CHAPTER 4

DATA ANALYSIS c\:
4.1  Introduction Y.

This chapter is organised into seven sections. First, an overviewM data obtained.

ird, c res'ult of normality
p

resul e tive and

Second, the respondent and the respondent’s supervisor profile.

test. Fourth, the result of exploratory factor analysis. Fift
@

reliability analysis. Sixth, the result of hypotheses testing. S the findings n'mangz~
4
S
4.2 Data Screen N w\ é
O VS

The surveys were delivered throughronline t(gfﬁye s of Majlis Agama Islam
Kedah (MAIK) between October unti@er 2023. ) ev@lly 52 employees have
participated to answer the questionnaire.hey M{ts @?AIK known as management
services, baitumal, waqf, fina%mzestrjyl ps@ evelopment, strategic research
and development, Islamic g@c erll \Ié\ andsééé\’arial and internal audit unit.

In screening the@ sur‘ged c@jsﬁete responses or no missing values. The

following section will provide a/ﬁetjl e{plﬁ;)on about the demographic of respondents.
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4.3  Demographic Data

4.3.1 Demographic Data of Respondents

g
O

The questionnaire had retrieved some demographic information %K respondents,

such as gender, age, marital status, academic qualification, and sala le 4.1 shows the

distribution of respondents based on gender. The total number of resp en@ whereby
63.5 percent (N=33) of them were male, and 36.5 percent (N=19) were female ® \ &

| &
Table 4.1 also shows the distribution of responden sed on}a .2 perceQ.&N: 13)

%‘ Y
of the respondent were age between 20 — 30 years old. 34,6 per =18) of the'Tespondents

were age between 31 — 40 years old. 30.8 perc nl@( of

41 — 50 years old. Nevertheless, only 9.6 (N=5) of the «. nd 8,age between 51 years
V)<
old and above. Py c.}
-

&
In addition, table 4.1 summarizes theydistribation ‘oé@'spondents based on marital
;spondel

status. 21.2 percent (N=11) ts were! sa@e however 78.8 percent of the
S

respondents were married.&\ | %(J
t I ( I? Y

Furthermore, 4.1°summ e distripution of respondents based on academic
e dﬁ)) p
qualification statu .8 percent (N o{thé_r,espondents hold SPM certificate. 28.8 percent
(N=15) of the ents Iro plo:é\ss.S percent (N=20) of the respondents hold a
N
bachelor’s &Aand only 1.9 percen&h&l:l) of the respondent hold a Master Degree or PHD.

L

i , table 4.1 explains the respondent’s salary distribution. 65.4 percent (N=34) of

!@dents gain salary between RM1000 — RM 3000. 30.8 percent (N=16) of the
respondents gain salary between RM 3001 — RM 6000. For the respondents that gain salary



RM 6001 — RM 9000 and RM 9001 above shared the same percent which are 1.9 percent

(N=1).

Table 4.1: Respondent Demographic

Characteristic Frequency (N)
Gender
Male 33
Female 19
Age
20 — 30 years 13
31 — 40 years 18
41 — 50 years 16
51 years and above 5 CV

Marital Status

Master’s Degr@
' 4

S &
Single % é <§? 21.2
Married \ 41 \A‘Q 78.8

Academic Qualificati C)z ! "\:é
cademic Qualltication ’
SPM ' \?:QV/ (‘j" 30.8
Diploma Q Qs § 28.8
Bachelor Degr \ 20 C.)(J 38.5
% ’ O 19
4\

:
N
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Salary
RM1000 — RM 3000 34 65.4

RM 3001 — RM 6000 16 30.8 Y"
RM 6001 — RM 9000 1.9 \

RM 9001 and above

-

-
=
©

- - | S
4.3.2 Demographic Data for Respondent’s Supervis 5 g
4
%
sed o

Table 4.2 shows the demographic data of respon&t’s su M a

ngender 82.7
percent (N=43) of the respondent’s supervisor we le. mle .3 pe ﬁ(N:Q) of the

respondent’s supervisor were female. \ \ O

AW
&
Table 4.2: Respo@ upéhvisor. 1 og@lc

&)

