjrocess \us&; r '}Enbrenner theory and
social constructivism. “« Qs
\ N\’w
v S

5.7  Suggestion forffu esearc

Future reseaﬂm st|
participants bec@re

‘ B ¢

4

distinct types
given base theig-s bj

'

evemp n at school beca@%s./lt might influence on teacher’s stress. From the

\

fi N it found that many all participants mentioned about their extra job at school

ing weekend. Where the teachers need to go to school on the weekend to train their

udents for sports competition. Next, it is important to find teacher of the same rank

because the teacher has different job scope at all rank.
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In addition, future research needs to larger the sample size in order to gain
accurate answer about their perspectives. It also possible to for future rese?ﬁo
widen the study area to different school location such as urban area an(ys rea.
Because for this research, the findings show the challenge of the tea deal with
student who not interested to learn about their subject. Y'

ENLi

Lastly, future research can broaden the area of stu sing well-being

—_

framework to gain a clear explanation on teacher’s we n nlanaging life as

married female teacher. Bronfenbrenner and social con tivis rk help in
A
explaining human development and learning pro however #U%j not

focusing on the well-being of married female t m@ ir Iit{/.‘z~

This study explores life expérience of ted fem I';geacher including their
N,

challenges and the strategies iu%mg fheir life‘as being’married female teacher.
The findings of this study shows'that ia d ch@nge in both role as a teacher

and a married female.(PlI challenge faced e teacher are students, family,
_ D SRS AT _ _—
school admin, relatignship ‘wi ) probIQrp in balancing responsibilities, busy

schedule, and extra Wworklo er,éJ ers gain supports from people around

5.8 Conclusion

B ¢

them includi I spouse, ¢

Vo

dén,@r nts, and ritual activities. The result of this

N : o
study sh teac}e s ound@' gives impact on the teacher’s life experience in

p

manggkﬂh ir responsibilitie%&\&;ng teacher and married woman at the same time.

\n addition, this study found that the teachers who teach at school located in
r area will has issues with student who do not have interest to learn. Thus, it
ecome a challenge for the teacher to deal at school. However, the challenge for the

teacher who teach at school located in urban area will bring different issues such as
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student with disciplinary issues. This study also indicate that teacher with high rank
will have close relationship with school admin and the teacher with lower ra
have issues with school admin due to low interaction with them (Fer%\m al.,
2017). A
Most of our findings had supported by previous study such as'the challenges
faced by teachers in Malaysia. Its shows that other teacher in di nt country also
faced similar challenge. for example, teacher has issue in ~kg.v‘ork life balance
to manage their responsibilities of being married femal cher. \./“ea]\lde‘ findings
of this study shows that teacher has optimistic v@veir life ex ie‘ce_@being
married female teacher. 4 \Y
Concisely, the researcher of this stawx.ouraﬂehr res Y;r to further

the study on exploring life experiencw ied fema cheé‘using qualitative

methods that specify the characteris@jention |\gg tiondorfuture research.
": y N
[ &
N

)
Y
Y30
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