CHAPTER 5 (;T
A

CONCLUSION AND RECOMMENDATION
5.1 Conclusion T
'o

This study was designed to explore the f fluence w in career
advancement as well as to discover the barriers of gvomen’s career n&n&ﬁ n

Malaysian government sectors. This study revea e Key factorsg Iu‘n cWomen
career advancement and assisted them on the well-being of warki othe{s/YThe study

Q- \splayed ahigh motivation
to pursue their career advancement. Majo em :}e
by the family support; husband, childrew%xeir famil emb@The current study

found that the spouse was highly er@ﬁl in all \ra{ﬁwal @ons pertaining to the
women's career advancement. The?l regetved moral a@ell as financial support
(7]

from their spouse. Women alse, réegived significant d@c help from their parents

and in-laws in balancing jo orkJu le e re@ndents' grown-up children and

other family membe%y d the Jking@re of their younger children.

Furthermore, employers and"pee ng‘{ of?b ctors in influencing women career

advancement. Th& reve‘led inkelp a@ain working mothers in the workforce
r

showed women working in Malaysian goverments,secto

owered'and encouraged

as well as in thw place 'the @ motivation and encouragement between
¢
theiremployeg@rs tolpursu adv'an@ nt.
N AR . . .
thelgss, i }atlont\-hth their barrier they still cannot run from it. The

study discovered women expe«@ﬁ:ed career interruptions specifically against in

e

divigion of the duties. Then itkimportant for the employer to take serious attention in

act into the division of duties and responsibilities towards employees so that their

6 oyees are away from heavy pressure at work.
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Besides, to ensuring that the workplace is safe and conducive, the employer

is also responsible for drafting a complaint policy for employees women are n '
to make complaints, especially those involving sexual harassment. Female loyees

must also be evaluated based on merit, namely qualifications, skills, e %e, and
abilities possessed. Inequitable wages between male and female worka&
cause dissatisfaction, but also for organizations that have the nT of female

employees is more than male employees, the employer maws,.dealing with more

not only

complicated implications as a result of disputes in relationshi ployers. Women
must be empowered with knowledge and skills so that th nidefend their rights at
work, look after the welfare of other women workers, tect kaers who
are persecuted due to discriminatory practices. ¢

p yp I §'
This study also found that worki others"in go rnr:g_ sectors

especially in the field of education industry ar whehaing xhaL{_i,_ and face
stress. This is a significant discovery as itmay sconﬂ omen.@'n entering or
industry, so this would allow them,i nd t

remaining in the education industry in K‘ﬂ) Asth ion industry is dominated
nme mployee policies for this
6
o

by women, so it is crucial for gover in cn‘e@
Apart from that, o% that cannot be deni the effect that arises as a

—+

result of women's involv as,e s ofynatio evelopment, especially for

women who married. The maip challenge i ow@ lance the roles between family
and career demands so as to caus flic Anvolvement of women in economic

activity is indeed @r@ial tol the ceuntry, @t-the solution to overcome career and
family conflictaﬁ y W d toe“gﬁiven more attention seriously to ensure
they can cont(»jw ir gareer

?I. IFﬁore highly educated women can contribute
to develo untry through the oyment sector, there is no doubt the country's
potenti rigse to naﬁ'o status ress by the year 2025 will be achieved along with
the M&pment of the comn@}’/ which is balanced. Coping with work-life conflict
S ~c&gully is crucial for careers because many females leave employment due to

rth and childcare. If this issue can be rectified, there is hope for women to

Otinue advancing in their careers in the future.
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Furthemore, in this also contributes one of the main challenge whi
finding a suitable childcare support centre. Malaysia requires at least 383 e}x
childcare establishments to serve to children, according to the Wc&gﬁinisny
(Straits Times, 2018). So, the government needs to play an important role 1 finding a
solution to the childcare center issue faced by these career women in Malaysia. However,
in addition to expanding the quantity of childcare centres, it isw to assure their
cost, quality, and safety. Childcare facilities must be affo abw dependable, with

stricter laws and regulations in place to protect the children r carla. It is critical to

guarantee that women have equal access to economic ortunities: previously
®

stated, removing every economic hindrance to w 's growth in rlay@ay

g
Y-

\ Y
(\/: L &
N )
The findings and the It tlas sea ro@e some implications for
the women, society, companies,“employer.and soqtoag' government for a better