N 1 \5

Characteristic equehcy (N) ' g Percentage (100%)
(
Gender F F 2 &

Y O
Male i 3~ 82.7
Fema%\& ,}Q;ﬁ 90)& 17.3




4.4  Analysis of the assumptions

4.4.1 Normality test

N3
0

To satisfy the assumption of normality of the data, the test of nor%ﬁmely kurtosis

and skewness were performed. Skewness and kurtosis are used to knvether the result is

normally distributed or not. Skewness is a measure of symmetry, o pr%he lack of
symmetry of the normal distribution. Kurtosis is a measure of the edness istritg%don

u k
| &
(Mishra & Colleagues, 2019). -
s &
The rule of thumb for the normality test as suggested i 9962'§‘Eharacterized

ocus:t@re is on kurtosis

as having a skewness of less than 3 and a ku@an
value because it could rigorously impact on,the varian d cova 'ang{s test (Bryne, 2010).
- é@ NS
Table 4.3 shows the test of normality test atgcollected. Its that the skewness and
[7 Q—
kurtosis values are within the acceptawg | of N assm%ﬁons.
N
o~ |Te) S

Table 4.3: Normality Assessment

N Skewness Kurtosis
Std. Std.
Statistic | Statistic | Error | Statistic | Error

JUSTICE1 52 -.486 .330 -.271 .650
JUSTICE2 52 -.607 .330 -.348 .650
JUSTICE3 52 -.797 .330 -.075 .650
JUSTICE4 52 -.983 .330 1.287 .650
JUSTICES 52 -.340 .330 -.599 .650
JUSTICE6 52 -.786 .330 .586 .650
RELIGIOSITY1 52 -1.360 330 977 .650
q RELIGIOSITY?2 52 -.647 .330 -.506 .650
\ RELIGIOSITY3 52| -1.937 .330 5.401 .650
RELIGIOSITY4 52 -.932 .330 -.356 .650
RELIGIOSITYS 52 -.746 330 .645 .650
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KINDNESS1
KINDNESS?2
KINDNESS3
KINDNESS4
WISDOM1
WISDOM2
WISDOM3
WISDOM4
SERVANT1
SERVANT?2
SERVANT3
SERVANT4
SERVANTS5
SERVANT6
SERVANTY7
SERVANTS
SERVANT9
SERVANT10
SERVANT11
SERVANT12
SERVANT13
SERVANT14
SERVANT15
SERVANT16
SERVANT17
SERVANT18
SERVANT19
SERVANT20
SERVANT21
SERVANT22
SERVANT23
PARTICIPATIVE1
PARTICIPATIVE2
PARTICIPATIVE3
PARTICIPATIVE4
PARTICIPATIVES
Valid N (listwise)

52
52
52
52
52
52
52
52
52
52
52
52
52
52
52
52
52
52
52
52
52
52
52
52
52
52
52
52
52
52
52
52
52
52
52
52
52

-.463
-.486
-.492
-.437
-.580
-.662
-.453
-1.240
-.068
118
-.044
499
-.064
-.157
-.167
-.298
129
-.312
-.627
.067
.106
-.093
-.626
-.112
-.713
-.051
-.808
-.927
-1.002
-.186
-1.101
-.043
-.423
-.253
-.630
-.360

.330
.330
.330
.330
.330
.330
.330
.330
.330
.330
.330
.330
.330
.330
.330
.330
.330
.330
.330
.330
.330
.330
.330
.330
.330
.330
.330
.330
.330
.330
.330
.330
.330
.330
.330
.330

-1.126
-1.024
-.047
-.652
590
.079
-.921
3.258
-.278
-.898
.780
-.181
-.725
-.644
.067
170
=797
372
1.279
-.840
-.825
-411
1.008
.857
817
-172
1.199
1.326
1.137
-.490
1.295
382
-.047
-.148
-.149
-.186

650
650
650 |
650
650 °
650
650
650
650
650
650
650
650
650
650
650
650
650
650
650
650
650
650
650
650
650
650
650
650
650
650
650
650
650
650
650
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45  Exploratory Factor Analysis Y.
Factor analysis was used to reduce the total number of items to a smal!e@er of

underlying factors. In this study, the Principal Component Analysis was used to extraet factors.

