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ABSTRACT

This study aimed to identify the impact of modern characteristics of managerial
leadership (effective decision-making, effective communication, ma ent by
objectives, time management, and change management) in the sucxzf rational
governance and its impact on leader’s performance according to tl nic Shariah.
The researcher has applied the analytical descriptive methodol QcTuding means,
standard deviations to evaluate the existence of modern charactegistics of leadership in
the administration that is responsible for implementation of Musing projects and

public facilities. In addition to that that researcher has athe Multiple Linear

Regression approach to model the relationship betweep tvcrship characteristics
and the extent of practicing rational governance, also I A,\'OVA and T-test to
study the leadership characteristics through persor a (gerker, g title, years of
experience, and academic qualification). The res 1as CM dalv-ﬁ'om 329
participants (managers. head of departments, em i;’ t G}ranches of
administration in the southern region of Libya ell as‘gh agyninis &fion office in

Misrata city, and the general management (Y!adm.n{ fon {Mhe capital city
Tripoli. The study concluded many resuw th mpo, conclusions are:

The majority of the participants enna% ea i hartheristics with a high
degree, while a small percentage of th >ticin eade@p characteristics with

a low degree. The time management degree in leadership

characteristics compared to other @4Qarateris . Pd m@gemem by objectives, and
effective communication were \% b%tvxér administrative leaders. The
study also found that there ¢ (gerQ¥es mAthe extent of practicing of
administrative leaders in_the nistfatiotd 1 e@m characteristics of managerial
leadership, and governafagmc¥rdin sdl lIC hpective attributed to demographic
variables (gender, job, title e Ni 'pen@é) with the exception of academic
qualifications variabj, { tud)l fouty no f@ﬁcam differences that was attributed to
this variable. Furt col ed that there were differences between
the performanc ?'lcgd;rship characteristics, and governance and
adopting rati na Qbe the leaders. It means that the more
administrati rs ¢ maagement by objectives and decision-making and

time manaf§enl, and oth€r lead@p characteristics from the perspective of leaders,
and the etter performance‘%’workers will be achieved. The study has made a set

of conuNgns, and the most important conclusions are:
leadership characteristics which is poorly available among administrative

D

lea and paying more attention to improve their skills through training courses,
wicy become familiar and having a clear vision about modern characteristics of

managerial leadership, and its motives and impacts and results, all that help them to

translate and elaborate them in executive and practical programs capable to be applied

in the organization in a collaborative way.




ABSTRAK
Kajian ini bertujuan mengenalpasti impak ciri-ciri moden kepimpinan dalam
pengurusan  (tindakan membuat keputusan yang efektif, komunikasi -efektif,
pengurusan berpandukan objektif, pengurusan masa dan pengurus ‘ubahan)
dalam menentukan kejayaan pentadbiran yang rasional dan kesanny ezas prestasi
pemimpin menurut Syariat Islam. Pengkaji telah menggunakan me i deskriptif
analitikal termasuk min, sisihan piawai untuk menilai kewuj»%\ ri-ciri moden
kepimpinan dalam pentadbiran yang bertanggungjawab dalam peldksanaan projek-
projek perumahan dan kemudahan awam. Sebagai tamDfan, pengkaji telah
menggunapakai pendekatan Regresi Linear Pelbagaw tuk  menunjukkan
perhubungan di antara ciri-ciri kepimpinan dan tahap pentadbiran rasional,
dan menggunakan ANOVA dan Ujian-T untuk mengiy cz'-cir' kepimpinan melalui
1

data peribadi (jantina, jawatan kerja, tahun peng, I an\el!aa«ln akademik).
engl ,.keQ;,a jabatan,

Pengkaji telah mengumpul data dari 329 oran
pekerja) yang bekerja di cawangan-cawangan per iran df daer}h 'sc‘g?h Libya dan
pejabat pentadbiran di bandar Misrata, dan spel&p
bandar utama Tripoli.Kajian ini mempunya
paling penting adalah seperti berikut: eban
kepimpinan dengan aras tinggi, sem%
ar.

mengamalkan ciri-ciri kepimpinan
tahap paling rendah dalam ciri-ciri :epim m:\d{:nxke

¢

kalangan mereka
ngt@an masa mempunyai
"e;an berpandukan objektif

di kalangan pemimpin-

dan komunikasi yang efektif nya t l%
¢ ahawa terdapat perbezaan

peminpin dalam pentadbiran. j

dalam amalan yang dilaksana\ e n-pad\Mpin pentadbiran ke arah ciri-
ciri_ moden kepimpinan p 1sar ran menurut perspektif Islam
mengikut pembolehubaff- olehuthh ¢enlo seperti (jantina, jawatan, tahun

pengalaman) dengan pem ubay & i <&kademik dikecualikan, di mana kajian
mendapati tidak ada &zaan 'yaHniﬁ@yang dicirikan oleh pembolehubah ini.
Tambahan pula, kﬁwnen ul#n b a terdapat perbezaan di antara prestasi
pekerja dan ciri- 'r\pin iwan Yl p biran dan pemupukan amalan pentadbiran
Islam yang ra '%leh pba migQin.  Ini bermakna pemimpin-pemimpin yang
banyak me %m}gi utifantalgdidentadbiran berpandukan objektif dan membuat
keputusa %pek pe urt&an Nisa, dan ciri-ciri kepimpinan lain dari perspektif
pemimpg n prestasi peker;j g lebih baik akan dapat dicapai.
Kajia welah menghasilkan beberapa kesimpulan, dan berikut adalah kesimpulan-
1 yang paling penting: Pembentukan ciri-ciri kepimpinan yang sukar

kes
@ i kalangan para pemimpin pentadbiran, dan memberi lebih perhatian kepada
na

ahbaikan kemahiran melalui kursus-kursus latihan, sehingga mereka menjadi
biasa dan arif, dan mempunyai visi yang jelas tentang ciri-ciri moden kepimpinan
pentabiran, motif, impak dan keputusan, semuanya membantu mereka
menterjemahkan dan menghuraikannya dalam program-program yang praktikal, yang
mampu digunapakai dalam organisasi dalam cara vang kolaboratif.
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