R\

understanding of the factor e ectJe men?s car$\advancement in Malaysia that

go rmrek’n} organization and employers to
recognize the impediments t0'wo s r &d¥ancement in order to provide an ideal
m&

environment for \}Qhﬁ enter andemain in-the Malaysian workforce. Furthermore,
the author will give an‘offers' into t&éﬁﬁpediments to Malaysian women society

. . g ; ] .
faces in achie ir sustain ;aree?a'.!ivancement goals. The recommendation are

improve the country's per capita GDP by 26.2 pe t (Worlf'B nk, 2019)

5.2 Implications

need to be noted. . ItAS critieal for t

as below
Q‘é ’ v/t > | |
the childcare supp\/&’t' centre is one of the biggest barrier faced by the
w omen nowdays, in*mlaysia, we still can see there is a lack of reliable,
@Gle, and conveniently located childcare centres. Organisations should give some
I tives such as daycare centres for families so that employees may work without

Qess, as well as flexible work hours so that employees can manage their own schedules.
As aresult, working mothers may concentrate on their jobs while knowing their children

are in good hands. Aside from that, the rising cost of hiring maids is another issue related
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to childcare that the government might address by revising the minimum wages set in
this field and subsidising the cost of maids as well as daycare centres.

Moreover, provide skill training. As education level is the m tN rful
indicator of impediments to women's career advancement. As a result, t goanment

should organize some short courses in computer knowledge, professional abflities, and
knowledge and expertise courses for women who lack employmeR qualifications.
Employers should encourage women to improve their careers\Vnanagement by

I%ip skills. Indeed,

in hlgher-value jobs

ers hWk together
@
to implement certain intense programmes, as W{wﬁ be up-ski d’to fﬂ)k hese

occupations. Beyond than that, Malaysian |sations;' shou prog~ more

offering training programmes to help them enhance thei

Malaysia is transforming into economy sectors, with an i

being created. As a consequence, the government and e

opportunity for women to advance in manage olesxlk en ar‘ez\_given same

hey at%q'ually talented

o

‘Be,rrier to advancement,

opportunities as males, they will undoubtediysde stra\eth

and successful. c')
Women frequently regaehk-ife 1 \De.lqr?e

thus employers should create fleXikle orlﬂ arra emem_%& It should feature flexi

hours. It can also be remote N ich the em Aee can work from home or in
the office. Apart from that, flexible working arran ts assist employees by allowing

them to more effectively balance t it pe'r@nance and personal life quality.

“. .
hours, where the employee ca&»g e her start an flnlshcﬁr'les during the needed core
I

Ma|aM erngient nee ﬁe taken seriously into the issues relate
" g . —
to the cultura Madl ons against w, faen in workplace. Malaysian organisations

ought to investigate theirfinf Ic‘ﬂlt@and customs that discriminate against women

in the % rs elih er m@\or private sectors. Organisations also should
e

emph providingan equ@eer advancement opportunities to their employees
an fair promotions de‘ci(E?ons. Thus, women can enhance in build their self-
confidence, believe in their abilities, potential and skill, which will help them to grow
ane.exc

S

el in their career life.
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5.2.1 Recommendations on Practical Y.

In this regard, women's roles as wives, mothers, children, and \/LR)S must
be effectively managed. They must balance their responsibilities t r families
properly while still excelling in their careers. If all of this is avlshed then

perfection and balance between careers and family life are withi

If seen, Islam provides chances and space to its peo ardless of gender,

in the framework of employment and work, but they must re ot the boundaries

that have been established. As a result, when working, oman s ke care of

rs, |twoul un ubte@damage

At the same time, Islam allow: W
contribute to the country's economic N%A

variety of talents in order to attain ablllt an |n heir_careers and families.

Furthermore, the best approacr# on, c@ns development is to

practice effective self-mana t, moderate e o?ongggwards positive thinking,

always discuss and share Ie WT OUuSe, and'eq ell as avoid bringing work

tension at home.

More i rtan
with a good tm‘& ge eLt. T |mp nce of family and career should be
established. F M glvin [octﬁg}he family when in home and leave office
duties at w tmn iths afr tif;e Q/s ould be used as best as possible. This is to

create a horpe nd :m y J{.b\,
Y-

: ot only that, per fssion from the husband and family support must be
t are Therefore, a Woma\hould divide her time well even have to be smart in

omen @d to make and arrange work plans

ng commitments. For example, always focus while at the office and manage
ehold affairs as best as possible. All of the office affair is better if completed at
rk instead of carried back to home On the other hand, when at home, the available

free time is necessary filled with family as much as possible.
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However, family support especially from the husband is very important. For
example, a husband should also help to lighten the duties of their wife at hom
exhausted after working all day. Moreover, the communication it is also NQ for
spouses to get along; even child care is a joint responsibility that sho
completely to the wife. Women's job and family affairs should be di quitably,

and the burden must be borne share together.