Varimax rotation was used to facilitate the interpretation of the factor matrig The Bartlett’s
\{sed to valid the

relﬁbility (internal

jabili ngd a the
N
argument by George and Mallory (2003) (>.9 = Excellent;;8=Good, >.7= c‘pm&ﬁ?ﬁ:
Y-v

Questionable; <.5=Unacceptable). Y. NV

45.1 EFA for Islamic Leadership \T /<\
S

Test of Sphericity and the Kaiser Mayer Olkin measures of samplin

used of factor analysis. The Cronbach Alpha was used to deter

consistency of the items in the scale) of a scale. The level of

4.5.1.1 EFA for Justice

/1/4‘);

Exploratory Factor A%Zas appl'ed t ddte‘@ﬂe the factor structure among 6
4 2
items related to Justice in IW Lea(i \1'p\ ble .Q}u’ows that the Kaiser- Meyer —Olkin
measure of sampling ad@as ;

IS a&i&é suggested value of .6, and the Bartlett’s
test of sphericity was icant)(x? (1

!
=47 9‘1?, p <0.001). These results show that the data

. . . N
of this study is % ate for fac Fnalysé.\
g

A\ S

Table 4.4: Kaiser- Meyer- Olkin and Bartlett's Test

0 Kaiser-Meyer-Olkin Measure of Sampling Adequacy. 826
Bartlett's Test of Sphericity | Approx. Chi-Square 171.916

df 15
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Sig. .000

The results in table 4.5 show there is one component emerged from EF NZure

based on the computed eigenvalue greater than 1.0. The eigenvalue is 3.822. The total variance

explained for measuring justice construct is 63.705%. Y.

Table 4.5: Total Variance Explained for Justice

Initial Eigenvalues Extraction Sums of Squared Loadings
% of Cumulative % of Cumulative
Component | Total Variance % Total Variance %
1 3.822 63.705 63.705 3.822 63.705 63.705
2 .889 14.814 78.519
3 447 7.447 85.966
4 .388 6.464 92.431
5 .288 4.800 97.230
6 .166 2.770 100.000
SR oo
Table 4.6 shows the communalities fon6 ite qelat@ justice. Communalities
are estimates of the variance in each Nb e lc orb %’components. Small values

(<0.3) indicate variables do ncfitx with the fagtor s@n. In the current study, all the
ues abo

Il
items have communalities K v O@Q ab E(4B). The loading value for each item

also meet the acceptableéAQwhic > (see\ le 4.7).

. : .
'6: Commupalities of8 items related to Justice

ems éF v Communalities
JUSTICEL Iy 735
JUSTICE2 ~ 702
\\ JUSTICE3 205
JUSTICE4 706
JUSTICE5 794
JUSTICE6 680

{

Ext on Method: Principal Component Analysis.
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Table 4.7: Factor Loading Based Principal Component Analysis with Varimax Rotation for 6
items related to Justice

Items Loading value o
JUSTICE1 857 4
JUSTICE2 838 amd "
JUSTICE3 452
JUSTICE4 .840 ?
JUSTICES .89 )

JUSTICEG %
!

