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ABSTRAK

Realiti pemantauan naziran di dalam kerajaan Kesultanan Oman menunjukkan bahawa
amalan pemantauannya tidak selari dengan perkembangan sistem pemantauan nazir q
Terdapat kemerosotan dalam kemahiran kepimpinan pemantauan naziran yang dap

dikesan melalui perbezaan realiti antara pemantauan yang dikehendaki Keme %
Pendidikan dengan pemantauan yang diamalkan di sekolah kerana penggunaa da
konvensional dan rutin pembelajaran yang terhasil di dalam suasana pemantatian

naziran yang tidak efektif dalam bidang pendidikan di kesultanan terseb eru,
terdapat keperluan untuk menganalisa alternatif yang sesuai untuk, mewujudkan
pemantauan naziran yang efektif di dalam kerajaan Kesultanan Oma dapat
merungkai permasalahan kemerosotan sistem pemantauan nazirannya. kajian ini
bertujuan untuk mengupas amalan kepimpinan Jemaah Nazir be n Teori Tiga
Dimensi Teori 3D oleh Reddin menurut perspektif guru-guru terli ga, rﬁengenal
pasti tahap kepuasan kerjaya para guru bersandarkan kepada h ubah‘demagfafi
dan tahap kolerasi antara amalan kepimpinan Jemaah Nazir berdaSarkan Teori an
kepuasan kerjaya para guru di dalam Kesultanan Oman ngkaji n kaq_}v

pendekatan deskriftif dan analatikal dalam kajian ini, Pe j
selidik sebagai instrumen utama kajian dan mengedarkan s
(291) guru-guru lelaki dan perempuan yang merup

Kesultanan Oman. Pengkaji turut menggunakan ,tekni -dua
perincian dan korelasi yang sesuai dengan kajia kajian
menunjukkan Jemaah Nazir ada mengamalk epimp ati teori

3D oleh Reddin secara keseluruhannya adalah pertengah in (2.96)
a guru secara
.19) Terdapat
an kerjaya yang
ihak pé‘da ita’ dalam semua
dimensi. Sebaliknya, tiada kesan perbe e am .téhap kepuasan kerjaya
yang melibatkan pemboleh ubah ‘k n pendidi dan ‘pengalaman kerjaya yang
lama’ dalam semua dimensi. Sgbagai Ebaha terdapath an korelasi yang positif
antara gaya kepimpinan yang an Jemga g'selari dengan teori 3D oleh
Reddin dan kepuasan kerjaya para*gur i kajian ini membentangknn
beberapa cadangan yang Njolka‘w inga uk megadaptasi teori gaya
kepimpinan 3D Reddin &uan idikan di P\ t buah pejabat pendidikan dan
melaksanakannya mel M'Ngma taua an d @ bidang pemantauan naziran yang
akan dapat dikesan ui mahfa besar ‘ayang diperolehi melalui pengelasan
kepintaran intele n emosi dan kes ﬂgaruh yang positif terhadap kepuasan

kerjaya para gur Z%nin an erlangan kerjaya yang mana turut dapat
menghasilkan kpeativiti'd ténsi tingi.
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ABSTRACT

The reality of educational supervision in the Sultanate of Oman indicates that
supervisory practices do not reflect the real ongoing progress in the educational q
supervision system. There is a decline in the leadership supervisory skills as 4
indicated by the difference between the supervisory reality which the Mini V%
Education plans for and the supervisory reality that is practiced in schools be%(‘)
the use conventional and routine styles which resulted in an ineffective supervision¥in
the educational field in the Sultanate. Hence, there is a need to analyze alter for
effective educational supervision in the Sultanate to address the declingyin the
educational supervisory system in the Sultanate. Therefore, the study ainweal the
extent of practicing leadership patterns by educational supervis
Reddin’s 3D Theory from the perspective of their teachers, and ta'
job satisfaction of teachers based on the demographic variables, a

rding to
entify the level of
the 'evels of
s by educatienal

the
Sultanate of Oman. The researcher used the descriptiv alyticalf corr at,ona}_'gZ~
approach in his study, he also used the questionnaire as amain tool for his s It was,

distributed to a random stratified sample of (291) teachers from,amongthe first teac
in the Sultanate of Oman, he also used statistical 'que,&%tﬁt tailed~and
correlative, that suit the nature of this study and, its s showed that

in an overall intermediate level with a mean o ere showed that the
teachers’ job satisfaction level was in an over ermediate devel w mean of

(3.19), and that there are demographic diffegences that \ss(iﬁa y significant in the

educational supervisors do practice leadership p WSedO Reddin’s Theory

level of job satisfaction of teachers attribu e “te d Q‘ariable in favor
of females in all the dimensions. There a demographic di nces in the job
satisfaction level of teachers attribute educationalfualifi n” and the “years

of experience” variables in all the dimenSigns. theraﬁxe positive correlative
relationships between leadership ns that ation upervisors practiced

according to Reddin’s 3D Thgbry and job satisfacti nlom hers. Finally, the study
presented some recommendati are represe egl y importance of adopting
S
S

leadership patterns of Reddm the direcforates of education in the four
ployin

educational districts, and upervisors in the educational
supervision field in a w. refl eat %?; in the educational track and its

positive influence upo Nsa isfacti jiftin e performance level which helps
achieve creativity anc&"n tion. * b4 )
X v
SQ d b): $
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