RO

As for the situation at work, social support and the corw understanding

are important in influencing the level of job satisfaction, ¢ ent and performance

achievement. Therefore, an organization should not burden n wifn tasks which is
heavy and excessive and even needs to be aware of the lems fa v‘vomen in

achieving work-life balance. \T
| S

This coincides with the current scenariowDue tg’ the cdrrent EOVID-19
pandemic, many women work from home duringithe M \pe.uod. TheFe-are some is

the new normal for them. So, it is impor Mmplo nderstand the situation
ha

faced by female workers at the mome mployer shedld bing work results
as a priority and not by monitoringseach empl \&QT This is due to each

looking from all angle a side that iS'dli nt. What is importantss that we want to create
a win-win situation between ers em oyeesag"that neither side will be

=S

affected.
If examine eeply, women _are ays a priority government. The
vari

4 s

government must ta Sl '}fh@ easures for helping women such as create or

i
enhance existin ilittes Lt could consis erably benefit women's professional

advancement Mrk-l'fe Jbalance. De&ﬁ;} the difficulty that some working women
ine ta

ir persona aﬁ'd @ofessional commitments, the majority of

had toco
respondStS chiFlc re assi tamé\\from their family to help them advance in their

career en also tsourc@sehold responsibilities by employing domestic
assi 0 reduce the burdeﬁ*&?their multiple duties. This option, however, was not

a s¥available to all women because certain families could not afford to hire

6' tance.
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Thus, the government should provide monitored, safe, qualit
inexpensive childcare facilities at workplaces as a way of achieving work- 'm
allowing women to focus on their work while ensuring their children are nearby and
receiving good care. Furthermore, to ensure that this facility is well-utilized, 1t is critical
to disseminate information and knowledge about the quality and efficigfcy of childcare

services. Providing a mother's room, such as a breastfeeding room; e office would

also substantially assist women in balancing their career and y responsibilities.

Improve her effectiveness in managing dual tasks while i nifidantly impacting

their job satisfaction and productivity. It is also ho

that jthe be more

opportunities in the field of employment, facilitie help can be provi és‘LrFor

example from the point of view of women's th and fargl as v@}as the
i the

2.

establishment of more associations or organizatwm protect r @portance of
women in this country. ? é
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5.2.2 Recommendations on Theoretical Y*

Islam provides opportunities for Muslims, both men and w_o& obtain
opportunities in build their career. Women are allowed to work and venture into many
sectors of work as long as it is not against Sharia law and always mitted to the
manners that meet the demands as a Muslim woman. According I-Qardawi, the
ich was abolished

Wi tl1is is owing to a
en rWlpating in

national governance. According to al-Qaradhawi, th eral nature o hi warding of

current leadership is no longer based on the Caliphate syste
during Ataturk’s reign in 1924 AD. According to Yusuf al-

lack of evidence from the Qur'an and hadith that forbids

the hadith transmitted by Abu Bakrah in banning en fron}p tic ating‘%l ational

leadership is a point on which there is disagree . Thec mterp@dtion of the
hadith's phrasing contradicts the evidence e urar?Tega ing Wqéhl's leadership
at the highest level, which is the rulin@alqis, ngd@bf Saba’, as Allah

SWT says:

g 45 50 }@E“ )

Meaning: “They responde are h and great ‘military” might,
but the de€isiem,iStyours, ou will command.”
Nioy

\ l (Al-Qur’an. Al-Naml 27: 33)

&
NN c_)(.z

adership abilit eéﬁ @IS can be an example of successful leadership

following his'reign in‘-t conce to@e\etings and the queen's personality himself who
cares gr out diplomacy and\h§33 war even though he has great military ability to
bri in the world and\(@ hereafter against his people (Sayyid Qutb, 2000).

s leadership is clearly not foreign in Islam.