Extraction Method: Principal Component Analysis.
Rotation Method: Varimax with Kaiser Normalization. ‘\d
L ]

D j &
4.5.1.2 EFA for Religiosity
b4 \,Y'

Exploratory Factor Analysis was applied @ det ina\th ctor strueture among 5

items related to Religiosity in Islamic Leade@)le 4.8s hat aiser- Meyer —

Olkin measure of sampling adequacy was which i e',{@d value of .6, and the

Bartlett’s test of sphericity was signifi (10)'E 87 1). These results show

that the data of this study is appropriate fac'o

¥ ]

Table 4.8: Kaiser- Meyer- Olkin and Bartlett's Test
Kaiser-Meyer-Olkin Measure of Sampling Adequacy. 786
Bartlett's Test of Sphericity | Approx. Chi-Square 87.083

df 10
Sig. .000
v -
N
O

T, Wlts in table 4.9 show there is one component emerged from EFA procedure
bas e computed eigenvalue greater than 1.0. The eigenvalue is 2.867. The total variance

ined for measuring religiosity construct is 57.343%.
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Table 4.9: Total Variance Explained for Religiosity

Initial Eigenvalues Extraction Sums of Squared Loadings
% of Cumulative % of Cumulative
Component| Total Variance % Total Variance %
1 2.867 57.343 57.343 2.867 57.343 57.343
2 .880 17.600 74.942
3 563 11.258 86.200
4 391 7.819 94.019
5 299 5.981 100.000

Communalities are estimates of the variance in each vari counted for

Table 4.10 shows the communalities value for!5 ite;s r atMeli{itpity.

C;)
all go‘g_}ponents.
4
Small values (<0.3) indicate variables do not fit well m th ution. {?\.t‘he current

study, all the items have communalities values a@/}é (see . 10). @oading value

&

for each item also meet the acceptable value, whichyis >0,50 ( bIe_\é@).
Table 4. 10: Communali 'Q& iter%v 0 r@msity
f v 4 Q-

ltems \ Cgmmunalities
REGIOLISITY1 Q“ 499
REGIOLISITY, ? N b { ; = 366
REGIOLISIT NJ 574
REGIOLISITY4 S ~ 763

i
REGIOLI N | R S 665

w

LR Loading value
AEelouisl el 706
REGIOLISITY?2 ) 605
REGIOLISITY3 758
REGIOLISITY4 874
& \. REGIOLISITY5 815

Extraction Method: Principal Component Analysis.
Rotation Method: Varimax with Kaiser Normalization.
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4.5.1.3 EFA for Kindness

Exploratory Factor Analysis was applied to determine the factor structuEW; 4

items related to Kindness in Islamic Leadership. Table 4.12 shows that the Kaiser- Meyer —
Olkin measure of sampling adequacy was .787 which is above suggested VT .6, and the

Bartlett’s test of sphericity was significant (x> (6) = 124.204, p <0.00 We results show

Yw

N\,

that the data of this study is appropriate for factor analysis.

Table 4.12: Kaiser- Meyer- Olkin and Bartlett's Test N~
h
Kaiser-Meyer-Olkin Measure of Sampling Adequacy. 287
Bartlett's Test of Sphericity Approx. Chi-Square 124.204
df 6
Sig. .000

7

Sl
The results in table 4.13 show th ec tem {é)éd from EFA procedure
&
based on the computed eigenvalue greaterthan 1.0=The ei en‘@alu&' 2.985. The total variance
K g A
explained for measuring kindness c tis é\
(N '

4.622%
Table 4.13: Total Variance Explginéd for Kindness

Initial Eigenvalues Extraction Sums of Squared Loadings
Componen % of Cumulative % of Cumulative
t Total Variance % Total Variance %
1 2.985 74.622 74.622 2.985 74.622 74.622
2 514 12.843 87.465
3 .358 8.960 96.424
4 143 3.576 100.000

Extraction Method: Principal Component Analysis.

S
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Table 4.14 shows the communalities value for 4 items related to kindness.
Communalities are estimates of the variance in each variable accounted for by all components.
Small values (<0.3) indicate variables do not fit well with the factor solution. In N ent
study, all the items have communalities values above 0.3 (see table 4.14). Th&adi value
for each item also meet the acceptable value, which is >0.50 (see Table 4.15?.

