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ABSTRAK \Y~
0

Kajian ini bertujuan untuk menyiasat pelbagai aspek tingkah laku kepimpinan dan
kesannya terhadap komitmen kerja dalam kalangan pegawai pow IPD Sentul,
Kuala Lumpur. Kajian ini menggunakan kaedah kajian k menggunakan
analisis deskriptif, korelasi, dan regresi. Objektif kajian aflalanfuntuk menyiasat: (i)
tingkah laku kepimpinan; (ii) tahap komitmen kerja; (iii) hu antatatingkah laku

kepimpinan dan komitmen kerja; dan (iv) tahap kekuat ah lakd kepimpinan dan
palis »Sentul.

S

d

komitmen kerja yang dijangkakan dalam kalangan ang

Responden kajian ini adalah seramai 145 orang pega olis di PD l. et

soal selidik telah diedarkan, terdiri daripada ti inan’ ( an
&

komitmen kerja (WC).

Data dianalisis menggunakan perisian Stati tlcaI \Secial Sciefices (SPSS)
versi 26.0. Analisis yang diperolehi men inan sokorgan, nilai min
tertinggi dari segi tingkah laku kepi d% 5@@ dan nilai min
terendah ialah kepimpinan pencapalan 2. Tahap komitmen kerja
anggota polis di IPD Sentul mencatatkan nil i i komitmen afektif
(Min:32.7, SD:6.01). Korelasi Pe IMI-F@» ilai-p < 0.01, dan ini
menunjukkan korelasi yang tingdis,dan hubunga Gy antara tingkah laku
kepimpinan dan komitmen ingkasnya, m‘bde{é(eseluruhan menyokong
kewujudan hubungan yang sig h Ia{m epimpinan dan komitmen
kerja (Ha).

AW A
Walau bagaimanapun, %ingkah ‘la u keépimpinan berorientasikan sokongan (Hs)
an p

menunjukkan hubun if |fikarQ§vﬁnakala tingkah laku kepimpinan
berorientasikan arah, riente‘sika enyerta% an berorientasikan pencapaian (Ho,
H. dan Hs) tidak&mju hubtingan signifikan dengan komitmen kerja
berdasarkan p alisi yan iak?lru rdasarkan dapatan kajian ini, beberapa
implikasi dan n jiarr akarrdatang telah dibincangkan.
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ABSTRACT (’}T
N

The study aimed to investigate various aspects of leadership behaviou
on work commitment among police officers at IPD Sentul, Kuala
applies quantitative research methods using descriptive analysi
regression. The objective of the study is to investigate thei (i) leadership behaviour;
(ii) level of work commitment; (iii) relationship between
work commitment; and (iv) level of strength of leader: haviour_and amticipated
work commitment among police officers at IPD Sentul. T sponden his study

were 145 police officers in IPD Sentul. A set of ‘Questionnaires w. ?istriiz)q d,
consisting of leadership behaviour (LB) and work ent (WC A

Data were analysed using the Statistical Packa?ocial{:; S (SPSS) version
poktive |

nd its impact

26.0 software. The analysis found that for 'sup rship’, th ‘iﬁhest mean
value in terms of leadership behaviour ( N.& SD;5.34)) and lowest mean

value is ‘achievement leadership' 2.5, .1.97). Thelevel of work
commitment by police officers at IPD && corded theighest n value in terms
of ‘affective commitment’ (Mean:3247, SD:6. n correlation coefficient
(r-value) was.665 and the p-value igh~correlation and strong
relationship between leadership be nﬁgfent. In summary, the

a signific t‘f‘ela@'ship between leadership

overall model supports the exi
behaviour and work commitme
N
'b@ur (Hs) shows a significant
atated, participatory-orientated, and
Ha4 and Hs) do not demonstrate

However, only ‘supp((-orieZated' leaders
d
S based on the provided analysis.

positive relationship, direc‘u'
i h
tions and recommendations for future
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achievement-orientated leaders

significant relatio with vork~commi

Based on the findi fthiss eim
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