Q Furthermore, al-Qaradawi (1990; 2002) provides an argument based on figh
aqi’

, or reality or the current condition, showing that women's contributions to the

3

country sometimes outnumber than males due to the advantages and capacities that
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women have in aspects of administration or politics. According to Al-Qaradawi, the

place, and situation. It also refers to the fighiyyah method which states that g

question of women's leadership is tied to variations in fatwas owing to changes ia.time,
in
is permissible unless there is evidence to against it. Al-Qaradawi providi Q@ument

based on the state of the government system today which practice a de iC system.

Yusuf al-Qadhawi (1990; 2000) emphasises the importaRe of women in
this work, but they must be bound by several conditions, incIuWat the career is

permitted by Sharia and not prohibited, they must be committedsto ethics as a Muslim

woman, and that the career should not sacrifice other duties thatshould ‘ot be neglected.

There are various other requirements that Muslim womemhave to! fulfikifithey want to
@

work. Amongst them are the following: ’ (’}‘T
A
Firstly, finding a suitable jobs, ti ield. Waomen: wor\li{should be

e, an
appropriate according to Islamic law and not coaradict \na,[

The natural of women is endowed with a@Wnature As,a'result, every profession
must be compatible with ability, energN ysical ability: Ind@ women's strength

does not compare to men's strength in term \eq y E\physical capabilities.
Women's employment must be v d tggn%ﬁne apnt?priateness because they
have domestic responsibilitie %g en just b&indful in managing their
time between husband and ehildren. BasiCresponsibili h\s\and consideration for family
members should not bgne w It chnot e disgé;j as unimportant because they
are concerned that the fami appife | &E‘}}opardised.

Worr@desi@k muab ke into account the field of women’s

: £\ . -
work that is acee e for them'tq enpa (nzAs previously indicated, the nature of the

occurrence ewom S f,‘\l'nc@yes her tenderness and maternal instincts all
contribute to the fact Eha if that | ne@employment is selected, it will be more beneficial

as wellas rself and those wh%gék her services. For instance, in education, medical,

ure of thg’*occurrence.

Clx S, administration,“e%ﬂnselling, and other vital disciplines. Islam permits
W? 0

iS not married, or from her spouse if she is married. Permission from the father or

pursue jobs that are in line with their interests and abilities.

Secondly, Working women need to obtain permission from her parent if she

husband is a person's right who is responsible for the safety of women while they are
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outside. Aside from that, Nur al-Dn 'Atir (1978) declared that women should not depart
from the religious path as defined. Allah SWT created men to be leaders and pr

of women. All women's needs should be prioritised by men in the role of m
father. Because the wife is the manager inside the house and takes care o e‘ﬂwmg in
his house, the husband has rights over his wife. It is normal in society Awion men's

obligations outside the home, while women's duties are inside the h owever, all

that follows is up to the spouse in accordance with the law and S ill. As aresult,

before going out to work, women should first get permissi her husband or
father.When the prerequisites are met, the husband mus ept the gregulations that
S

govern women's affairs and as well be willing to toler sist his wifedn domestic

matters. ™ o
N
| &
Next, a career that does not impede w romC(}m itting to Allah SW.T,

herself, and their families. Women's busyness i careeQ not Be/used as an
impediment to carrying out Allah S.W.T'W ecaenie ithis an o ion to Allah

S.W.T. For instance, pray according t@ en &fa” to fulfil their
a negati ily life. Moreover, every

obligations to Allah S.W.T can have e imm\\ct
woman who leaves the house for ent&hﬁ rélf-respect by following
. . & . .
proper etiquette, morality, an “In terms ofgpracti omen must cover their
private parts except for their ge , Whi e visi\ﬁ’b on the face and palms only.
Dressing to cover the ratWelp me ‘ i@eir dignity and honour while
also avoiding defamat%lde. W‘or ing/wemen must adhere to the limits of faith,
law, and modesty r:wess o[ ﬁ\?*position | either at a lower position or high

orki

position level. Islamyfor ins , restricts i ction between men and women, as well

asrevealingtrEn\ahdne inp i}' (,)(J
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As Allah S\W.T stated in surah An-Nuur verse 24:31.: Y~

(aJ
S8 e 53k G ) 245 s Vs e liiag il o (e ek .x‘—‘rﬂ 55
51 5 el 5 Bl T 31 BT 31 Bediiy ) iy uwxg Papes
' ,’?Mﬂﬂ K