Q)

Table 4.14: Communalities of 4 items related t kirw?

§
Items unalities

KINDNESS1 .833

KINDNESS 2 858 o X
KINDNESS 3 65 el
KINDNESS 4 .‘§4d o

A\

Extraction Method: Principal Component Analysis. Yv \DJ NV

.
Table 4.15: Factor loading based principal co Nnal s‘a with/varimaxrotation for 4

items relate%n ness. O
N 4

Items O Loading ' value
KINDNESS1 Af‘"y' /913
KINDNESS 2 o q  ©.926
KINDNESS 3 \ \j 7809
KINDNESS 4 TN A 800

Rotation Method: Varimax wit

4.5.1.4 EFA for Wisd &
!
(1)\ ‘P2 .9
Explorato»%wr Analysis a d to determine the factor structure among 4
. : ’
items related

om in Isl ic{eadﬂ'ship. Table 4.16 shows that the Kaiser- Meyer —
)

Olkin mew{ sampling adequacy%as .771 which is above suggested value of .6, and the

Extraction Method: Principal €omp@nent Analysis ;§
gal,e i

Ba l%of sphericity was significant (x* (6) = 109.273, p <0.001). These results show

the data of this study is appropriate for factor analysis.
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Table 4.16: Kaiser- Meyer- Olkin and Bartlett's Test

Kaiser-Meyer-Olkin Measure of Sampling Adequacy. 771

Bartlett's Test of Sphericity Approx. Chi-Square 109.273
df 6
Sig. .000

The results in table 4.17 show there is one component emergedWEFA procedure

based on the computed eigenvalue greater than 1.0. The eigenvaluéi 2.%4. The total variance

' ' y‘&‘

Table 4.17: Total Variance Explained for Wisdom

explained for measuring wisdom construct is 71.340%.

Initial Eigenvalues Extraction Sums of Squared Loadings
% of Cumulative % of Cumulative
Component | Total Variance % Total Variance %
1 2.854 71.340 71.340 2.854 71.340 71.340
2 591 14.783 86.123
3 395 9.874 95.997
4 .160 4.003 100.000

Extraction Method: Principal Component Analysis.

Table 4.18 shows t@munab&!ﬁj
NN

Communalities are estlm e valiance each

“’—?f

mm naI| e vaI

Small values (<0.3)

study, all the ite

(
e

S,

Qf}or 4 items related to wisdom.
v%rable accounted for by all components.
var, abJes th fﬁj@l with the factor solution. In the current

bove 0.3 (see table 4.18). The loading value

for each item wt the acc abl% valt@- which is >0.50 (see Table 4.19).
é G’
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Table 4.18: Communalities of 4 items related to wisdom

Items Communalities .\_ z
WISDOM1 828 5 (—)
WISDOM 2 .706
WISDOM 3 523

WISDOM 4 797 T
Extraction Method: Principal Component Analysis. \,

Table 4.19: Factor loading based principal component analysis
items related to wisdom.

imax rotation for 4

Items
WISDOM1
WISDOM 2
WISDOM 3
WISDOM 4

Extraction Method: Principal Component Analy; N
Rotation Method: Varimax with Kaiser Norm& .

45.2 EFA for Servant Leadershi
| O
Exploratory Factor Analysis'was_apgli d‘ete{/mine the factor structure among 5

O

items related to servant I@p. T@ws are@ort item that adopted by Otero-Neira,
Varela-Neira and Bar%QG) cause'the dri ng.Htems in questionnaire consist of 23 items.

Table4.205hows@g aiser- Meyer Oﬁ-ﬁeasureofsampling adequacy was .789 which
s
,dand

gle B&Tlett’s test of sphericity was significant (x> (10) =

is above sug value of .6
Ay 21
118.904, [<\ ). These results shbco?that the data of this study is appropriate for factor

anal s-%



Table 4.20: Kaiser- Meyer- Olkin and Bartlett's Test

Kaiser-Meyer-Olkin Measure of Sampling Adequacy. 789 r
Bartlett's Test of Sphericity Approx. Chi-Square 118.904

df 10

Sig. .000

e

The results in table 4.21 show there is one component emer EFA procedure

8. T'1e total variance

IJI\%

Table 4.21: Total Variance Explained for Servant Leadership

based on the computed eigenvalue greater than 1.0. The eigenvalue

explained for measuring servant leadership construct is 62. 966%

Extraction Sums of Squared
Initial Eigenvalues Loadings
% of [ Cumulative % of Cumulative
Component | Total | Variance % Total Variance %

1 3.148 | 62.966 62.966 3.148 62.966 62.966
2 852 | 17.038 80.004
3 430 8.596 88.600
4 .366 7.310 95.911
5 204 4.089 100.000

Extraction Method: Principal Component Analy5|s

4(

Table 4.22 show e murlalltle value |tems related to servant leadership.

\
Communalities are estim of eyari c eln @gh/\/arlable accounted for by all components.

te variab n
4
ve com nalrﬁes es above 0.3 (see table 4.22). The loading value

study, all the ;
foreach i meet the acceptable\(:eﬂue, which is >0.50 (see Table 4.23).

s

Small values (<0 weII with the factor solution. In the current
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Table 4.22: Communalities of 5 items related to servant leadership.

Items Communalities \z
SERVANT1 421 \%

SERVANT? 709 *
SERVANT? 620
SERVANT11 717 V
SERVANT6 6

Extraction Method: Principle Component Analysis g 2 '
Table 4.23: Factor loading based principal component analysis va mMon fq-s
items related to servant leaders 3 ' (}
Y
Items oading valu b

SERVANT1 - 649 R
SERVANT7? \, l_?z {V
SERVANT2 (—-‘ W
SERVANT11 il 6;847‘ |9
SERVANT6 % ;T? )3;@\

Extraction Method: Principal Componen sisﬂ (,}
Rotation Method: Varimax with Kaise ization. “« Q-

Exploratory Fa& lysi Iied(lB~ etermine the factor structure among 5
¢
items related to p &ave leaders .*atﬂs .24 shows that the Kaiser- Meyer —Olkin
Ny
measure of sampli quagdy 4 wlﬂ'%is above suggested value of .6, and the Bartlett’s

test of sphemas significant (x? (]@’110.736, p <0.001). These results show that the data

of this study, iSvappropriate for factor analysis.

S
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Table 4.24: Kaiser- Meyer- Olkin and Bartlett's Test

Kaiser-Meyer-Olkin Measure of Sampling Adequacy. 734

Bartlett's Test of Sphericity Approx. Chi-Square 110.736
df 10
Sig. .000

The results in table 4.5 show there is one component e rgeQrom EFA procedure

based on the computed eigenvalue greater than 1.0. The eigen 2. 58.@ variance
@

explained for measuring participative leadership construc‘y% Y. "3 ’ L}VF
-

Table 4.25: Total Variance Explained for Participative Leadership

leadership. Com
component

the curren

Table 4.26 s Nhe 0

liti

m
¢

2 9

Extraction Sums of Squared
Initial Eigenvalues Loadings
% of % of Cumulative

Component | Total | Variance | Cumulative % | Total | Variance %

2.958 | 59.159 59.159 2.958 59.159 59.159

.878 17.570 76.729

605 12.105 88.834

394 7.872 96.706

165 3.294 100.000
Extraction Method: Principal Component Analysis.