9 s: ' . < “é>=' ’:,

NV
N
Meaning: “And tell the believing woxr duce [so f t@/ision and guard
their private parts and not expose their ador EQZKTe that which [necessarily]
appears thereof? and to wrap [a 1on,of] (tth%c vercs:)q r their chests and not
expose their adornment [i.e., y] except to their @ands, their fathers, their

husbands’ fathers, their sons, theirhus s, th others, their brothers’ sons,
their sisters’ sons, thei Mmt inch ei‘r @ands possess [i.e., slaves], or
those male attendants %no hysi
the private aspect men.\\m hem %&ﬁamp their feet to make known what
they conceal of &rn , urn t@i’ah in repentance, all of you, O believers,
that you migh% d.”’ m:n? ‘v' C—)

6’ , D) 4\\0 (Al-Qur'an. An-Nuur, 24:31)

RS
E Muslim women should understand their position in Islam, performing the

J;.'c Zﬁi’z’w‘ ;\ z).é_,\.;.i\ ESL G 3 zfé_,L:,,./, 3 &.@.ﬂy—\ 5‘3 § :

sil'e,Qr/ children who are not yet aware of

uty in the household, comprehending the concept of work, and attempting to

Qet the necessities and manners while working. As a result, no matter what situation
omen experience at work, they will not depart from the path suggested by Islam in

terms of fulfilling their rights and obligations. According to Islam, preserving an image
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and playing an effective role will succeed in assisting women in forming a good quality
family.

Not only that, but understanding the position of working womem-in is
essential so that women in particular and society in general do not mak&@s, even
as they support each other to strengthen for the sake of self, family, religion; race, and
country. Working women in Malaysia are advised to follow the guidelines outlined by
Islam with the goal that every sustenance obtained will bring goowmily blessings.

thunity in various
aysil are advised to

follow the guidelines outlined by Islam with the goal t verylsu e obtained

Indeed a good intention to contribute to member service

fields will be considered as a worship. Working women

L ]
will bring good and family blessings. Indeed a good tion to contri Utf toﬁ;&:ber
service to the community in various fields will b sidered‘.as warship. S0y if they

understand the position of women in work bawv thew ide, Q(Nell as the
requirements are always protected and obey% ellva? possible, th%\/vork will not

be in vain. \%
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5.2.3 Recommendations on Methodological Y'

There are numerous ways of furthering this research. As t:i y was
the Thflu

conducted exclusively in Malaysia, it would be interesting to explore ence of

various cultures on women's professional advancement and compare riations and
similarities between nations. It might also be used as a compar study to examine
the disparities faced by Malaysia, Indonesia, and Brunei, as thevons share a similar

This study discovers a few data about the fagtors! that d women

cultural heritage and have Muslim minorities.

develop in their careers and the barriers that hindered their, advancemen T'liS Kegearch,

however, is only focused on Malaysian governm ectorsfa dt epr{-i-ences of

women working in the public sector may diffew th men v@king in the
private sector. As a result, additional stu uired"o capture theZperspectives of

women working in the private s . derstandi he éects of societal,
organizational, and personal factor mﬂe areT advancement in the private
sector and comparing it to thi %@ch(‘v&a m@knowledge about the
differences and similarities be@se in the peivate aq%iublic sectors.

Since this studyW usedldire at W@], so, in future studies it can
investigate the experie%%Y: in the pub csle@'such as their career development,
advancement, and barriers te'ad hc& . Itfsé}&tentially extended by perceptions of
women's career a@(ﬁxent and the perce@hs of female leaders. This study might
se

benefit from s M& rc iﬁh&s ‘ilizceg}acomparison.
¢
t) ’ 4
@,
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5.3 Conclusion Remarks Y'
Overall, remember that a women is really an amazing Wokn. } truth,

every tenderness a mother expressed contained immense power. In every gentle steps it
is full so sacrifice. Furthermore, what is done is plainly full of dgrmination and

emotion, as a Malay proverb says, "The hand that swings the cWas the power to

shake the world." Q

Therefore, it is very important for a Wom%le {a{?e the role
and her responsibilities as a wife and mother as well as her duties e‘m@yee.
However, this balance must be seen in a wider an scop:;?r l) ﬁﬁ"ﬂatter

is not a necessity for those who are married Oii: it'is evendimportant f@lmarried

Finally, all issues of work- if@ ca overcome.with collaboration

and sensitivity from numerous parties suchwas fa%? e, & yer, and peers. In
t

fact, it is not exempted from com U%‘Id gov t@ut all that support, one's
happiness family is hard to rea%her \ﬂords, pin@nd harmony family will
caani

gani well'as*country.
N

women.

have a direct positive impact o
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