y &

\@e for 5 items related to participative

are Wf?te of @ariance in each variable accounted for by all

w ues (!O. dfcate%a iables do not fit well with the factor solution. In

S.
- V -, .
all the items have*éﬁ?nmunalltles values above 0.3 (see table 4.26). The

or each item also meet the acceptable value, which is >0.50 (see Table 4.27).
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Table 4.26: Communalities of 5 items related to participative leadership

Items Communalities

PARTICIPATIVE1 319
PARTICIPATIVE?2 720 B
PARTICIPATIVE3 .694 ) %
PARTICIPATIVE4 548 )
PARTICIPATIVES 677

Extraction Method: Principal Component Analysis. Yv

Table 4.27: Factor loading based principal component analysis with vari rotation for 5

items related to participative leadershi Y'
1
ltems ing'value’
PARTICIPATIVE1 565 \ff
PARTICIPATIVE2 848 Sk
8 l

N
PARTICIPATIVE3 3 y
PARTICIPATIVE4 741 e
PARTICIPATIVE5 .8 2
Extraction Method: Principal Component Analysis. 2

\ T
Rotation Method: Varimax with Kaiser Normaliz “\ é
N ®)
\ Y
4.5.4 EFA for Job Performance \’\
&

-9

@ “ QL
Exploratory Factor Analysis N plied to mingﬁ‘é factor structure among 4

items related to job performange. Ta?e 2.28 S
hia

sampling adequacy was .764 w s abQV\E‘s esé@lue of .6, and the Bartlett’s test of

sphericity was significar@= B@@.OO ~These results show that the data of this
N
study is appropriate f@br aTIysis :l C—)(J
O

4 ) Py

Table 4.28: Kaiser- Meyer- Olkin and Bartlett's Test

ows that th Iser- Meyer —Olkin measure of

s .

Kaiser-Meyer-Olkin Measure of Sampling Adequacy. 764

Bartlett's Test of Sphericity Approx. Chi-Square 85.095
df 6

d{ Sig. 000
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The results in table 4.29 show there is one component emerged from EFA procedure

based on the computed eigenvalue greater than 1.0. The eigenvalue is 2.555. The total variance

T
&

explained for measuring job performance construct is 63.870%.

Table 4.29: Total Variance Explained for Job Performance

Extraction Sums of Squared
Initial Eigenvalues Loadings
% of % of Cumulative
Component | Total | Variance [ Cumulative % | Total | Variance %
1 2.555| 63.870 63.870 2.555 63.870 63.870
2 .889 22.234 86.104
3 292 7.292 93.396
4 264 6.604 100.000

Extraction Method: Principal Component Analysis.

\ > Bx\'»
Table 4.30 shows the communalities v&gj; 4 it j rélated to{io performance.

Communalities are estimates of the variance,in each'variable a(Y) tedor By all components.

wegll"with the fac@\solution. In the current
[7 Q—
study, all the items have communalitN (see&%ré 4.30). The loading value
N

for each item also meet the ac tabivalue, hich ﬁO.@e Table 4.31).
: , 4 s

NQalley

Table 4.3Q4®un '!ies itemeﬁated to job performance

Small values (<0.3) indicate variables do het

es abo

—

\ 3 (\;
‘!;%'& ¢ s &7 Communalities
PEREORMANCEL -, '\ ~ (), 773
P ANGE2 / J .804
FORMAN o 803
ERFORMANCE4 ) 375

Extraction Methed: Principal Compénert Analysis.
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Table 4.31: Factor loading based principal component analysis with varimax rotati 5& 4
items related to job performance QK

L
Items Loading value—\
PERFORMANCE1 .879
PERFORMANCE? 897 Y'
PERFORMANCE3 .BQN
PERFORMANCE4 8

Extraction Method: Principal Component Analysis.

Rotation Method: Varimax with Kaiser N

ormalization.

¥

By
4.6  The Summary of Exploratory Factor Analysis ' _{')
4
Table 4.32: The summary of Explorat Fac% sis
3 % S
Variable Number of d | @ﬁ‘al ltemn
Original Item O
AC
Islamic Leadership ; ’ >y ‘.\&
| 2
Justice 6 &S 6 items
Religiosity 5 .\A 5 items
Kindness 4 4 items
Wisdom 4 ol 0 4 items
s LS é’v‘
-
Servant Leadership \ l % 5 items
| (O
Participative d ': S0 5 items
Leadership 9 \Q/
' N 2
Job Perfor % g ’D‘/f Yg\ 3 items 4 items
' (PERFORMANCES, (PERFORMANCEL1,
! PERFORMANCES6 & PERFORMANCE2,
PERFORMANCE?) PERFORMANCES3 &
PERFORMANCE4)

d
Nj




4.7  Reliability and Correlation Between Variables
Table 4.33: Correlation matrix \z
\)

M SD IL SL P@ JP
IL 4.1949 0.53835 0.869 - Y\'} -
SL 3.5731 0.70852
PL 3.7192 0.64627
JP 4.3702

Note: M=Mean; SD=Standa
PL=Participative Leadersh

correlation is positi

Table 4.33 s

&\Jp

oW the feliabt
ignificanty In
accepted vaIui ) (see d:e%

4.8 @Ie Regression Analysis

an

Ber
$

d,t
'S

correlation between the variables. All

, the reliability for all variables also meets the

old).

Itiple regression analysis was applied to test the effect of Islamic leadership, servant

leadership and participative leadership styles on job performance. The standardized coefficient
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(B) was used to access the contribution of each factor (Islamic leadership, servant leadership
and participative leadership) on job performance. Standard beta coefficient () means that the
values for each of the independent variables have been converted to the same s N& hat
comparisons can be made between them. Thus, because of the common u%of the

measurement, it is possible to define which predictor is most influential. Vdandardized

beta coefficient () value can vary from — 1.00 to +1.00 and it is calculaﬁfv each predictor

variable. .i
l

4.8.1 Multiple Regression Analysis for Job Performance .\d‘
N4
| S

Table 4.34 shows the results of multiple regression analysis.dAccording to\) e results,
it was found that Islamic leadership ( =.083, p > C&a i Xe leadership (B =.304,
p > 0.05) show insignificant but positive ef\%)b perfor e. @‘hrly, the servant
leadership (B =-.275, p > 0.05) also show insi 'ficanta’}d\g;ga I ect on job performance.

Overall, all the leadership style (IsI%dersﬂip, tu:lpige
leadership) do not contribute to th Xee’ job per rm@
? o~
Table 4.347Results of Multiple RegresSion Analysis

leadership and servant

Variable B &\\SE i B~ tvalue pvalue | Results
-y
Islamic o€\ 172 Y l.o@).z 429 670 Not
Leadership Q, S .&J Supported
F _: [ — a ‘é
Servant 6 w160" [-.275 -1.166 249 Not
<%
Leadershi N Supported
Parti% 225 51 304 1.487 144 Not
eadership Supported

a. Dependent Variable: Job Performance
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49  Summary of Finding

Table 4.35: Summary of Findings s )
No Hypotheses Anvwesults

H1 Islamic leadership is positively and significantly related supported

to employee’s job performance at Majlis Agama Isla

Kedah (MAIK). ' .\d

H2 | Servant leadership is positively and mgmﬂcan@d pbo@
-’ b

to employee’s job performance at Majlls slam,, NV

\
Kedah (MAIK). (%, Q 3‘?

H3 Participative leadership is positiv M significan @’[ supported

.\
related to employee’s job perf at mgn

Islam Kedah (MAIK).
&o

410 Chapter Summ& 5
\ Y
This chapts as scusied ? t£I @ut the results of data analysis. This chapter

concludes that mic fe ip, servant leadership and participative leadership style
show no mﬁh& on employees ‘job ;\\'rmance at Majlis Agama Islam Kedah (MAIK). The

next chaptérfive will provide the conclusions of this study and the recommendation for future
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